What does it Certify?: This criteria notes what exactly is being certified, for instance a company, a specific factory, or a specific end product or brand.

Freedom of Association:  This captures whether freedom of association is protected within a code, whether workers are free to join worker groups, political organizations, unions etc.  

Right to Bargain Collectively:  Different from freedom of association, this refers to whether or not the right to collectively bargain (join a union) is specifically guaranteed in the code.

Hours:  What requirements are related to work-hours.  What constitutes a full work week.  How many days off a week are required, what circumstances necessitate temporary lifting of these requirements.

Overtime:  Is an overtime premium paid after a certain amount of work a week?  Is forced-overtime allowed?  How much overtime can be worked per week?

Wages: What are the wage requirements in the code? Do they require legal minimum wage, industry prevailing wage, or living wage?

Human Rights:  What kinds of specific human rights protections are included?  Is corporal punishment allowed, etc.

Women's Rights:  Are any protections for women’s rights included?  Pregnancy testing banned?  Is it illegal to fire a woman for getting married, etc.

Health & Safety in Workplace:  What standards govern the condition of the workplace.

Vendor Standards: How does this code affect the outsourcing of the production process.  Are subcontractors required to abide by the standards of the code.  Are subcontractors selected on the basis of their meeting the requirements of the code?

Child Labor:  What are the requirements for the use of child labor.  What is the minimum age of a worker?  What happens with current young workers when the code is implemented?  Are there any other regulations governing child workers?

Transparency: Reporting to General Public: Are the results of compliance audits and reviews available to interested members of the general public, or are they the property of the monitoring agency, the company, or someone else?  Is the available published on a website or available by request?

Internal Monitoring System by Corporation:  What place does internal monitoring have in the code?  Is internal monitoring the only means of certification or is it only one step in the process?  Does internal monitoring spur an external audit or the other way around?

External Monitoring By Auditors:  Do external auditors (global auditing firms like Arthur Anderson or Ernst and Young) play any part in the certification process?

Independent Monitoring by Local NGOs / Stakeholders:  Do local stakeholders or NGOs play a part in the monitoring process?

Whistle-Blower Protections:  Are there any specific protections for workers who report conduct violations?

Monitoring: Composition:  Who monitors compliance with the code?  How are they selected?

Board of Directors:  Who composes the Board of Directors of the organization or company.

Members:  For the associations and organizations, who are the member companies?

Who Pays for Monitoring:  Who actually pays for the monitoring, the factory itself, the company, the association?

History / Background:  Any history or background information on the system or company.

Worker Education:  What steps are taken to ensure that workers in the plants are made aware of their rights according to the codes?

Links to Reports/Documents:  Links to any relevant reports or documents, including where factory reports can be found online, if available.

