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MODEL MINORITY
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minority also has negative effects
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Asian Americans require more years of
education to achieve the same level of
income as Whites. Asian Americans, like
other minority groups, have not yet
achieved a level of success that is commen
surate to the success of Whites, even when
education differences are controlled for
across the two groups. Moreover, this is
true even of Asian Americans born in the
United States, suggesting that a lack of
facility with English does not fully explain
the greater achievement of Whites. Taken
together, these observations reveal that the
model minority stereotype is problematic
because it masks many of the struggles
faced by Asian Americans.
Consequences for Asian Americans
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While some Asian Americans embrace the
seemingly positive characterization of their
group, others resist it because of the nega
tive consequences it has for the Asian
American community. On the one hand,
social psychological experiments have
shown that being stereotyped as smart may
benefit Asian Americans in test-taking sit
uations because positive stereotypes about
one's group can boost performance. On
the other hand, the model minority myth
can be harmful to Asian Americans who
may feel pressure to live up to unrealistic
expectations. In addition, believing that
Asian Americans are a model minority
diverts attention away from any discrimi
nation they may have faced and continue
to face. Asian Americans who mention dis
crimination may seem to be complaining
about something that does not exist or
is not serious. However, discrimination
against Asian Americans is real. Asian
Americans are often mistaken for foreign
citizens, are believed to be more loyal to
Asia than to the United States, and have "
little political support among other
Americans. Moreover, although being ste
reotyped as smart may seem like a good
thing, seeming too competent garners feel
ings of envy and competition, especially in
174

situations where resources may be scarce
(such as during bad economic times).
Envied groups are also often viewed as
cold and unsociable, reflecting a tradeoff
between competence and likability in per
ceptions of social groups. Thus, although
the model minority's high competence may
be (begrudgingly) admired, it can at the
same time undermine liking for the group
and lead to prejudice. Whites have initiated
hate crimes against Asian Americans
because of a belief that Asian Americans
were achieving too much and taking
resources, such as jobs, away from Whites.
The model minority myth can also obscure
socioeconomic diversity within the Asian
American community and prevent Asian
Americans who need assistance from
getting it. More research is necessary to
identify the situations in which the model
minority label benefits as opposed to
harms Asian Americans.
Consequences for relationships between
minority groups

Scholars argue that the model minority
label serves to undermine positive relation
ships between ethnic groups. The model
minority myth reinforces the American
dream by promoting the image that hard
work pays off. This rhetoric can be divi
sive, because it can be used as a tool to
reinforce the subordinate position of other
minority groups ("they made it, why can't
you?") and prevent cooperation between
Asian Americans and other minorities. In
addition, the characterization of Asian
Americans as a model minority cau be used
to undermine support for programs that
help other minority groups to achieve suc
cess, such as affirmative action, by suggest
ing that affirmative action beneficiaries
should be able to work hard and achieve
success without any assistance.
Consequences for majority groups

Whites. Referring to Asian Americans as a
model minority not only compares them to
other minorities, but it has also been used
to suggest that Asian Americans are, in the
words of a Newsweek article "outwhiting
the Whites." Reminding White men about
the stereotype of Asian superiority in
math results in White underperformance
because they are fearful of confirming the
stereotype that their racial group has infe
rior abilities in math. In some parts of the
country, this fear is manifested in White
parents pulling their children out of
schools with high Asian American popula
tions so that their children do not have to
compete with Asian American students.
Summary

The model minority label characterizes
Asian Americans as a hard working and
docile racial group that has achieved finan
cial and educational success in the United
States. On the face of it, this label may
seem to be an accolade, but a closer exami
nation of the assumptions and the conse
quences that accompany such a label
reveal the problematic nature of this con
struct. The model minority label renders
invisible Asian Americans who are not
successful, creates resentment by other
groups, and pits racial groups against one
another. Taken together, the evidence sug
gests that the use of the term "model
minority" to describe any racial group is
problematic. [SC & OB]
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The move from assimilation to multi
culturalism, however, is not due to l

straightforward recognition of the faihm
of the melting pot to bring about an end t.

the supremacist status of white European
and the ongoing discrimination agaim
blacks and other racialized minoritic!
Calls from civil rights and anti-racist actn

ists, in the United States and t he Unito
Kingdom most notably, did not focus 01

cultural recognition but on equality 0
rights and, more radically, an end to raci!

oppression. To understand why multicul
turalism is posited as a solution to raw

discord, for example following the 195
anti-black Notting Hill "race riots- i

London, attention should be paid to til
roots of culturalization.

The origins of contemporary mult
culturalist policies can be found in d
post-1945 anti-racism of internation

institutions, specifically in the emphas
placed by organizations such as UNESO
on the principle of cultural relativism
means of combating racism.

as

This stance formed the background fi

the elite response to racism among IDal
Western governments, and played l
important role in elevating the discourse
culture to its current status. The group

anthropologists and anti-racist scienlil
who drafted the UNESCO "Statement
the nature of race differences" (1951)
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