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Academic Student Employees




             (Effective July 2004)
POSITION TITLES COVERED:

The labor agreement between the University and UAW-GSEAC covers graduate students who are employed by the University.( Academic Student Employees or “ASE”s). For the Dept of Health Services, the main job classifications covered are Teaching Assistants and Research Assistants, both Masters’ students and Doctoral students, who are designated at the Predoctoral 1 or 2 levels as follows:


Title:
___________________________
Occupation Code:


Teaching Assistant (Premaster)

0817


Predoc Teaching Assoc. I (Intermediate)
0816


Predoc Teaching Assoc II (Candidate)
0815


Research Assistant (Premaster)

0847


Predoc Research Assoc. I (Intermediate)
0846


Predoc Research Assoc. II (Candidate)
0845



Other job classifications covered are:


Title
___________________________       Occupation Code:

Reader/Grader




0886 


Tutor





0887


UG T.A.




0868


U.G. T.A.




0869


Stipend Grad Trainee



0859


Predoctoral Instructor



0804


Predoctoral Researcher


0844


Staff Assistant




0857


Predoctoral Staff Associate 1 


0856


Predoctoral Staff Associate 2


0855

POSITIONS NOT COVERED **


Stipend Grad Trainee (predoc trainee)
0864




Senior Fellow Trainee
(postdoc trainee)
0442


Fellow





0444

DETERMINATION OF BARGAINING UNIT COVERAGE (Employee vs. Trainee)
EMPLOYEES (COVERED):

In general, our department TA’s and RA’s will be covered by the union contract as employees if they meet the following criteria:  

Is the student’s compensation given in return for work performed for the University that gives the University (or the Grant) economic benefit?  Are there specific work products or work assignments?  
If the answer to the above is “Yes”, the student is considered an ASE. 
**TRAINEES (NOT COVERED):
If there are no specific work assignments or work products required (i.e. a service expectancy), or if they are working less than 110 hours in a year or the work is done as part of the student’s academic training and conveys no economic value to the University, the student is not considered an ASE and is therefore not covered by the Collective Bargaining Agreement. This group will normally include all trainees paid on our department’s training grants but does not preclude the requirement to be covered under the contract if there is a determination of a service requirement to the position.  PI’s should keep documentation on file as to how determination is made and be clear with the trainee about the distinctions of service vs. training program requirements, as in many cases students are working closely together and will have questions as to what the differences are. Incorrectly assigning a student paid on a training grant to a job code in the bargaining unit may jeopardize funding from grant sponsor. 
If there are any questions as to whether the work being performed is part of a traineeship or required as part of the work on a research project, contact Lynne Hamilton. 
