Today’s piece was prepared by Lindsay Frost, MS-IV, based on an article from the Washington Post, titled, “First Year Maternal Employment and Child Development in the First 7 Years,” published this month. The journalist cites the National Institute of Child Health and Human Development Study of Early Child Care as the source of the data, which followed development and family characteristics of over 1,000 children through first grade.  http://seattletimes.nwsource.com/html/nationworld/2012618570_moms15.html 
The study authors found that while children of full-time working mothers scored lower on cognitive tests, these negative effects may be offset by protective factors due to maternal employment, including higher income, higher-quality child care, and greater maternal responsiveness toward the children. Negative developmental effects were only observed in children whose mothers worked full-time (rather than part-time) during the child’s first year of life. However, the journalist notes that three in five mothers work full-time during part of the child’s first year, addressing the relevance of these significant results for much of the general population. 
While the major summary points of the study are addressed, the article does not indicate what types of or degree of developmental problems children of working mothers may be at risk for or how such problems may be offset by protective factors of maternal employment. Readers may be interested in knowing about what factors were controlled for in the analysis; for example, whether having two-parent households or stay-at-home fathers affect the development of children whose mothers work full-time.  Similarly, addressing the effects of breastfeeding and the availability of workplace lactation programs on child outcomes in this study may be important to readers.  Breastfeeding enhances maternal-child attachment and has been shown to positively affect children’s cognitive development. Women who return to full-time work after maternity are more likely to sustain breastfeeding of their infants if workplaces accommodate for breast milk pumping.
RESOURCES RELATING TO WORKING MOTHERS AND CHILD DEVELOPMENT:

Families reading this article may benefit from additional resources regarding both the impact of maternal employment on child development and relevant protective factors. Please access the following websites for more information:

Parenting Corner Q&A: Working Mothers (from the American Academy of Pediatrics)
http://www.aap.org/publiced/bk0_workingmothers.htm
Links to resources for parent on infant and toddler Behavior & Development (from Zero to Three National Center for Infants, Toddlers, and Families)
http://www.zerotothree.org/child-development/
“Support for Breastfeeding in the Workplace” (from the Centers for Disease Control and Prevention)
http://www.cdc.gov/breastfeeding/pdf/BF_guide_2.pdf
And that’s today’s Developmental & Behavioral Pediatrics: IN THE NEWS!
