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Graduate Programs in Health Services Administration
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	Applicant Name:       
Application Year  (Autumn):       
Degree Track:  MHA        MHA/MBA        MHA/MD         MHA/MPA         MHA/JD           
                             Executive MHA        


Overview

In order to better understand the skills, attributes, and experience you would bring to the UW MHA program, we require each applicant to complete an Applicant Self-Assessment. This form is designed to be completed and submitted electronically. Please type responses starting in the grey boxes. When complete, save as a Word document, return to your Applicant Profile in the Graduate School’s online application at https://www.grad.washington.edu/applForAdmiss/, and upload for submission with your other application materials.
SECTION ONE
· If your transcripts and/or standardized test scores (GRE/GMAT/MCAT/LSAT) do not adequately reflect your capacity for academic excellence, please explain (limit to one paragraph):

     
SECTION TWO
Graduates of the University of Washington Master of Health Administration program are expected to serve as transformational leaders in the field of health services administration. Due to a competency-based curriculum and an expected standard of excellence, our admissions review process is based in part upon identifying attributes that relate to the skills and qualities we strive to develop in our students. Using the scale provided, please assess the exposure you have had to opportunities for developing the following professional and leadership attributes, either through academics, work/internship or extra curricular activities. It is not necessarily expected that you will have exposure in all areas.

SECTION TWO (continued)
Scale:

5 =
Extensive Exposure

4 =
Significant Exposure

3 =
Good Exposure

2 = Some Exposure

1 = Minimal Exposure

0 = No Exposure

	*LEADERSHIP ATTRIBUTES
	Assessment 

(0-5)

	ANALYTICAL THINKING: The ability to understand a situation, issue or problem by breaking it into smaller pieces or tracing its implications in a step-by-step way. It includes organizing the parts of a situation, issue, or problem systematically.
	     

	ACHIEVEMENT ORIENTATION: A concern for surpassing a standard of excellence.
	     

	CHANGE LEADERSHIP: The ability to energize stakeholders and sustain their commitment to changes in approaches, processes and strategies.
	     

	COLLABORATION: The ability to work cooperatively with others, to be part of a team, to work together, as opposed to working separately or competitively.
	     

	COMMUNICATION SKILLS: The ability to speak and write in a clear, logical and grammatical manner in formal and informal situations; to prepare cogent business presentations; and to facilitate a group.
	     

	IMPACT & INFLUENCE: The ability to persuade, convince, influence, or impress others (individuals or groups) in order to get them to go along with or to support one’s opinion or position. The “key” is understanding others.
	     

	INNOVATIVE THINKING: The ability to apply complex concepts, develop creative solutions, or adapt previous solutions in new ways for breakthrough thinking in the field.
	     

	STRATEGIC ORIENTATION: The ability to consider the business, demographic, ethno-cultural, political and regulatory implications of decisions and develop strategies that continually improve the long-term success and viability of the organization.
	     

	TEAM LEADERSHIP: Sees oneself as a leader of others, from forming a team that possesses balanced capabilities to setting its mission, values and norms, as well as to holding the team members accountable individually and as a group for results.
	     


Please explain your assessment for the leadership attributes you wish to highlight: 
     
SECTION TWO (continued)
Scale:

5 =
Extensive Exposure

4 =
Significant Exposure

3 =
Good Exposure

2 = Some Exposure

1 = Minimal Exposure

0 = No Exposure

	*PROFESSIONAL ATTRIBUTES
	Assessment
(0-5)

	COMMUNITY ORIENTATION: The ability to align one’s own and an organization’s priorities with the needs and values of the community.
	     

	INFORMATION SEEKING: An underlying curiosity and desire to know more about things, people, or issues. It includes pressing for exact information; resolving discrepancies by asking a series of questions; and scanning for potential opportunities.
	     

	INITIATIVE: Identifying a problem, obstacle, or opportunity and taking action in light of this identification to address current or future problems or opportunities. 
	     

	INTERPERSONAL UNDERSTANDING: The ability to understand other people as well as to accurately hear and understand the unspoken or partly expressed thoughts, feelings, and concerns of others.
	     

	PROFESSIONALISM: The demonstration of ethics, sound professional practices, social accountability, and community stewardship.
	     

	RELATIONSHIP BUILDING: The ability to establish, build and sustain professional contacts for the purpose of building networks of people with similar goals and that support similar interests.
	     

	SELF-CONFIDENCE: A belief in one’s own capability to accomplish a task and select an effective approach to a task or problem. This includes confidence in one’s ability as expressed in increasingly challenging circumstances and confidence in one’s decisions or opinions.
	     

	SELF DEVELOPMENT: The ability to have an accurate view of one’s own strengths and development needs, including the impact that one has on others. A willingness to address needs through reflective, self-directed learning, and by trying new approaches.
	     

	TALENT DEVELOPMENT: The drive to build the breadth and depth of an organization’s human capability and professionalism.
	     


Please explain your assessment for the professional attributes you wish to highlight: 
     
Equal Opportunity Statement:

The University of Washington reaffirms its policy of equal opportunity regardless of race, color, creed, religion, national origin, sex, sexual orientation, age, marital status, disability, or status as a disabled veteran or Vietnam era veteran in accordance with University policy and applicable federal and state statutes and regulations.

The University of Washington is committed to providing access, equal opportunity and reasonable accommodation in its services, programs, activities, education, and employment for individuals with disabilities.  To request disability accommodation in the application process contact the department at (206) 543-8778 or the Disability Services Office at least ten days in advance at: (206) 543-6450/V, (206) 543-6452/TTY, (206) 685-7264 (Fax), or e-mail dso@u.washington.edu.
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