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“In a real sense all life is inter-related. All persons are caught in

an inescapable network of mutuality, tied in a single garment of

destiny. Whatever affects one directly affects all indirectly. I can never be

what I ought to be until you are what you ought to be and you can never

be what you ought to be until I am what I ought to be. This is the

inter-related structure of reality.”

Martin Luther King, Jr.
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Diversity Terms

Cultural Competency: the ability to recognize the value of a culture different from one’s own and appreciate differences.  Becoming more culturally competent is a lifelong process and one that takes time and attention.   

 

Prejudice: a preconceived judgment (in this case negative) towards a person, group, event, idea, or thing. (Mayer, 1997)

Discrimination: Action taken based on one’s prejudice.

ism’s (as in Racism, Heterosexism, Ageism, Classism): a system of advantage based on ________ (race, class, gender, etc).
Privilege: a right, favor, advantage and/or immunity specially granted to one individual or group and withheld from another. (Webster)

Oppression: the systematic mistreatment of a group of people by society and/or by another group of people who serve as agents of society, with the mistreatment encouraged or enforced by the society and its culture. (Boulder County Safe House)
Internalized Oppression: the process by which a member of an oppressed group comes to accept and live out the inaccurate myths and stereotypes applied to the oppressed group.
Ally: someone who stands with those who are in an oppressed group, and doing so because it is in her own best interest.

“Those of us who attempt to act and do things for others or for the world without deepening our own self-understanding, freedom, integrity, and capacity to love, will not have anything to give others. We will communicate to them nothing but the contagion of our own obsessions, our aggressivity, our ego-centered ambitions, 
our delusions about ends and means.            -- Thomas Merton
On Being an Ally

What is an Ally? 

An ally is a member of the dominant social group who takes a stand against social injustice directed at targeted groups or group members. An ally works to be an agent of social change rather than an agent of oppression or a passive member of society.

Characterizes of an Ally:

· Feels good about own social group membership; is comfortable and proud of identity.

· Takes responsibility for learning about own and target group heritage, culture, and experiences.
· Listens to and respects the perspectives and experiences of target group members.
· Acknowledges privilege and works to change privileges into rights that target group members also enjoy.
· Recognizes that learning about discrimination and oppression and unlearning behaviors is a life-long process.
· Is willing to take risks.
· Takes care to avoid burn-out.
· Believes that inclusion helps all including dominant group members.
· Is willing to make mistakes.
· Is willing to learn, to be confronted about one’s own behavior.
· Is committed to taking action against social injustice in own sphere of influence.
· Understands the connection between all forms of social injustice.
· Believes she/he can make a difference by acting and speaking out against social injustice.
· Knows how to cultivate support from other allies.
· Is speaking about the work of being an ally. 
Source: Loel Greene

AWARENESS:  THE RIDDLE SCALE

Attitude                 Characteristics 
Repulsion           People who are different are strange, sick, crazy, and aversive.  Anything which will change them to be more normal or a part of the mainstream is justifiable. 
Pity                     People who are different are somehow born that way and that is pitiful.  Being different is definitely immature and less preferred.  To help these poor individuals, one should reinforce normal behavior. 
Tolerance           Being different is just a phase of development that ... most people 'grow out of.'  Thus, they should be protected and tolerated as one does a child who is still learning. 
Acceptance         Implies that one needs to make accommodations for another's differences; does not acknowledge that another's identity may be of the same value as their own. 
Support              Works to safeguard the rights of those who are different. Such people may be uncomfortable themselves, but they are aware of the climate and the irrational unfairness in our society. 
Admiration        Acknowledges that being different in our society takes strength.  Such people are willing to truly look at themselves and work on their own personal biases. 
Appreciation      Values the diversity of people and is willing to confront insensitive attitudes. 
Nurturance        Assumes the differences in people are indispensable in society. They view differences with genuine affection and delight and are willing to be advocates of those differences. 
* developed by Dorothy Riddle, PhD, psychologist from Tucson, AZ. 

“The Salvation of this human world lies nowhere else than in the human heart, in the human power to reflect, in human modesty, and in human responsibility.  Without a global revolution in the sphere of human consciousness, nothing will change for the better…and the catastrophe toward which this world is headed, whether it be ecological, social, demographic, or general breakdown of civilization, will be unavoidable.” 

---- Vaclav Havel, The President of the Czech republic,  reflecting on the suffering of living under the communist hegemony of the former Soviet Union, in a speech to a joint session of the United States Congress, in 1990
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