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Standards of Academic Integrity 
within the UW MHA Community
(September 2006)

University of Washington general policy statement:

“Admission to the University carries with it the presumption that students will conduct themselves as responsible members of the academic community. As a condition of enrollment, all students assume responsibility to observe standards of conduct that will contribute to the pursuit of academic goals and to the welfare of the academic community. That responsibility includes, but is not limited to: 

(a) Practicing high standards of academic and professional honesty and integrity”

[Reference:  WAC 478-120-020 Standards of Conduct (2a), http://www.washington.edu/students/handbook/conduct.html#020]

Specific guidance on expectations of academic integrity within the University of Washington is provided within the University of Washington’s Faculty Resource on Grading:

“Students at the University of Washington are expected to maintain the highest standards of academic conduct. Most UW students conduct themselves with integrity and are disturbed when they observe others cheating. The information on these three pages (follow web link below) should help you avoid unintentional misconduct and clarify the consequences of cheating.

Cheating harms the University community in many ways. Honest students are frustrated by the unfairness of cheating that goes undetected and therefore unpunished. Students who cheat skew the grading curve in a class, resulting in lower grades for students who worked hard and did their own work. 

Cheaters also cheat themselves of a real education. They rob themselves not only of general knowledge, but also of the experience of learning how to learn, the very experience that makes a university degree so valuable to employers. The reputation of the University and the worth of a UW degree suffer if employers find graduates lacking the abilities their degrees should guarantee. 

Finally, most professions have codes of ethics, standards to which you will be expected to adhere when you are working. At the University you practice the integrity you must demonstrate later. For all of these reasons, academic misconduct is considered a serious offense at the UW…”

[For additional detailed guidance see:  http://depts.washington.edu/grading/issue1/honesty.htm ]

Additional Resources

Department of Health Services Student Development Resources

http://courses.washington.edu/hsstudev/studev/plagiarism.htm
University of Washington Student Conduct Code(s)

http://www.washington.edu/students/handbook/conduct.html
Grading Policies

http://depts.washington.edu/mhap/handbook/grade.shtml 
UW MHA Program

Competency-based Leadership Profile

[NCHL Professional Leadership Competency,  Model v. 2.1 2005]

“Leadership is a process whereby an individual

influences a group of individuals to achieve a common goal”

[Northouse, Leadership: Theory & Practice, 2004, p. 3] 
ANALYTICAL THINKING:  The ability to understand a situation, issue or problem by breaking it into smaller pieces or tracing its implications in a step-by-step way. It includes organizing the parts of a situation, issue, or problem systematically.

ACHIEVEMENT ORIENTATION:  A concern for surpassing a standard of excellence.

CHANGE LEADERSHIP:  The ability to energize stakeholders and sustain their commitment to changes in approaches, processes and strategies.

COLLABORATION:  The ability to work cooperatively with others, to be part of a team, to work together, as opposed to working separately or competitively.

COMMUNICATION SKILLS:  The ability to speak and write in a clear, logical and grammatical manner in formal and informal situations; to prepare cogent business presentations; and to facilitate a group.

IMPACT & INFLUENCE:  The ability to persuade, convince, influence, or impress others (individuals or groups) in order to get them to go along with or to support one’s opinion or position. The “key” is understanding others.

INNOVATIVE THINKING:  The ability to apply complex concepts, develop creative solutions, or adapt previous solutions in new ways for breakthrough thinking in the field.

STRATEGIC ORIENTATION:  The ability to consider the business, demographic, ethno-cultural, political and regulatory implications of decisions and develop strategies that continually improve the long-term success and viability of the organization.

TEAM LEADERSHIP:  Sees oneself as a leader of others, from forming a team that possesses balanced capabilities to setting its mission, values and norms, as well as to holding the team members accountable individually and as a group for results.

Standards of Personal Integrity

within the UW MHA Community

(September 2006)

Personal Honesty & Integrity:  develop and maintain straightforward and honest personal relationships

· Includes truthfulness about knowledge and experience


Professional Behavior:  operate within the letter and spirit of applicable rules & regulations

· Includes compliance with University & Program rules and regulations

· Includes doing what is right, as well as what is required

Personal Competence:  bring appropriate skills to teams and assignments

· Includes commitment to spending time and effort to supporting program and course learning requirements and objectives


Collegial Respect:  treat all colleagues (student, instructor, staff, mentor, and preceptor) with respect, courtesy, and fairness

· Includes engaging actively in learning experiences

· Includes supporting colleagues in team activities by fulfilling team responsibilities 

Responsibility to learning community:  recognize the impact we have on the learning community within which we operate

· Includes committing to support shared values within learning community

UW MHA Program

Competency-Based Professional Attribute Profile

[NCHL Leadership Competency,  Model v. 2.1 2005]

This profile outlines competency-based professional attributes that support development of a career-long commitment to ‘achieving excellence and demonstrating integrity’ in one’s work.

COMMUNITY ORIENTATION:  The ability to align one’s own and an organization’s priorities with the needs and values of the community.

INFORMATION SEEKING:  An underlying curiosity and desire to know more about things, people, or issues. It includes pressing for exact information; resolving discrepancies by asking a series of questions; and scanning for potential opportunities.

INITIATIVE:  Identifying a problem, obstacle, or opportunity and taking action in light of this identification to address current or future problems or opportunities. 

INTERPERSONAL UNDERSTANDING:  The ability to understand other people as well as to accurately hear and understand the unspoken or partly expressed thoughts, feelings, and concerns of others.

PROFESSIONALISM:  The demonstration of ethics, sound professional practices, social accountability, and community stewardship.

RELATIONSHIP BUILDING:  The ability to establish, build and sustain professional contacts for the purpose of building networks of people with similar goals and that support similar interests.

SELF-CONFIDENCE:  A belief in one’s own capability to accomplish a task and select an effective approach to a task or problem. This includes confidence in one’s ability as expressed in increasingly challenging circumstances and confidence in one’s decisions or opinions.

SELF DEVELOPMENT:  The ability to have an accurate view of one’s own strengths and development needs, including the impact that one has on others. A willingness to address needs through reflective, self-directed learning, and by trying new approaches.

TALENT DEVELOPMENT: The drive to build the breadth and depth of an organization’s human capability and professionalism.
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  UW   MHA   P ROGRAM  M ISSION     The University of Washington will be a leading  provider of integrated, applied, and competency - driven management and transformational  leadership education for future leaders within  clinically - driven business enterprises and health  systems.       The MHA program will emphasize integration of  core management and transformational leadership  concepts, theories, competencies, and skills.  The  MHA Program will prepare students to apply these  integrated competencies and skills within clinical   processes and within health - related business  enterprises and systems.   Finally, the MHA  Program will prepare students for continuous  improvement of this competency - based skill set  within a career context.  

_1225191215.xls
Sheet A

		



Application & Admissions
Process **

Student Recruitment Process **

MHA Program Culture of Professional Excellence **

Data Collection & Review **

Academic Integrity 
Norms / Expectations

Personal Integrity 
Norms / Expectations

Competency-based 
Leadership Profile **

Competency-based Professional Attribute Profile **

MHA Program Culture of Academic Excellence **

MHA Program 
Values & Mission

MHA Program & Curriculum **

MHA Program
"Culture of Excellence & Professionalism"

** Incorporates elements of 'NCHL Professional Leadership Competency Model [v. 2.1, 2005]'



Sheet B

		



Application Process

Student Recruitment Process

MHA Program Culture of Professional Excellence

Commitment to MHA Program Honor Code

Data Collection & Review

UW MHA PROGRAM CORE VALUES

Our education and research programs are built on core values emphasizing excellence in management practice and transformational leadership by:

1) Balancing community health improvement and organizational priorities to improve community, family, and individual health within evolving cultural, demographic, and policy contexts.

2) Developing and maintaining appropriate, effective, safe, and systemically integrated programs that support health improvement and social responsibility within a community context.

3) Achieving effectiveness and/or excellence in clinical services within effective health care enterprises and through development of superior transformational leadership skills, including:

 excellence in problem-solving, decision-making, and execution
 excellence in managing organizational transition and technological innovation 
 excellence in continuous organizational, program and process  improvement 
 effective workforce motivation and management
 excellence in systems integration and operational management 
 effective in ‘value-based’ strategy management aimed to enhance stakeholder value, to achieve stakeholder accountability, and to create competitive advantage
 excellence in applying personal leadership competencies and skills within a team-oriented management environment

4) Developing action-oriented leadership competencies based on an ability to integrate awareness of self, context, analysis, and collaboration.   This model will encourage action based on student ability to integrate of conceptual paradigm, theory, and evidence.

5) Achieving an effective integration of cognitive, affective, and experiential learning within an overall systemic and transformational leadership context.

6) Valuing diversity and demonstrating integrity. 

7) Supporting lifelong learning goals incorporating didactic and experiential learning

Academic Integrity Norms / Expectations

Personal Integrity Norms / Expectations

Leadership / Collaborative Integrity Norms / Expectations

Professional Integrity Norms / Expectations

MHA Curriculum Operations - Culture of Acadmic Excellence

MHA Program Values & Mission

MHA Program and Curriculum

MHA 
"Culture of Excellence"
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UW   MHA   P ROGRAM  M ISSION     The University of Washington will be a leading provider of integrated, applied, and competency - driven management and transformational  leadership education for future leaders within clinically - driven business enterprises and health s ystems.       The MHA program will emphasize integration of core management and transformational leadership concepts, theories, competencies, and skills.   The MHA Program will prepare students to apply these integrated competencies and skills within clinical  processes and within health - related  business enterprises and systems.   Finally, the MHA Program will prepare students for continuous improvement of this competency - based skill  set within a career context.  
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UW MHA Program Mission



The University of Washington will be a leading provider of integrated, applied, and competency-driven management and transformational leadership education for future leaders within clinically-driven business enterprises and health systems.  

The MHA program will emphasize integration of core management and transformational leadership concepts, theories, competencies, and skills.  The MHA Program will prepare students to apply these integrated competencies and skills within clinical processes and within health-related business enterprises and systems.   Finally, the MHA Program will prepare students for continuous improvement of this competency-based skill set within a career context.





MBD000A1C4B.doc

UW MHA Program Mission



The University of Washington will be a leading provider of integrated, applied, and competency-driven management and transformational leadership education for future leaders within clinically-driven business enterprises and health systems.  

The MHA program will emphasize integration of core management and transformational leadership concepts, theories, competencies, and skills.  The MHA Program will prepare students to apply these integrated competencies and skills within clinical processes and within health-related business enterprises and systems.   Finally, the MHA Program will prepare students for continuous improvement of this competency-based skill set within a career context.






