Social Science Researchers

W CERSE EVALUATION & RESEARCH Program Evaluators

UNIVERSITY of WASHINGTON
Organizational Change Consultants

CONTACT

(206) 543-4810

OVERVIEW

Collaborative analysts with deep experiencein

program evaluation and social research ready elitzler@uw.edu (CERSE Director)
to help collaborators run successful and
efficient projects. https://depts.washington.edu/cerse/

EXPERIENCE SKILLS

o Project Design Support (logic
models, theories of change)

e Evaluation & Research Design

e Quantitative Methods, Descriptive
and Predictive

e Qualitative Methods

o Data Visualization

e Data Synthesis and Reporting

e Evaluation & Research
Dissemination

e Project Management

Educational Outreach

Undergraduate Student Support

Graduate Student and Faculty Career Development
Faculty Recruitment and Retention

K-12 Teacher Professional Learning

Increasing Access and Participation
Organizational/ Systemic Change

Program Sustainability

Convening Interest Groups

In 2024, we were responsible for evaluating e Communication

projects worth over $100 million in sponsor e Relationship Building &

investments. Collaboration
TEAM

Community Assets used by Individuals Research & Evaluation Team

Social and Cultural Capital Liz Litzler, PhD

Spaces that Challenge Societal Narratives Erin Carll, PhD

Student Resources for Success Emily Knaphus-Soran, PhD

Rae Jing Han, PhD

Organizational Change _ L
Daniel Mackin-Freeman, PhD

Organizational Ecosystem Networks
Support Team

Emily Warren, Administrator
Student Staff
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