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Source: Center for Collaborative Planning, www.connectccp.org
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= *C;ommitment imbalances or unequal work loads
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* *Clashing organizational cultures

* *Financial or budgetary losses or conflict about resource allocation
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~ e Negotiate solutions using a problem-solving approach
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® Develop a written or verbal agreement and a process for checking
progress

Adapted from the Center for Collaborative Planning, www.connectccp.org
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	Resolving Conflicts
	When conflict arises, consider the following:
	Steps for Resolving Conflict

