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Foxe, J., Litzler, E., & Turpen, C. (2023). The Aspire alliance’s impacts on the career outcomes of graduate 
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our 5-year story. Paper presented at Aspire Summit, Los Angeles, CA. 

Hill, L., Codding, D., Litzler, E., Foxe, J., Wolfe, B., & Oyugi, M. A. (2023). Examining collaborative 
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Markosyan, T., Byrd, A. R., Erskine, O. M., Oyugi, M. A., Lamm, A. J., Foxe, J., & Litzler, E. (2023). 
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for Communication Excellence Conference, Asheville, NC. 

Oyugi, M. A., Lamm, A. J., Foxe, J., & Litzler, E. (2023). Using a mentored teaching practicum to enhance 
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groups. Presented at Aspire Summit, Los Angeles, CA. 

Oyugi, M. A., Lamm, A. J., Litzler, E., & Foxe, J. (2023). Examining if the NSF INCLUDES Aspire 
Alliance mentored teaching practicum promotes underrepresented graduate mentees’ community college teaching 
efficacy, career confidence, and skill utilization. Paper presented at Southern Region American 
Association for Agricultural Education (SAAAE) Conference, Oklahoma City, OK. 

Pawley, A., Margherio, C., Masta, S., Dickerson, D., & Matthew, M. (2023). Instructors’ 
understanding of teaching first-year engineering teaming: characterization and redirection. 
Proceedings of the Canadian Engineering Education Association (CEEA). 
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Williams, J. M., & Litzler, E. (2023a). Change tools developed through the national science foundation 
revolutionizing engineering departments participatory action research project. Paper presented at Equity 
in STEM Community Convening, Durham, NC. 

Williams, J. M., & Litzler, E. (2023b). Meet the authors and editors: handbook of STEM faculty development. 
Roundtable presentation at 2023 ASEE Annual Conference & Exposition, Baltimore, MD. 

Davishahl, J., Brobst, J., Litzler, E., Alqudah, S., & Klein, A. (2022). Exploring the complex relationship 
between engineering students’ math experiences and identity formation. Paper presented at 2022 ASEE 
Annual Conference & Exposition, Minneapolis, MN. 

Goseva-Popstojanova, K., Carll, E., Litzler, E., & Hensel, R. (2022). Building S-STEM scholars’ 
knowledge and skills through technical and career-development seminars. Paper presented at 2022 
ASEE Annual Conference & Exposition, Minneapolis, MN. 

Llewellyn, D., & Knaphus-Soran, E. (2022). The Impact of S-STEM Faculty Mentoring on the Mentors. 
Paper presented at 2022 ASEE Annual Conference & Exposition, Minneapolis, MN. 

London, J., Lara-Rodriguez, Y., Paschal, C., Atadero, R., Vigmostad, S., Ozkan, D., Kaur, A., Smith-
Orr, C., Murzi, H., Litzler, E., & Jefferson, N. (2022). WIP: ASEE year of impact on racial 
equity: 90 day equity challenge. Paper presented at 2022 ASEE Annual Conference & 
Exposition, Minneapolis, MN. 

London, J., Murzi, H., Jarrett, J., Knight, D., Billiar, K., Vanasupa, L., & Litzler, E. (2022). WIP: 
ASEE year of impact on racial equity: faculty and administrators engagement. Paper presented at 2022 
ASEE Annual Conference & Exposition, Minneapolis, MN. 

London, J., Murzi, H., & Litzler, E. (2022). WIP: ASEE year of impact on racial equity: impetus & vision. 
Paper presented at 2022 ASEE Annual Conference & Exposition, Minneapolis, MN. 

Murzi, H., Shirey, K., Zarske, M., Litzler, E., & London, J. (2022). WIP: ASEE year of impact on racial 
equity: P-12 parents and guardians engagement. Paper presented at 2022 ASEE Annual Conference 
& Exposition, Minneapolis, MN. 

Rincon, R., Carll, E., & Knaphus-Soran, E. (2022). The community college pathway: a study of women in 
STEM. Paper presented at 2022 ASEE Annual Conference & Exposition, Minneapolis, MN. 

Williams, J., Andrijcic, E., Margherio, C., Litzler, E., Mohan, S., & Güler, S. (2022). Leadership 
succession in the national science foundation revolutionizing engineering departments projects. Paper 
presented at 2022 ASEE Annual Conference & Exposition, Minneapolis, MN. 

Arola, D. D., Maddox, S. B., Margherio, C., Pozzo, L., Roumeli, E., & Fajardo, I. (2022). An S-
STEM scholarship program engaging transfer students in the materials intensive engineering departments: 
successes and unexpected challenges. Paper presented at 2022 ASEE Zone IV Conference, 
Vancouver, BC. 

Carll, E., Litzler, E., Achenbach, G., Binowski, N., Brawner, C. E., Huber-Ward, J., Sanders, S. L., 
Stange, M. C., & Wu, Z. (2022). Gender equity in community college computing programs. Presented 
at Conference on Research in Equity and Sustained Participation in Engineering, 
Computing, and Technology (RESPECT), Philadelphia, PA. 
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Cross, K. J., Litzler, E., Affolter, E., & Matheis, C. (2022). Engaging with racialized privilege in the STEM 
classroom to advance equity. Paper presented at 2022 ASEE Annual Conference & Exposition, 
Minneapolis, MN. 

Dembroski, D., Margherio, C., Mills, C., Rodriguez, J., Wasileski, S., West, K., & Pogozelski, W. 
(2022). Affinity groups as a strategy to advance equity among faculty. Presented at COPLAC Annual 
Meeting. 

Greller, S., Tejwani, J., Ambroso, E., Litzler, E., Milton, J., Gothberg, J., & Thurston, L. (2022). 
Promoting equity and voice in complex evaluations with traditionally underrepresented populations. Paper 
presented at American Evaluation Association (AEA) Annual Meeting, New Orleans, LA. 

Hartenstien, D., Fizzano, P., Brobst, J., Litzler, E., & Barber DeGraff, R. (2022). Preparing students for 
careers in computer science and mathematics: an NSF S-STEM project at Western Washington university. 
Presented at Mathematical Association of America (MAA) MathFest, Philadelphia, PA. 

Hill, L., Litzler, E., Milton, J., Wolfe, B., & Foxe, J. (2022). The interrelationship of developmental, 
formative, and summative evaluation in assessing collaborative STEM higher education reform. Paper 
presented at American Evaluation Association (AEA) Annual Meeting, New Orleans, LA. 

Litzler, E., Milton, J., & Hill, L. (2022). Reimagining a theory of change for a complex change project (again): 
challenges, implications, processes. Paper presented at American Evaluation Association (AEA) 
Annual Meeting, New Orleans, LA. 

Margherio, C., Amekudzi-Kennedy, A., Ferekides, C., Svihla, V., Kellam, N., Gudivada, V. N., Mina, 
M., Turns, J., Han, Y.-L., Williams, J., Forin, T., & Ogle, J. (2022). Developing and supporting 
faculty change agents through a community of practice. Paper presented at 2022 ASEE Annual 
Conference & Exposition, Minneapolis, MN. 

Pogozelski, W., Wasileski, S., West, K., Mills, C., Rodriguez, J., Margherio, C., & Dembroski, D. 
(2022). Equity for women faculty in STEM at primarily undergraduate institutions: issues and solutions. 
Presented at American Chemical Society (ACS) Northeast Regional Meeting, Rochester, NY. 

Hiramori, D., Knaphus-Soran, E., & Litzler, E. (2021). Critically quantitative: measuring community 
cultural wealth on surveys. Paper presented at 2021 ASEE Virtual Annual Conference Content 
Access, Virtual. 

Knaphus-Soran, E., Hiramori, D., & Litzler, E. (2021). Antiracist institutional transformation matters: how 
can community cultural wealth and counter-space processes illuminate areas for change? Paper presented at 
2021 ASEE Virtual Annual Conference Content Access, Virtual. 

Williams, J. M., Margherio, C., Andrijcic, E., Litzler, E., & Mohan, S. (2021). Let’s write about impact!: 
creating persuasive impact statements to disseminate and propagate RED research. Paper presented at 
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