
Under the guise of “housekeeping,” UW administrators amended the Faculty Code 
without involving official shared government structures.  These 2017 changes to the Code 
were subsequently rolled back, as they had been adopted illegally. This revised legislation 
has been years in the making.

President Cauce has rejected the revised Class A legislation, offering minor changes by 
Executive Order and another prolonged revision process.

In both the current AND revised formulations, the Presidential veto power and lack of clarity 
on what constitutes “harm” leaves the process open to capricious abuse by leadership and 
administrators (faculty and non-faculty) of both disciplinary and grievance processes for re-
taliation and sanction of any faculty, without redress or repair, and no guarantee of shared 
governance.

UW-AAUP believes we need faculty code for dignified and fair dispute and conflict resolu-
tion. Our forum explores how other institutions have built effective frameworks for faculty 
dispute resolution, based on principles of equity, restorative and transformative justice.  

HOST
Eva Cherniavsy,  
UW AAUP

MODERATOR
Rachel Chapman,  
UW AAUP

SPEAKERS
”RJ101: What is 
restorative justice?”
Desirée Anderson, PhD, 
Associate Dean, University 
of New Orleans

 ”Restorative Justice in 
the University Faculty 
Context”
Jennifer Llewellyn, LLB, 
LLM, The Chair in Restor-
ative Justice and Director of 
the Restorative Research, 
Innovation and Education 
Lab, Dalhousie University

 

How did the UW fail to adopt  
faculty dispute legislation  
reforms? Transforming Grievance and Discipline into 

Restorative Justice for UW Faculty

April 19, 4:00 pm – 6:00 pm
Allen Library Auditorium 

Or register for a Zoom link 

Erik Ruin (artist)

Jake MacIsaac is Assis-
tant Director, Security 
Services at Dalhousie 
University, promoting 
restorative approaches 
with campus security and 
stakeholders. Jake was 
part of a facilitation team 
overseeing the restorative 
justice process at Dalhou-
sie’s Faculty of Dentistry.

Melissa MacKay has 
extensive experience 
working in higher educa-
tion administration, spe-
cializing in a restorative 
approach on issues of in-
clusion, equity, sexualized 
violence and curriculum 
development.

PANELISTS

AMERICAN ASSOCIATION OF
UNIVERSITY PROFESSORS

 

”Faculty Dispute R 
esolution in the Cal State 
System” 
Chris Cox, PhD, Sociology, 
San José State University, 
and Affirmative Action Rep-
resentative for the San Jose 
State Chapter of the Califor-
nia Faculty Association  

https://washington.zoom.us/meeting/register/tJckfuyqpj8tGdbTqACiTpuywozQjXngd1gD

