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Mission and Charge

PACW's mission is to collaborate with the President to improve the state of and environment for 
all UW women. Specifically, we serve all members of the UW community by focusing on issues 
of women at:

• UW Seattle, Bothell, and Tacoma 
• Medical Centers 
• and UW Alumni 

The President's Advisory Committee on Women was established in 1996 by President Richard 
McCormick. The committee is charged with four tasks:

1. Identify issues of concern to women at the University; 
2. Disseminate collected information on the status of women; 
3. Advise the President concerning issues relating to women; and 
4. Make recommendations to the President for improving the status of women faculty, 

staff, and students. 

Membership

Leadership for PACW was provided by Marcia Killien, Professor, Family and Child Nursing, 
who served as Chair; Randi Shapiro, Assistant Director, Benefits & Work/Life, who served as 
Vice-Chair and Summit Coordinator; and Elaine Jennerich, Director, Organization Development 
and Training, UW Libraries who provided consultation as past chair.  Celia Framson, Research 
Assistant, provided invaluable support in developing and maintaining the PACW website, 
gathering data for and drafting the 2007 Report on Women at the UW, drafting the report of the 
2008 Invitational Women’s Summit, and conducting and posting interviews of Featured Women. 

Members are appointed by the President and include student, faculty, and staff representatives of 
various groups at the UW. (Attachment A).

Major Accomplishments

During the 2007-08 year, PACW held 5 full committee meetings as well as other work group 
meetings. We addressed our charge through the following accomplishments:

2007 Report on Women at the UW 
http://depts.washington.edu/pacw/reports/women2007/index.shtml

http://depts.washington.edu/pacw/reports/women2007/index.shtml


This report aimed to describe the women who study and work at the University of Washington 
(UW). While the statistics we present are available in multiple separate locations within the UW, 
this report gathers these various statistics into one focused summary. We did not collect any new 
data for this report to provide the intended overview of women at the UW. While the report 
describes job and student categories, many other data elements; age, race, ethnicity, income, 
education, and perspectives are not fully represented here. This  report offers a baseline set of 
data about UW women from which future reports can and should be developed.

What the Data Say 
Data are organized into six sections: Students, Faculty, Staff, Administration, Athletics, and 
Crime. The report is based on data from 2005-07. The following are the key findings from each 
section.

• Students. Women are widely represented among the students of the UW. Over half of the 
undergraduate and graduate students enrolled at the UW in Fall 2006 were women, 
representing 56% of the undergraduate students at UW Bothell, 52% of the 
undergraduate students at UW Seattle, and 60% of the undergraduate students at UW 
Tacoma, and 55% of the students enrolled in the Graduate School (representing all UW 
campuses). 

Women earned the majority of Bachelor’s degrees, though the proportion of women 
earning degrees in various disciplines varied widely. For example, at UW Seattle, 90% of 
bachelor’s degrees in nursing and 76% of bachelor’s degrees in public health and 
community medicine were awarded to women, while 18% of bachelor’s degrees in both 
the Information School and Engineering were awarded to women. Women also earned 
the majority of Master’s degrees, 65% of those awarded at UW Bothell, 55% of those 
awarded at UW Seattle, and 71% of those awarded at UW Tacoma. Women were 
awarded 47% of the PhDs, 58% of JDs (Law), 60% of MDs (Medicine), and 42% of DDs 
(Dentistry). We found similar variation in degrees awarded to women in various fields.

• Staff. Women represented 68% of the Classified staff and 58% of the Professional staff. 

Among Classified staff, all job categories that employed at least 100 women included at 
least 40% women; the highest percentage of women was employed as professional nurses 
(85% of 2294 employees) and as medical clerical workers (83% of 1015 employees), and 
the lowest percentage was employed as service workers in building and grounds (44% of 
798).

The category employing the highest percentage of women professional staff is Principal 
Assistants (91%), while the category employing the lowest percentage is Computer 
Specialists (25%). Professional staff women are overrepresented (72%) among the lower 
pay grades (grades 5-7) and underrepresented (38%) among the higher pay grades (grades 
11-14).



• Faculty and Academic Personnel. Women comprise 44% of all faculty at UW Bothell, 
41% at UW Seattle, and 51% at UW Tacoma. At UW Seattle, women tend to account for 
a higher percentage of non-ladder faculty and a lower percentage of ladder faculty; also a 
higher percentage of women are represented among the assistant professor (47%) than the 
professor (23%) ranks. Women represent 56% of the non-ladder faculty, 49% of the 
temporary teaching faculty, and 41% of the research faculty. Among academic personnel, 
the highest percentage of women in any job grouping is among librarians: 74% of the 150 
librarians are women. Within the schools and colleges of UW Seattle, the highest 
percentage of women faculty are found in the School of Nursing and the lowest 
percentage (20%) are in the College of Engineering. 

• University Administration. Women are strongly represented among the UW central 
administration. Among the Vice President and Vice Provost positions, 5 of 9 Vice 
Presidents and 6 of 12 Vice Provosts are women; the Provost and the Executive Vice 
Provost are women. Of the four Chancellors and Vice-Chancellors of UW Bothell and 
UW Tacoma, three are women. Women are less well represented among the UW Seattle 
Deans and Department chairs; 8 of 18 deans and 11 of 106 department chairs are women. 

• Athletics. 2.3% of women undergraduates participate in intercollegiate athletics, and they 
represent 49% of all student athletes at UW. There are 10 women’s teams; the majority of 
women (43%) participate in crew. Women receive 45% of athletically-related student aid. 
Women are less well represented among the coaching staff, comprising 31% of the head 
coaches (all for women’s teams) and 25% of the assistant coaches. 

• Crime. The UW Police Department currently has 45 police officers, 9 (20%) of whom 
are women; this is substantially higher than the national average of 12% women police 
officers. The current Chief of UW Police is also a woman. From January 1, 2006 through 
December 31, 2006, there were 858 victims of major (Level I) crimes; 37% were women, 
with larceny (43%) and assault (41%) as crimes with the highest percentage of women 
victims. Women were rarely perpetrators of major crimes with only 5 females arrested. 

Observations 
A review of these data suggests that women are a fundamental part of this University, 
representing sizeable proportions of students, staff, and faculty. Their presence varies by 
discipline, faculty rank, and staff pay grade. This variation suggests that there remains work to be 
done to assure that the pipeline of women who enter the university as undergraduate students 
have equal access to education in all disciplines and opportunity for career advancement in all 
disciplines and job types. Across the many types of classified staff positions, the percentages of 
women are relatively uniform. However, gender disparity exists in several academic fields, with 
women overrepresented in some and underrepresented in others. Women can be found in the 
highest levels of University administration, but remain notably absent as chairs of departments 
where they could have direct influence on the faculty and students in various fields. 

Recommendations 

http://depts.washington.edu/pacw/dev/reports/women2007/terms.shtml#ladder
http://depts.washington.edu/pacw/dev/reports/women2007/terms.shtml#nonladder


• While this report is limited to broad descriptive categories, it represents a beginning 
examination of women at the University of Washington. It has value as a baseline for 
future reports and action. We recommend that this report be widely distributed through 
multiple venues (print and electronic) to key audiences for information, reflection, and 
goal setting. We further recommend that PACW facilitate a meeting of UW committees  
and groups concerned with women’s issues to develop an agenda for women at the UW 
based on their respective responsibilities and the data from this report. 

• The value of this report will be in how well it is used to set and evaluate the 
accomplishment of goals related to the representation and status of women students, staff, 
faculty, and administration. We recommend that a report on women at the University of  
Washington be repeated at periodic (e.g., bi-annual) intervals to track progress towards 
goals. We further recommend that regular collection of data for this report be 
permanently funded and incorporated into the responsibilities of the President’s Office  
or to another University office so designated by the President 

• Gathering data for this report was limited by resources available to PACW to obtain the 
data and by inconsistencies and gaps in data available through various offices of the UW. 
PACW remains committed to assisting in the preparation of this report in the future 
through analysis of data and making recommendations to the President. We recommend 
that data collection and recording systems of the UW continue to be improved to 
streamline reporting and to present consistent categories for reporting data on women. 
We recommend that the University officials charged with responsibilities for  
coordinating data collection systems consult with user groups, including PACW, to 
identify data needs, problems, and gaps. 

This report was completed and published on the PACW website in Fall 2008. As of July 15, 
2008, 991 unique hits have been recorded for this site. Additional dissemination activities 
included:

1. Discussion of the Report with the President and Provost (Fall 2007)
2. UWeek article (11/29/07)
3. Daily article (12/4/07)
4. Presentation to the Board of Regents (February 2008)
5. Poster display at the LCVI Resource Fair (February 2008)
6. Presentation at the 2008 Women’s Summit (March 2008)

Further, the Report was used by the Office of Equal Opportunity and Affirmative Action to cite 
UW’s awareness of gender equity issues in a Title IX compliance review, and as part of  the 
University’s Accreditation Report and site visit as evidence of diversity efforts. The School of 
Medicine referenced the Report in it’s response to the Association of American Medical 
Colleges Benchmark survey of women.  

2008 Invitational Women’s Summit  

On March 12, 2008, PACW hosted a Summit of UW groups and organizations concerned
with women’s issues. The goals of the Summit were to: 1) identify groups addressing
UW women’s issues, 2) create a venue to meet and network, 3) identify issues that

http://depts.washington.edu/pacw/reports/summit_report_new.pdf


impact UW women, and 4) develop an agenda of priority issues for institutional action.
Seventy-seven individuals were invited to attend the Summit and to respond to a survey
that provided information about the groups they represented. Forty-seven individuals
(61%) responded to the survey, representing 24 different UW groups/organizations.
Respondents were asked to choose from a list of issues that most closely matched those
of their group or organization. Survey results indicated that career development, total
compensations (salaries and benefits), flexible work arrangements, and dependent care
were priority issues.

The Summit was attended by 33 individuals representing 24 different groups or organizations 
concerned with issues for women at UW. Group discussion focused on identifying priority issues 
for women and long-term vision. The priority issues that emerged from these discussions 
differed slightly from the initial survey responses. These included: childcare, career 
opportunities, climate, mental health, information and resources, and leadership. The attendees 
envisioned a future for the UW where women are able to move into different roles in different 
environments on campus, women models of leadership are the norm, men and women partner on 
issues, and UW is a model for the country in work/life balance.

Following the Summit, an evaluation survey was sent to all Summit participants (n=33)
to provide feedback and evaluate the event; 21 (64%) responded. Attendees were asked to
rate how well they believed the Summit met each of its four objectives. A majority of
respondents felt that each of these objectives was met well or excellently. Respondents
identified networking, meeting people, and the opportunity to build community as the
most valuable part of the Summit. Other prominent themes included finding out about
resources, building cross-campus ties, and having a forum to discuss the broad range of
issues that are important to women at UW. Respondents suggested more events like the
Summit in the future with more women and men represented. Specific suggestions
included having PACW host an annual Summit, holding an event that focuses on
synthesizing the data generated at the Summit, and forming subcommittees to generate
action strategies based on that synthesis

Featured Women     http://depts.washington.edu/pacw/featured.shtml  

PACW created a feature on its website to showcase women from all parts of the UW whose 
work and presence help create a strong community on campus. Each has been nominated by 
members of PACW or by other women at the UW, and each was interviewed in person 
especially for this report. 

Women featured during the past year are:

• Selma Dillsi, Director, ASUW Women's Action Commission 
• Jean Lee, Facilities Design Manager, Housing and Food Services 
• Neghisty Habties, Custodian, Facilities Services 
• Velida White, Lecture and Special Events Coordinator, School of Medicine 
• Nancy Woods, Dean, School of Nursing 

http://depts.washington.edu/pacw/featured.shtml#woods
http://depts.washington.edu/pacw/featured.shtml#white
http://depts.washington.edu/pacw/featured.shtml#habties
http://depts.washington.edu/pacw/featured.shtml#lee
http://depts.washington.edu/pacw/featured.shtml#dillsi
http://depts.washington.edu/pacw/featured.shtml


This feature will be continued during the coming year.

Budget

 The President’s Office provided budgetary support for PACW during the past year. This support 
included salary and benefits for a .5FTE Research Assistant and $1,830 of support for the 2008 
Invitational Women’s Summit. This budget support was invaluable to PACW’s 
accomplishments.

Goals for 2008-09

Under the leadership of incoming chair, Randi Shapiro, PACW plans to:

Conduct benchmark of peer institutions committee on women to compare current trends 
and issues 

Continue “Featured Women” web site

Identify permanent home for “Report on Women”

Review PACW structure and charter and recommend next steps

Highlight issues that are crossing all constituents and make recommendations

 

We respectfully request continuation of budget support for the .5 FTE Graduate Research 
Assistant and modest funding for operation and administrative costs (copying, room reservations, 
etc.).

Submitted by:

Marcia Killien, PhD
Professor
Dept. of Family and Child Nursing
PACW Chair, 2007-08


