




Table I. Worker Health and Safety Issues in Sustainable Agriculture

ISSUE # %
Sustainable Agriculture Specific 12 21%

• Pro-active definitions of worker health and safety
should be part of sustainable agriculture  

• Sustainable ag is not prevalent here – hard to attack
these questions   

• Ensure pesticide alternatives are safe   
• Sustainable vs. conventional ag – what is the

difference?   
• No infrastructure for worker safety and health in

some places = non-sustainable ag   
• Labor intensive   
• Dangerous equipment   
• Update work practices to meet technology   
• Potential new hazards, new technology   
• Equipment related injuries (tractors, etc.)   
• Tractor safety issues   
• Need for quantitative data to promote sustainable ag

vs. conventional practices   
Health Specific   

• Heat stress 9 16%
• Emotional stress   
• Disability and depression   
• Chronic illnesses   
• Baseline health   
• Lack of health insurance   
• Mental health   
• Stooped/awkward postures   
• Problems of worker health and safety are not

recognized   
Legal/Regulatory 7 12%

• Migration   
• Legalization of farm workers (work permit,

documentation, etc.)   
• Migration/free trade/legal issues   
• Academic, growers, investors need to send messages

that the current rules and regulations set up a
system that doesn’t work, is not sustainable, etc.   

• Smaller/family farms laws and regulations   
• Enforcement   
• “Don't tread on me” attitudes of organic growers   



Equity Issues/Employer - Employee Relations 7 12%
• Employers need to value workers more highly

(promote models already in place)   
• Relationship between management and workers   
• Empowering employees and respect   
• Management buy-in   
• Closing the gap between workers & employers

(making sure they are on the same page and
understand each other)   

• Vulnerability of workers   
• Communication between employers and employees   

Cultural Issues 6 11%
• Use Latino channels that they brought with them

(churches, etc.)   
• Language and culture must be appropriately

translated (culture training, employer training   
• Racial and ethnographic issues   
• Cultural barriers   

Worker Family/Social Issues 4 7%
• Worker’s family – take home exposure, drift   
• Health and safety resources for workers and families   
• Livable housing for workers – clean and healthy

environment   
• Building a social network   

Worker Wages 4 7%
• Wage and salary discrepancies need to be satisfied

(developing vs. developed countries)   
• Fair wage and work hours   
• Living wage   
• Wages/annual income/professionalization/value

Hazardous Exposures 5 9%
• Chemical exposures   
• Pesticide exposure   
• Toxic chemical use   
• Dangerous environment
• Sulfur exposure

Education 3 5%
• Growers have good intentions but no background as

educators. Pushing to deliver might not help   
• Education/training   
• Training for non-English workers   
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