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‘Longshore Agreement

Sugmi

Sam Kagel
Named Coast .
Arbitrator

SAN FRANCISCO—The Inter-
national Longshoremen’s & Ware-
housemen’s Union and the Water-
front Employers Association of
the Pacific Coast December 20
jointly announced mutual agree-
ment upon and acceptance by Mr.
Sam Kagel as Pacific Coast Arbi-
trator for the Bew long-term wat-
erfront sgreement. .,

Mr. Kagel-mill serve for the life
of the agresment and will act both
as Coast arbitrator and area arbi-
trator for Northern California.
Other area arbitrators will be ap-
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pointed for Washington, Colum-
bia River ports, arid Southern Cal-
ifornia. The agreement, whieh of-

TR

SAM KAGEL

ficlally ended the longshore strike
on Thanksgiving dsy and which
went Into effect with the resump-
tion of work on December 6, runs
until June, 1051.

HAS LAW DEGREE

Mr. Kagel was born In San
Francisto and ralsed in Oakland.
He graduated from the Universi-
ty of California with an AB de-
gree in 1929 and returned to the
university to receive a law degree
this year.

He was continuously engaged in
labor relations work from 1833 to
1041, when he joined the War
Manpower Commission. At the

end of the war he was Northern -

California Director of that com-
mission;
During his law studies he be-
(Contbaned en Fago B

Report from Portland

Robertson ILWU Opposed Acceptance of
unu::”vvm Ronk ond. File Vofing

BY J. R. ROBERTSON

ILWU First Vice

The National CIO Convention
fn Portland, Ore.. in the course of
its five days’ deliberations end-
ing November 20, acted upon
major policy problems of & social,
political and economic nature as

the simple device of “maving to
closo debade™ was-used o cul off
all sppesitien discuselen,

The red-baiting that went on
throughout the convention furiber
alarmed the ILWU detegation,
coming from a wnion that has
never engaged in it and which has
always d the great dan.

well as international probl
and American foreign policy.
The ILWU delegation attending
the convention was as follows: J.
R. Robertson, vice-president, San
_Francisco: Jack Kawano, Local

gers ol using it to cover up major
issues

'l'he most lhrming developmant
of the enlire convention was the

| Olaa Lockout

Lifted, Men.
Back at Work

OLAA, T. H.—The 08day lock-
eut of Olaa sugar workers ended
December 18 in complete \vicjory

- $4.30 more’

MARSHALL PLAN HITS U. S. SHIPS

» Big Owners

Grab All
The Profits

{Special to The Dispatcher)

WASHINGTON, D. C.—The
proj 1 by ECA ‘Administra-
tor Hoffman to divert Marsh-
all Plan bulk cargoes from the
United States to foreign flag
tramp vessels Is public &
that the Marshall Plan is
bringing increased unemploy-
ment to American seamen.

Under the law passed by Con-
gress in setting up the European
Recovery Program, it i3 specified
that so far as practicable one-half
of all ECA exports should travet
in American boltoms, if these
ships are available at market
rates. Hoffman has decided that
at least as far ag bulk cargoes are
concerned — wheat, coal, ores —
U, S. rates are high above the
market ra CA claims it costs
carry a ton of coal
in an American tramp bottom to
n French port than to carry it in

for the workers. Olas ab
its efforts to force a huge and
unprecedented wage cut on ILWU
Local 142 members, and agreed to
the union offer to take a 5-cent
across the board cul.

On all sther Issues the company
capitulaied. These were conmtract
opening oa scverance pay im the

manner il whlch. the_ NnuouLaanth _company liquidates as
clo .the of B

136, Hawaii; William §. 1
Local 13, San Pedro: Charles
Duarte, Local 8, Oakland; Bernard
Lucas, Local 208, Chicago. Al-
though President Harry Bridges
and Frank Andrews, Local 47,
Olympia, Wash., wera delegates,
they were upable to attend as
they were tied up in longshore
negotistions in San Francisco.
LOCALS SEND OBSERVERS

Local 10, San Francisco, seot
three official observers. Local ¢
sent observers as did other JLWUY
locels on the west cosst. In ad-
dition, there were the Interna-
tional Board members: Jack
Steinhart, Andrew Nelson and
Stewart McKenzie.

autonomy eoneorning n ationnl
unions aftiifated to C
FOLLOW JLWU roucv -
The chair asked the convention
to give the national CIO powers
which would climinate the au-
tonomous. rights of .national
unions. The ILWU delegstion
voted Bo.
The ILWU constitution spells
oul -autonomous rights for bolh
the matlomal union and its. local
affilistes. When the CIO granted
the ILWU a charter in 1937 these
autonomous riglm were "uanm

horonl-ﬁu dealing

vhhfonlanlkvﬂlhhn-
Continued on Page B

thr d, and
pay for werkers whe have beem
displaced frem their regular jobs
and are umsble te perform came-
cutling.

When Olaa eliminated certain
Jobs this year the workers were
told to cul eane, even though some
were too old for the work or oth-
erwise physically unable.

GET SEVERANCE PAY

Workers formerly employed at

the company store, now closed

down, will receive severance pay
on the same basls if lhoy are ua-
able to cut cane.

Fifty workers who vnre denled

seniority in November, 1948, after
(Continmed -on Page §)*

WlloSaidl‘l'? R

'Dnd‘u had the choice ol eating crow oc. éxplaining to
his members why they ahould continue a strike whch had

b About $30 mils
hon it is said, have been spent
by Marshall Plan countries in the
past eight months because of the
higher U. S. tramp rates. These
millions, of course, were appro-
priated by Congress for the re-
habilitation of the FEuropean
countries; they have gone to
American ship operators instead.
BULK CARGOES DOWN .

It was revealed that Hoffman-
proposes to keep the 30-30 split
belween U. S. and foreign bot-
toms on all general cargo in the-

selves, both forelgn and Ameri-
can, meet together as & confer’
ence and sct one rate for every-
one. However, in the past months,
cargoes in licers and tankers have
accounted for only 20 percent of
all the Marshall Plan exports.

unemployment hax centinued te
be setious ameng seamgn. -
In May, when the Marshall Plan

the dolegatos were im completo oodllnmmlhnlﬂ,ﬂﬂom'nwmm - t underway, V.
urnnoﬂh_ellg'- Qvl'gl: (Turn to back page for -ndomh!.)' F nmumunmm':?o:” Rare
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* " The: New Year
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IF YOU KEEP ‘EM

AS SOLID AS | DID

- NOTHING caN
LICK 'EM
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PHIL pREW

VERY ILWU MEMBER has good reason

to feel proud and happy this New Year.
Their union was one of the few lo come
through 1948 whole and one of the very few
to come through with yeal victory,
~  The ILWU progressed on every front,™
with the maritime sections slanding oul.
After 93 days on the bricks the waterfroni
workers gained most of the items they voted
to strike for, a record rare in 1948,

The wirchousemen won strikes this vear,
too, notably Local 61n the San Francisco Bay
Area and The mill workers at Globe in Sacra-
mento, Calif . and Astoria, Ore. The ware-
housemen tlied up the tag ends of holdout
employers after imantime seltled,

And in Hawan the sugar workers started
the vear by renouncing disrupters who
sought ‘to split the union and wound it up
this month with a significant victory over the
Olaa Plantation which had suggested that its
workers tike huge wage cuts,

* .
STORY FROM Hawaii illustrates why
the ILWU won out consislently instead
of lagging by the way like a great many other
unions. It is simply a story of solidarity.

Word gol to the union one evening that
police and the national guard were planning
te turn out in force at Otaz. UUnion messen.
gers went from house to house rousing the
workers. By three in the morning 800 had
gathered, a’ll very quiet. The mood was not
one of violence. The workers were worrled
aboul the jobs they had been locked out
from. They did not like the scabbing
go'll’lrghon. _ . )

e 800 waited quietly until it was evi-
dent that the authortties had changed their
plans, that they Hadqg}:yl word of the huge
massing of workers. The police and the na-
tional guard never did show. The Olaa work-
ers remained solid day and night until they
won.

‘The spirit ol solidarily was as strong on
the mainland. While the big oil monopolies
moved scabs in on the s(rug{ilng oll workers,
the ships remained down light. While the
big insurance companies refused 1o bargain

with a union that hadn't signed Taft-Hartley
affidavits. the non-complying maritime
unions signed the best contracts they had
ever had, |

*

HE ILWU RAN its strikes in a business-
like manner. Welfare commitlees and
soup kitchens insured that nobody starved.
Every man on the picketline, whether he'd
been’ through 1934 and 1936 and knew the
score from experience or whether he was
a newcomer. knew exactly why he was on
that picketline.
ot every victory required a strike either.
In many cases the employers seeing the evi-
dent unity in their shops did not forte the
Taft-Hartley issue or insist on a less-than-
living wage.

This is not to say that 1948 was an easy
vear. It reqfiired hard work to build and keep
1he solidarity that.won victories for ILWU
members. It will require harder work in
1949. It seems safe 1o predict that the red-
haiting will go on,.that Taft-Hartley repeal
will come only after some sirong and con-
certed pressure from labor, that fabor will
continue to be oppressed in many countries.
. The ILWU has received word from labor
in some of these countries that its strike
victory was the most heartening event of the
year. The rank and file of this union can and
must keep up its fine record in 1949,
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Woi']d: Labor Roundup

By Allied Laber News

BRITAIN

~ LONDON—British mipers sre
expressing slropg oppositidn toan
eutput increase plan recom-

ded by the Nati I Coal’
Board and some of their own na:
tional ubion leaders. Seven re
gional unions representing 430,
000 miners., more than hall the
number in the whole country,
have already rejected the scheme.
One proposal to which miners ob-
jeet is the setting up of labor-
management “attendance c¢om-
mifiees” to inquire into every
ease of absente from the pits,
with powers o fine amy miner
who stays at home $10 if he can-
not produce a “satisfactory ex-
planation.”

FRANCE

PARIS—French workers' stand-
ards-bave been hit by a new wave
ol inflation which hrought
France’s currency down to a low
of 300 frames to ene U. S. doilar.
The iaflation s y due te
French arms expenditures resuit-
ing from western-defense alliance -
preparations and the long. wn-

{ful war to bd the
Viet-Nam republic in Indo-China:
CANADA

TORONTO— A total of 373 dele-
gates from 20 Camadian cities
have established a peace counell
here 10 combat government poli-
cies leading lo a. new war. The
47 organizations sponsoring the
council include five Cenadiun
CIlO unions, eight AFL unions, as
well as churgh, youth, women's
and fraternal groups. The counci!
plans a National Peace Confer-
ence for May 1849, fourth anni-
versary of VE day.

ISRAEL

TEL AVIV—Cable and Wireless
Ltd, the Brilish company that
handles international cable and
radio messages from Israel to
other countries, has recognized
the Histadrut (General Federation
of Jewish Labor) as cyllective
bargaining agent for- all em.
ployes of its branches in Israel.

USSR

MOSCOW -'- Mechanization of
the lumber indusiry is one of-the.
objectives of the presenl [ive-vear
plan. Lumberjacks in the Soviet
Union's many forests are now be-
ing supplied with electric saws,
special tractors. bulldozers, mo-
bile.power stations to supply cur-
rent at new sites, and many other
types of equipiment. Soviel stock-
piles of timber. a large export
item in USSR irade with foreign.»
couniriey, .are growing rapidly as
a result.

GERMANY

BERLIN — Farm workers' un-
ions in the British zone of Ger-
many #re demanding a 30 percent
wage increase. They say agricul-
tural ges are now far below
those Tn industry. while prices of
agricullural products have been
increasing. )

BRITISH GUIANA

GEORGETOWN .~ British Gui-
ana workers are lighling new
abuses by employers, the most
fantastie of which occurred re-
eently when one company docked
its outdeor workers for 12 min-
Ytes during. which they were un- *
able to work because of a biief
rain. Government-employed har-
bor workers here are aiso publi-
cizing their grievances, in a novel

manner. They are comng to work -

in mourning clothes and say they
will continue (o appear this way
uptil the - government answers
their petition for shorter -Bours
sad better coaditions,
POLAND . <
WARSAW - Three thousand Po-
lish minerw whe have returned.

from work in French pits are be-
ing examined for evidences of
silicosis-and other  work-indueed
diseu;c by national .bealth insur-
ance tors_in various parts of
the countﬁﬂﬂ the Polish-
Freuch treaty governing the work
of these men, the French govern-
ment must pay compensation for
all such aiiments. Details of pay-
ments to be made to the men will
be decided by a joint Polish-
French commission,
ARGENTINA

BUENQS AJRES—The Argen
tine government tried to break
the two-week strike of bakera for
a 60 percent wage raise by declar-
ing it “illegal” and ordering dis
solution of tike bakers' union De
cember, 8 Such outlawing of
walkouls alresdy in progress is
the latest strikebreaking gimmick
here. The govermment 'warmed
striking chemical wﬂc;.mbm
ber 12 that they tog. % be
pisced outside the law if they did
ot return to werk at once.

Portland.
Dock Bosses

L ]
Slgn Pact

PORTLAND, ORE.—An agree-
menl was signed by the Walking
Bosses Negotiating Committee for
Portland and the Columbia River
arex and the employers of the
‘b:)s.us selting the new base pay
rate at $2.28 an hour straight time~
and $3.42 for overtime.

The new contract became effec-
tive Decembr 6. 1944 and runs 10
June 15. 1951. the date of expira.
tion of the Coast Longshore agice
ment. AW major terms of ihe
longshore contract bave been ex-
tended to the walking bosses.

This includes payment of over-
time for all work in excess of six
hours between 8 AM, and 5 B M.
all work belween 5 P.M. and B
AM. on weekdays and all work
between 5 P.M. Friday and 8 A M
Monday and all work on leg.!
holidays:

VACATIONS PROVIDED

Vacation provisions provide 1wy
weeks at straight-time for regular
walking whide casuc!
boxses are to receive one week f
they have worked 800 hours and
1wo -weeks if they bave worked
1,344 houTs.

Au amnual wage teview Is pio-
vided on the same datc as in the
lengshore agresment but walking
bosses shall recéive a wage diffes-
catial of 25 percent aver the basic
longsbore. rate. R

Walking bosses will not be re-
quired to cross picket lines which
are held to be legitimate as they
are defined in the longshore con:
iract, though it is recognized 1hat
they are the direct representative
of the employer and responsible
to him,

The new agreement providec
that there shail be no strike. tock-
out or work stoppage for the )if¢
of the agreement.

NMU Ship Votes.
Thanks to ILWU

LONGVIEW, WASH. — ThanXs
Ador “help, friendship and under-
standing shown toward four NMY/
brothers” was voted ILWU Long
shore Local 21 here by Naticual
Maritime Union sailors on the
‘George C. Perkins,

The ship’s committee wrote the
loagsh that “without your
holp” the NMU mombers "wke
were uaforiunaiely unable to pre-
vide for themselves weowld have
beon witerly - siranded —in—Losyr——
view.®




Phoney Military Report
Might Have Started War

WASHINGTON (FP)—A false

military jnteltigence r citeu-
lated last spring migh ve led
te 2 total- U, S. mobilifation, the

Hoover commission om govern-
menl reorganization seid ia a re-
Rort issued December 16.

The commission did not specify
which branch of the armed forces
made the false report, but mest
Washington sources agreed that it
was the air force. The report ap-
parently painted a sinister picture
of Russian military plans and was
refuted by events.

If taken seriowsly, the imtelli-
geace report would have led
to immediate expansion of =il
branches of the military establish-
ment and might bave been a step
toward a shooiing war. The Hoo-
vor commission sald that if Presi-
dent Trumar had beli¢ved the re-
port “he would have asked for an
almost Inunediate amd compléte
ruobilization.”

AGGRESSIVE GENERALS

It was observed here that the
air force generals, in whose hands
atomic bombs would be placed,
have consistently followed the
most aggressive policy on the as:
sumption that atomic bombard-

ment could lesd to.quick victory.

over any hostile power. The {alse
intelligence report was circulated
at a time when conseri WS
under dedate in Congress. Théair
generals were bidding for a 70-
group air force.

The Hoover commission said
that Truman asked “that a respec-

Businessman

Thanks Dockers

NEW YORK—A letter of appre-
efation for the release of strike-
bound eargo aboard ships in San
Francisco from the Gazelle Hand-
‘kerchiel Co. was received by the
ILWU December 7.

In his letter Leon A. Sulton
thanked the union for its cooper-
ation with the company’s lawyer
in effecting the release of hand-
kerchiofs from gtruck ships,

*As a resull of your kindness,
we were able to obtain delivery
of these goods in time to meet our
commitments and to avoid serious
losses that we would otherwise
have incurred,” the company of
ficial wrote.

ILWU Asks Added Hawaii
Disabllity Coverage
HONOLULU, T. H —The ILWU
suggested more death and dis-
ability benefits for workers in the
Territorial compensation ael 1n
hearings before the Terrilorial
Labor Commisaion here. The com-
ission is idering ch n

the act to be recommended to the
1940 legislature.

e

Cuban" S

ugar Talks
ituation in Cuba with suger workers’ leaders. Left to right:
;o;b:r" of" tbouN.uYoul ;:douuon of Sugar Workers of Cuba, Andres Saheron,
member of the same federation, Honorio Munou, rej
Glazler, and Ursinio Rojes, general secretary of the Suger Workers.

table military posture be built up
and made clear that we were sot
_going to war.”’

Other sections of the commis- -
sion report said that {riction re-
mlneq among army, navy and air
force in spite of unification di-
rectives. The commission also
charged that the defense estab-
lishment is wasting money. :

Lundeberg
Is Bluffing
Says ILWU

SAN FRANCISCO — Shippers
and other movers of freight were
advised December 8 by the offi-
cials of the ILWU to disregard the
idle threats of Harty Lundeberg
to strike,

Concerned lest shippers take
Lundeberg seriously and thus
hold back {reight, the union )ﬂi-
cers sald:

“Harry Lundeberg, Secretary of
the Sallors Uniem of the Pacific,
is Mufting. Shippers and ofher
movors of freight sheuld disre-
gard his tall talk for it's the same
thing be has dome at tho comeim-
sion of every sirike. Insofar a8 his
wages are concorned, we have al-
ready wea his Imereases for him.
He has a coatract which decs met
permit him to sirike or to slep
work fer amy camse whalseever
throughout Ha life. No one meed
take him and imsefar s
our ewn unlen is comcermed, our
plans sre going lerward im accerd.
ance with the fact that there will
be ne further Interruption of work
in the maritime industry.”

Carrylng his bluff further
Lundeberg on December 13 am-
nounced he had filed a notice of
inteift to strike in 60 days.

liinois C1O Wil Grease
Skids for GOP in 1950

CHICAGO — Winding up its
sixth annual two-day convention,
the Nlinois CIO Council set three
objectives for the new year:

1.—A new drive to organize the
unorganized.

2.—Expanded political action to
grease the skids for 10 llinois
GOP representatives already on a
1650 'purge” list.

3 —A program of hounding con
gressmen to see that they carry
out their election promises, n-
cluding oulnight repeal of the
Taft-Hartloy act.

Some 500 delegates. represent.
ing 300,000 CIO members, attend.
ed the sessions.

Carpenters Hall, Philadelphia,
~as built by the Carpenters So-
viety, first association of crafts-
men in the U. S, founded in 1724,

l

During a recent
repi

\.ril" fo Hevana,
entative Willlam- Glazier discussed the current labor
Felix Petex Gil, executive board

sirtie  viclory
for twe CIO
againm Wost

dal 11

It Just Goes to Show Yo boen taving thet

Loags ! NOVEMBER 29 (%
. 0.C. EMBER 29, L
G shibppere. 0.C 48

it

o

our |on.g|lwum.n and other
a fine contract mainly by theie

soliderity and determination as expressed on the picket line, and we allowed that the national
ClOsgave us a hand. It seems, however, that we'll have to stand corrécted by the national
CIO News, as shown above. It just goes to thow how many slants can follow one event.

Cuban Sugar Workers Take Heart
From West Coast Maritime Victory

By WILLIAM GLAZER
ILWU Washingten Reprosentative

WASHINGTON, D. C.—The Cu-
ban sugar workers are up against
tougher opposition than Taft-Hart-
ley. And their leader, Ursinio
Rojas, said in the course of a re-
cent meeting in Havana, that his
members took heart and felt more
confident of their own success as
a result of the unions’ victory ia
the Weat Coast marilime strike.

Every trade unlomist I met in
Havasma lold me how impertamt
the ILWU victery was to them
after the almesi unbreken series
of sel-backs workers have beem
getting atl ever the western homi.
sphere. In Vemeswela, Peru, Cuba,
Brazil, a8 well a3 the Usited
States, werkers' organizations
have been under sicady attack all
throagh 1947 and 1348, The vie-
tory of the West Coast maritime
unions was the first break im 2
hemisphere-wide record of irade
unlea defeats.

For the sugar workers of Cuba,
January, 1048, will be always re-
membered as the month when
their leader, Jesus Meneadez, was
shot dead by an army officer.
Since then the sugar workers un;
ior has been under steady harass.
ment by the police and various
government agencies. Their head-
quarters have been laken over,
and their bank accounts and other
assels seized.

A “legal” sugar workers union
was established by {ormer Labor
Minister Prio—now President of
Cuba—and to this new organiza.
ton the government has sent dues
check-offs and has turned over the
collective bargaining agreements
in the sugar industry.

Despite this, the FNTA (Na.
tional Federation of Sugar Work-
ers) has carried on, sending its
representalives into the interior
to hold meetings on the sugar
plantations and to deal with local
management in selthng griev-
ances and foreing contract observ-
ance.

The “legal” orgamizatism kopt
its leaders in plush offices im Ha-

Cubas, ILWU Washington

executive board

the daily Cuban labor paper Hoy,

ok,

vama, leaving to the police and
the rural guacds the job of (ight-
ing the FNTA. Every week was
marked by some instance of vio-
fesce, attacks by goens and thugs,
Y jom of lecal leadershi

and he whele run of police inter-
fortace with frec trade umlomism.

But the union carried on its
work by maintaining the closest
day-to-day contacts with the work-
ers and with the small colonos (ot
farmers) who grow the augar
cane, usually on land leased from
the big, wealthy sugar mills.

grinding, wsually estadlished im
December, would be cut bolow
1948 becawse sugar prices have

dropped semewhat this past year.
The FNTA organized a drive
among the workers against any
cut in next year's wages.
were able to get the support of
the small Cuban farmers in this
program, aad throughout the
island unmion posters and leaflets
demanded that the 1948 wages be
kept through 1949,
The “legal” organizalion made
80 demands on 1949 wages; l!lﬁ'il'

statements about the future pros-
pects of the yugar industry and
urged that the workers share the
burdens with the mill owners. The
{ield workers ia the Cuban sugar
industry, incidentally, make be-
tween $300 and $400 a year. The
mitlls are largely owned by
wealthy U. S. banking and finam-
cial interests.

The growing strength of the
FNTA, despite every gifort of the
government, and the support of
the 2ugar workers and small farm-
ers to the FNTA program resulted
in a complete defcat for the pol-
icy of the government and the
mill owners.

The “tegal” sugar union, having
received the government's approv-
al, on November 2Mhydemanded
that the 1948 wages conlinue
through next year. On November
30th the government issued a de
cree to this effect. Few sugar
workers will be deceived by this
kind of unlon teadership, 1t is
very much like certain U S trade
uaion leaders who come n alter
the fight iz over and won, and de-
mand their cut.

Cuba faces a steadily deepen-
ing ecomomic erisis And the
crackdown againsgt the unions
was described to me as the first
step in shifling the burden of the
coming deprassion to the workers,
through wage cuts and unemploy-
ment. The FNTA has proposed an
economic program which would
) hen the d e ob

The government, ¢n the siher

for American capital {nvesiment,
offering all kinds of induccments
in terms of - tax robates, chesp
taber and other e:'moulou. This
was -the temor the speechos
made by Presideat Prie on his ro-
cent visit (e the U. S, Such 2 pre-
gram cam only end, im the leag
min, im kecping Cuba a depend-
et economic satellite of the Unld-
ed Sisles, .

The workers seem to be mill-
tantly behiod the leaders of-the
unions. On the Sunday before [
arrived, the police broke into apd
occupied the headquarters of the
CTC (Cuban Coafederation of
Labor). Lazaro Pena, general sec-
retary of the CTC and leader of
the Cuban tobacco workers, calied
upon his own union to protest this
action.

On Menday every cigar werker
in Mavama stepped working.
pelice forred the werkers frem

resis. Nine huadred
women were im jall the first day.
Humdreds mere were arresied,

strikors. Mass meetings in Havana
and in lcading industrial ecities
threughout Cuba were being held
oa the day I arrived. The follow-
ing mornimg ecveryone was re-
leased, The workers were back
on_the job and the CTC staried
tegal proceedings for lbe retwm
of itx pl?__per(y'.

These workers in Cuba do not
seem unduly disturbed to have
their organization described ax
“ittegal.” The tradition of Dight-
ing against despotic appressiom
and terror is sitong among the
trade union leaders and the ank

_and file. Many were identified

with the Cuban revolution that
overthrew the bloody dictatorship
of Machado in 1933.

Those Irade unionists will fight
bitterly before permitting another
such regime to come lo power im
Cuba.

The meeting in Havana was pri-
marily to reestablish contact be- -
tween the sugar workers of Cuba
and Hawaii After an exhaustive
review of conditions in both
sugar producing areas, it was de-
cided lo step up the program of
the International Suger Workers
Commiltee during the next ses-
sion of Congress, in the commoa
mnterest of all the sugee-workers
producing for the Y. S. consume
ing markel.

RolgarienWorkers Ask UN .
To Act Against Franco
SOFIA (ALN) — The Central
Workers Trade Union of Bulgana
took a hand December 7 in labor's
worldwide week of action against
the Franco dictdtorship in Spaim.
A telegram was sent to the United
Natiops .Humas Rights Commis-

of Cuba and make it less depend-
:Il:: upon the UIIIM_ M At

slon ‘ufging it to “take & stand
against the terrer directed at
o Rt yipinT 2et A e

womic disturbance in the U. S. i
magnitied tenfold in Cuds
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ILWU at Convenfion "

ere are parts of ILWU delegations and some of the ILWU speakers at the Eleventh Annual
onvention of the California CIO Council at Long Beach last fortnight. Top, left, some

of Los Angeles Warshouse Local 26 delegates. Top, right, some San Pedro Longshore Local 13 delegates in informal caucus.
Center, a shot of the San Francisco Longshore Local 10 table. Bottom, some of the |7 delegates sent by the Bay Area Ware-
house Local 6. Shown at the rostrum microphone are, left, ILWU Secretary-Treasurer Louis Goldblatt, who reported on the
waterfront strike victory, and ILWU Reglenal Direclor William S. Lawrence, who presided at some sessions; and right, ILWU's
Bjorne Halling, who was reclected secretary-treasurer of the state council by acclamation, and Herman Stuyvelaar of San Fran-
citco Clerks Local 34, who reported on his tour of Europe as part of the ILWU rank and file delegation.

Eleventh Annual California CIO Convention
Sets Unity of Forces As Major 1949 Objective

LONG BEACH, Calif.—A hard-
hitting legislative and organizing
program, in which reunification
of forces was 8 major goal, was
adopted by the Eleventh Annual
Convention of the Californla CIO
Council here December 8 to 12.

James Daugherty was re-elected
president and ILWU's Bjorne
Halling was re-named secretary-
treasurer. Bolh were elecied by
acclamation.

Highlighting the actions of the
convention were the efforls to re-
store unily. Specific steps wero
laid down by the resolutions com-
milttee Lo bring back the approxi.
mately 40 per cent of tho state
membership which hus pulted out
ol tho state bedy since last spring.
DRIVE FORWARD

Adopted without opposition
was a unity resolution which said

soclal security system which will
provide coverage for millions of
people presently oxcluded.

In order to bring about the de-
sired unity of the ClO in Califor-
nia, the unity resolution provided

{for:
RANK AND FILE WORK

1. Authorization to the Execu-
live Board to sct up a committee
lo mect with representatives of
national CIQO and national CIO-
PAC groups in California to work
fowards the re-unification of the
€l10.
2. Relention of the principle of
autonomous rights of internation.
al and local unions afflliated to
the state C1O Council.

3. Empowering the Executive
Board to set a date for a dole-
gated state-wide unity conference
in order to ¢arry to a successful

lus} the program adopted

that the C10 bership in Cali-
fornia will ingist that President
Truman, after the Congressional
house-cleaning the people did on
November 2, return to the New
Peal. On this basis the California
Cl0 is prepared to drive toward
four majer objectives:

Wage increases and assurances
that these will mot be nullified by
continued inflation and profileer-
ing.

Outright repeal of the Taft-
Hariley law aod re-establishment
of the Wagner Act.

Enaciment of the full clvil
rights program of President Trwe
mai.

t of an Impreved

Establish

by the 1lih Convention of the
State ClO.

4. Calling upon all Cl1Q locals
in California to set up rank-and-
file committees to carry this pro-
gram {rom union to union,
GOLDBLATT TALKS

The more than 400 deolegales
from local and International CIO
unions in California in addition
to asking for a fourth round of
wage increases, launched a drive
to organise the unorganized in the
spirit and tempo of the early days
of the CIO in the state.

Picking repeal of ihe Taft-Hart.
loy Act 5a the sumber one politi-
cal joh, the convention delsgates

also mapped a full political actien
program which they sald should
be rooted in the rank and file of
organized lsbor to keop a close
check om national, state and local
election campalgns.

Principal guest speakers wcere
ILWU Secretary-Treasurcr Louis
Goldblatt and Vice-President Reid
Robinson of the Mine. Mill and
Smelter Workers Union.
DISRUPTERS FAIL

Goldblatt explained how the ef-
forts of disrupters in lhe early
days of the State CIO Counecil
failed but the ecarlier efforts are
being repeated today by such dis-
rupters as John Despol of the
Steelworkers and Tim Flynn, CIO
regional director for Northern
California.

Just as the earlier attempts to
split rapks falled, so will those
being tried now by Fiynn and Des-
pol collapse. Goldblatt said that
the effort to split the Council has
been very costly. It gave employ

the gemeral redbaiting attack
upon mililant unions and the
drive to split labor's ranks,

Goldblatt traced the major
events leading to the maritime
strike and the steps taken by the
ILWU and other marine wnions
to counteract and defeat the em-
plover tacties.

In concluding. the ILWU Secre-
tary said:

“The CIO and the State Council
must be big enough and are big
enough to allow for differences of
opinion,

“This harﬂways been our po-
sition and wiil continue to be our
position while demanding at the
same lime unity in the CIO and of
all organized labor for the welfare
and security of the working men
and women of the U. S. and the
world.”

. Reid Robinson defended the
progressive minority at the na-
tional Cl? Jcoiwention in Portland

ers encouragement to take on and
lick the Oil Workers Union #hd
was a real {actor in the shipown-
ers' atiempt to smash the ILWU
and other maritime unions.

Therein lies one of the basic
reasons for the maritime strike
and cause of its prelongation, for
the shipowners sought to isolate
the maritimie unions from the rest
of labor in California.

and rem the that
ClO started as a minority in the
AFL in 1335 when it demanded
industrial unionism. :

Indonesion Unlons
Act for Freedom

JOGJAKARTA, (ALN) — The
Indonesian Trade Union Federa-
tioh (SOBS1) has {ssued a-formal
statement saying it will recognize

g Strike Fund

Donations

-Stil Mount

SAN FRANCISCO—ALt the end
of the maritime strike the ILWU
international offi unted a
grand total of mote than $22,000
donated to the strikers by unions
and individuals.

Thousands more were donated
to the port Joint Action Commit-
tees in money and groceries, The
San Francisco JAC alone reported
$44,511.63 received, iocluding an
estimated $20,000 worth of gro-
ceries.

Here is a tally of the donations
received in the International of-
fice since the last Dispatcher list-
ing: -

United Ylectrieal, Radls &

M

chine: Workers, C10, Le-
ral. 766, Cinclamatl, O. $ 2
UE Locsl 913, Fort' Waynr, "
.- e "
UE Leocal %07, Uetrolt » 1%
ILWU Local 978, Norfolk, ¥ 25
1ILWU Local 17, Sacramenl
2825
.. E S
Food, Tobace: Agric
Workers, CIO,
Cnug‘ L 108,
Unltad bbor Work
Local 7, n, O... .5
United Auio Worke
Local 217, Cleveland . W,
Usnited ¥arm Fguipment
l‘,\'erkﬂl. COI, Local 178, L 2
orte, lod. ... bt anitan o
Am-l“mlkf Lithographers,
CILO, al 4, Chleago., ... 100,
Deer Lodge, Montana, Miners' »

Valom .. . ... .
United Publie Worker, €

. {10, Local 414, Trons,

v . 50,
MSW Loecal 3%, Bayard,

hi T 108
United Steelworkers, €10, Lo-

cal 1088, Cleveland 1

Uaited Fursliure Workers,
CI0, Local 162, New York.. 66.
UFWA Local 427, Big Raplds,
Mich, -
Miscellaneons
Graad total te end of vkrike.$12.677.67
The San Pedro, Cal., JAC bulle
tin said that outstanding support

to the strikers came from the CIO

Newsvendors who passed out
thousands of leaflets uptown, and
turned over $700 worth of canned
goods they had saved for possible
strike action of their own.

The UE and UFWA made big

contributions to the strike fundy>

in the same area.
In' Portland, Ore.. the Eagles
“Aerie No. 4 refunded two rent
checks totaling $100 for the use
-of their building to Local § “to
give relief to your needy families
during the strike period.”

Strikers- in Oakland, Cal., re-
ceived $100 from Newell Walker,
formerly a member of Warchouse
Local 6 there, Walker, now living
in Arroyo Grande, Cal, donated
$100 to the ILWU sugar strikers,
in 1948,

Another ouistanding show eof
support came from Local 6 mem.-
bers at Butler Bros, warchouse in
San Francisco. They ralsed more
than $200 for the: strikers, theugh
the piant Is closing down in Japu-
ary and they will be out of jobs
themselves.

Congratulations on the victori-
ous end of the strike came from
as far away as France where the
General Confederation of Miners,
just through a bitter fight, wired
the ILWU “congratulations for a
magnificent” struggle.” -

Local 40 Elects
-Neéw Officers

.PORTLAND, Ore—W. J. Her
old, Jr., was elected president, and

. “ Larry Cootnbs, vice -president of

-Warebguse and Checkers Local 40.

y-Tr
Business Agent-H. F. Rice, Dis-
“patcher F. Aumend, and Sergeant
at Amis W. Schramm, were re-
turned to their posts.

no Agreciment between the Neth-
lands and the Indonesitn re.

BIG ENOUGH
Actually, the 9 telork
srike wos a Dasle tost of the Taft-

Hartley Act, be sald, as it was of

a
public that detracts in any way
from the republic's sovereignty.

T e}
tee and executive board were
chosen &l December 8 elections.

I addition the new board gl )

TZNO oD

O o dBE AW rd @ 2
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AGREEMENT

THIS AGREEMENT, dated December
6, 1948, by and between the Waterfront
Employers Association of the Pacific
Coast, Wat t Employers Association
of Calif , Waterfront Employers of
Oregon and Columbia Rwer, Waterfront
Employers of Washi hereinafter
degignated as the Employers on behalf
of their respective members, and the In-
terpational Lengshboremen’s and Ware-

h 's Uniom, hereinaf desig-
pated az.the Union,
\\
WITNESSETH :

This Agreement shall become effective
on December ¢, 1848, and shall remain
in effect, unless terminated in sccordance
with other provisions in the agreement,
or unless the termination date Is ex-
tended by mutual agreement, uatil and
including June 15, 1951, and shall be
d d remewed thereafter from year lo
year unless either party gives written
notice to the other of a desirs to modify
or terminate the same, said notice to be
given at least sixty (80) days prior to the
expiration date. Negotiations shall com-
mence withia tea (10 days afer the
giving of such naotice,

{SECTION 1. Definition of long-

shore Work _
of this agr

shall apply to all handling of cargoe in ita
transfer from vessel to first place of Test,
and vice versa, including sorting aund pil-
ing of cargo on the dock, and the direct
transfer of cargo from vessel to raliroad
car or bargé, or viece ve when such
work is performed by !%’oyeu ol the
ecompanies parties to this agreement.

(b) It is agreed and understood that i{
the Employers, parties to this agreement,
shall sub-contract hnnhot' work as de-
fined in paragraph (a) above, provisi
sball be made for the observence of this
agreement.

{c) The lellewing occupations shall be

Included wnder the scope of this agree-
ment; Longshoremen, gang.bosses, hatch

. tenders, winch drivers, denkey drivers,

boom men, burion men, sack turmers,
side rumners, froat mes, jituey drivers,
lift jitmey drivers and any ether person
in other categories dolng lengshere work
a8 dellned In paragraph (s) above. Ex.
isting practices acrived at by mutual con-
sent undor which ether werkers met af-
tiliated with the ILWU perform any of
this work shall ael be chavged.

(d) The terms and conditions of this
agreemsent shall apply to cleaning carge
holds, leadiag ship wezes, lndlhl limes,

tanki

marking
m wl--a-ulhpuiu-odby

SECTION 2. Heurs
(n) Stralght and evertime bhouwns

Six hours shallEonstitwte a day's work.
Thirty bours shall coustitute a week's
work, aversged over a period of four
weeks, The first six hours ked be-

December 24,: 19}0
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The 1948 Longshore Agreement

Save this supplement and
keep it in your pocket on
the job. It will serve as
your guide until the final
contract, containing port
working rules, is com-
pleted, ratified by refer-
dum vote and printed in

book form.

Nele: Boldface iype ludicales aew language.

(c) PourHeur Minimum

Men whe sre ordered 1o a job and whe
report to work shall receive 3 minlmum
of four bours’ work or four (4) homrs’

arg
of whe quit shall enly be paid for their
sctuzl werkiag timo,

excepd for meal perieds, until they are
dismissed. In case here Is 30 werk or
work does not last four heurs they

() 1060 Hour Clawse
Authluhtlbmu“-ntuhm
notwithstanding

im amy such peried of twemtysix (24)
eensecutive wecks for any ome employer,
such empleyer shall netify the dispateher
and such man shall net be further dis-
patehed im sweh period te such empleyer
for additional work which will exceed
sald ene thousand (1044) baur limita-
tiom. When & man has werked &e‘-nl-

In -nlyh( paragraphs one and iwo of
this sub-section the employer shall have
the right to erder back only such mem
and gangs #s are necessary to finish the
ship and to shift such men and gangs for
this purpese.

(d) Nime Hour Maximem Work Shift
The maximum work shift shall be nine
(9 hours Im any twenly four (24) hewr
period commencing at §:4¢ 2.m. The day
shift shall start a4 8:00 ame. oxcept that
the Initial start may be mado later than
$:00 a.m. The nighi shift shall start at
7:00 pam.; provided that tho Pert Laber

tweon the hours of 9:00 a.m. and 3:00
p.m. shall be designated as straight time,
but there shall be no relisf of gangs be-
fore 5:00 p.m. All work in excess of six
hours between the hours of 8:00 a.m. and
5:00 p.m, and all work during meal time
lndbetweo:n:wpm and 8:00 a.m. on

overtime,

{b) Meoal Time

Meal time shall be any one hour be-
tween 11:00 a.m. and 1:00 p.m. When
men are required to work more than
five consecutive hours wilhout an oppors-
tunity to eat, they shall be pald time and
one-half of the straight or overtime raté
a3 the case may be. for all time worked
in oxcess of five hours without a meal
‘hour.

. of real emergoncy, sach as fire, or a leak-

Ing vessel In dangec of

(5) When wo replacemenis are avail
able o the ampleyer.

(8) Te moet nlrurlury o _omer:

twelve (12) hours im any werk day or
fifty-six hours (56) im any werkweek for
any such empleyer, he may be

On such dismissal, payment
only for the hours actually

the iime of such dismissal and the man

so dismissed shall not thereafter be dls-

patched is s'rch employer during, such

workday, werkweek or tweatysix (26)- ’
weeks

rate as prescribed by Section 7(b) of the
Fair Laber Standards Act of 1938 shall
be pald fer the time worked for any such
employer in excesa of twelve (12) hours
im amy workday er im excess of fiflysix
(56) heurs in any workweek. Any time
worked, whether as a longshoreman eor

sad prosent matheds of equalba-
tiom of werk ¢ carsings
interlered . . -
The uniea agrees 1o forthwith sscure
the by Sectien 1

eath payrell week. 'I'th day oft llull bo
scheduled and fixed in sdvance and

geney situations, Port Laber
Committees may, by muival agreoment
of the parties, make II-M sxceptions
to this rele, .

P W——

(1) Insofsr as possible, the werk al
the registration list in each port shll
se arranged and rotated that grew,

=¥l

registered lllul’om shall have comn
secutive Sundays off for a peried of twe
" consecutive menths and a week day olf
ue:ﬁ:veek for a peried of each third
mo =

12) Local Labor Relations Comimitioes °

shall arrange and direct the schedaling

-of days-off in each port in accordames

with the above (o the extent e come
lil:llerlnx meeds of tbe M men avail-,
able

(3) Days off Ill effective

soon a3 scheduled by the Laber Rela-
tions Commitiee and the mon so netified.
The days olf 4o scheduled shall Tomsain
in effect until changed by the Labor Re-
lations Committde.

SECTION 4. Holidaya

(a) The following holidaya shall b
Tecognized: New Year’s Day, Lincoln’s
Birthday, Washington's Birthday, Memo-
rial Day, independence Day, Labor Day,
Columbus Day, Armistice Day, Thanks--
giving Day, Statewide Election Day,
Christmas Day, or any other legal holl-.
day that may be proclaimed by mto [
national authorily. When a heliday falls
on - Sunday the following Ilondly lbg!l
be observed as a holiday,

(b} Election Day. On election/day the
work shall be 30 arranged ‘agst6 enable
the men to vote.

SECTION 3. Wages
{(a) Wage Rates

¢1) The basic rate of ghy for long-
shore work shall not be less than eme
and

($2.73) per hour fer evertime,

(2) Straight and overtime rates shail
be paid according to the following
schedute: .

1. Basie Straight-Time Rate

1st six hours worked between the
hours of 8 am. and 3 p.m., Monday
through Friday.

I1. Overtimec Rate

1. Al work in excess of six hours be-
tween 8 a.m. and 5 p.m,

2. All work between 3 p.m. and 8 am.
on weck days, and all work on Sundays,
Saturdays and legal holidays except such
work as is covered by meal! hour pro-
visions set forth in LIT.

3. Payable when working through the
noon meal hour (except on Saturdays,
Sundays and legal holidays.)

4. Alt work. in excess of five consecu-
tive straight-time hours without an op-
portunity to eat..

11. Time and Oue-Half the Overlime
* Rate -

1. Payable when working through
other than-noon meal hour.

2. Payable when working through
noonr meal hour on Saturdays, Sundays
and legal holidays.

3. All work in excess of five “consecu-
tive hours without an opportunity to ul
when the rate them prevailing is the
overtime rate.

4. All work in excess of five hours
when also a meal hour.

5. Al work in ¢xcesn of olevem hours
in any ete M\ whas tinishing tha
for salling. This shall apply
the 13th hous may be work after 8 a.m.

(b) Skill Differentials
In addition to the basic wages for long:
shore work as specified in Sectica 3(2),

, additional wages to be called skill dlﬂor-

entisly shall be paid for the types of
work specified below. Except as provided
by Sections © and 16, the skill differen-

- tials specified shall be the only skill dif-
. !arenlhl: p‘;yalble and non;e of suck dll- '
al

alteration or amegdment.
overtime bours, the ditferen-
tial for these types of work shill be ome
and one:half times the straight-lime dif-
ferential.:.
SRILLED GANG MEMBESRS
BTBAIUMT TIME lnn »Y rol-rl

g‘ e lk
HBtate™ :L'ulllnu (unﬂ (All-lll Biver
l-n'n. —— N L e
Uenkey :r.hu B e =
Winek' drlnr - e
Hadeh ts: ==
g?:.l Iu—l — — ; —m -
Bevm man!. ¥ R iafi-u
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AGREEMENT

THIS AGREEMENT, dated December
6, 1548, by and between the Waterfront
Employers Association of the Pacific

-Coast, W:Kront Employers Association

of Califo; Waterfront Employers of
Oregon and Columbia River, Waterfront
Employels of Washington, hereinafter
i d as the Empl s, on behalf
of their respective members, and the In-
umﬁond Longshoremen's and Ware-
's Union, hereinaff desig-

nated as the Union,

N
WITNESSETH :

This Agreement shall become effectiva
on December §, 1948, and shall remain
in effect, unless terminated in accordance
with other provisions in the agreement,
or umless the terminatiom date is ex:
tended by mutual agreement, uatil amd
including Jume 15, 1951, and shall be
deemed remewed thereafter from year to
year unless either party gives written
notice to the other of a desire to modify
or terminate the same, said notice to be
given at least sixty (60) days prior to the
expiration date. Negotiations shall com-
mence withia ten (10) days after the
giving of such notice.

SECTION 1. Definition of lLong-
shore Work

(a) The provisions of this agreement
shall apply to all bandling of cargo in its
transfer from vessel to first place of rest,
and vice versa, including sorting and pil-
ing of cargo on the dock, and the direct
transfer of cargo from vessel to railroad
car or bargé, or vice ve! when such
work is performed by oyees of the
eompanies parties to this agreement.

(b) It iz agreed and understood that if
the Employers, parties to this agreement,
shall sub-eontract longshorp work as de-
fined in paragraph (a) above, provisions
shall be made for the observence of this
agreement.

(¢) The following occupations shall be

Included under the scope of this agree-
ment: Longsheremen, gang . bosses, hatch

_ tenders, winch drivers, denkey drivers,

boots men, burtom men, sack turmers,
side ruamers, Tront men, jitcy drivers,
1ife jlimey drivers and any elher person
in other categories doing lengshore work
as defined In paragraph (s) above, Ex-
isting practices arrived at by mutusl eon-
seat under which other workers mot af-
filiated with the ILWU perform any of
this work shall net be changed,

(d) The terms and conditions of this
agreessent shall apply le cleaning carge
holds, leading ship steres, bandling lines,

mwarking lumber, hauling ship, lashing,
etc..:vhuneiwuthpu-hrndby

parduhthhm
tlm-lnwlkhoﬂnrworhnpﬂu-
any of the work described im this para
graph shall net be changed.

SECTION 2. Hours
() Stralght amd evertime howrs

Six hours shalltonstitute a day’s work.
Thirty hours shall coostitute a week's
work, averaged over a period of four

December:24,: lm

The 1948 Longshore Agreement

Save this supplement and
keep it in your pocket on
the job. K will serve as
your guide until the final
contract, containing port
working rules, is com-
pleted, ratified by refer-
dum vote and printed in

book form.

+ Nete: Beldfnes lype indicates new language.

(¢) FPourHour Minimum

Men whe are crdered te 2 job and whe
report to work shall receive a minimum
of feur hours" weork or four (4) hoary’
siralght or overtime pay as the ease may
be. Men who are discharged for camse
or who quit shall enly be paid fer their
actual working time. o

When men are erdered to reperi to
work, or are erdered back te work frem
a previeus day, their pay shall commence
when (hey report for werk (bwi mot
earlier than ibhe timae at which they were
ordered te repert) and shall ceatimue,
except for meal perieds, until they are
dismissed. In case there is me work ar
the work does not last loIr hours they
shalt recelve four hours’ pay.

"}

N

(¢) 1060 Hour Clause

Anyibhing In this agreement io the con-
trary motwithatanding, it is agreed that
2o man shall he¢ employed or shall werk
more than eme thousamd (1000) howrs
for any single empleyer during amy pe-
riod of twemiy.six (24) consecutive
weeks commencing ai 5:00 a.m, en Mow-
day, December 6, 1948. When a maz bas
worked mine hundred fifty (950) hears
in any sgch peried of twemlysix (26)
consecutive weeks for any one employer,
such empleyer shall netity the dispatcher
and such mam shall et be further dis-
patched in sweh period te such employer
for additional work which will exceed
said one thousand (1004) hour limita-
tion, When a man has worked the maxi-
mum number of hours ypermitted by this

Whea mea werk
betweu!hekuuulnl_- and 509
a.m, they shall receive not less than feur
hours’ pay at the evertime rate.

In applying paragraphs ome and fwo of
this sub-section the employer shall have
the right to order back enly such men
and gangs as are necessary to finish the
ship and (o shift such men and gangs for
this purpose.

(d) Ninc Hour Maximum Work Shift

The maximum work shift shall be nine
(%) hours in any twenty-four (24) heur
period commencing at $:00 a.m. The day
shift shall start at $:00 am. exeept that
the initial start may be made later than
$:00 am. The night shift shall start st
1:00 p.m.; provided that the Port Laber
Relations Committee ia any port may by
mutual agreement alter the mlfht shift
starting time for such port to 6:08 or 5: 40
p.m.; provided further that the initial
start may be¢ made later than the regular
starting time but net later tham twelve
midmight.

The following are the exienslons or ex-
coptions lo the nine (9) hour shift:

(I)Am(l)hwmmnlbe

weeks, The first six hours ked be-
tween the bhours of 8:00 am. and 5:00
p.m. shall be designated as straight time,
but there shall be no relief of gangs be-
fore 3:00 p.m. All work in excess of six
hours between the hours of 8:00 a.m. and
5:00 pm. and all work during meal time
and between, 5:00 p.m, and 8:00 a.m. on
week days and from 5:00 p.m. on Fri
to 5:00 a.m. on Monday, and al on
legal holidays, shall be designated s
overtime.

(b) Meal Time

Meal time shall be any one hour be-
tween 11:00 a.m. and 1:00 p.m. When
men are required to work more than
five consecutive hours without an oppor-
tunity to eat, they shall be paid time and
one-half of the straight or overtime rat¢
as the case may be, for all time worked
in excess of five hours without a meal
hour,

thus cxtending the nime (9)
hour shift te an eleven (ll)lurlllﬁ
when a vesssl is requived to finish, In
order to shift frems heith to herth.

(3) In erder (o flalsh' a shift when
saiting, additiensl hours may be worked,
provided that all thme wevked in excess
of elevem (11) hours shall be paid for at
time and ene-half of the thea prevailing
rate.

(4) The maximum aine (9) hour shift
shall be extended to work a veseel im case

... of real emergeacy, such as fire, or a leak.

ing vessel in danger of sinking.

(5) When mo replacemenis are avail
able te the employer.

(8) To meet oxiraerdimary o emter-

b-section for any employer, he shall be
dis-lmd and when a mam Ins worked
twelve (12) heurs in any werk day eor
(ifty-six hours (56) im any workweek for
any such empleyer, he may be dismissed.
On such dismissal, payment shall be made
enly for the hours actuslly werked up to
the time of such dismissal and the man
so dismissed shall not thereafter be dis-

patched to sch empleyer during. such’

workday, workweek or tweniysix (28)
consecublve weeks peried, aa the case
may be. Time and eme-balf the regular

rate as prescribed by Section 7(b) of the

Fair Laber Standards Act of 1938 shall
be paid for the time worked for any sich
employer im excess of iwelve (12) hours
in any workday er im excess of fifiy-six
{36) houry im any workweek. Any time
worked, whether as a longthoreman er
as a urlnder, dock worker, er other
yee, for an emp

party h thh um-ent shall be conm-
sidered time worked for the purposes of
this paragraph, Paid travel timé Hkewise
shail be considered time worked for the
purpose of this paragraph,

In applying this previsien, it is agreed
that the everall werk .)D.l‘lll:: of

tion of werk eppertunmily ul unlny
interfered with.

The unien agrees (o with secure
the ceriification by Sectlea 17
(») (1) of the Fair Laber Standards Act
of 1938,

The employers shall have the right at
thelr discretion te termimate the provi-
siens of the lorenlu parsgraphs uwpom
§ days’ motice to the Unien. If, by legla-
Iation or court decislom, the ehligations

and rights-of the parties to this agree-

ment with respect to overtime onder the
Falr Labor Standards Act should de al-
texed then .the provislons of the fore.
golag paragraphs shall be subject to
renegotiation,

SECTION 3. Scheduled Day Off

Each registered longshereman shall he
.entitied teo ome full day (24 heurs) off
each payroll week. This day off stiall be
scheduled and- ﬂxed in advagce and shall.
‘be d as §

gency situations, Pert Labor Rel
Committees may, by muiual sgreement
of the parties, make H-hod exceptions
te this rule, .

(1) Insofar as possible, the work and
the registration Jist in each port shall be

se arranged n'd ratated tht‘(n_mp-.ol

___ =& tnmwn:nsl

n;hured lomhbrulu lhll bave ceme
secutive Sundays off for a peried of twe.
" consecutive months. and a week day off-
each week lor a palod of each third
month,

(2) Local Labor Relatlons Committees

shail arrange and direct the scheduling
of days off in each port in accordamee
wilh the above to the exteat pessible con-
d:ering needs of the port and men avail-.
able.
(3) Days off mu(@- effective as
soon as scheduled by the Labor Rela.
tions Committee and the men 5 notified.
The days off se scheduled shall remain
in effect wntil changed by the Labor Re-
tatlons Comml

SECTION 4. Holidays

(a) The following holidays shall be
recognized: New Yeai’s Day, Lincoln's
Birthday, Washington's Birthday, Memo-
rial Day, Independence Day, Labor Day,
Columbus Day, Armistice’ Day, Thanks:
giving Day, Statewide Election Day,
Christmas Day, or any other legal holi.
day that may be proclaimed by atate or
nationa! authority. When a holiday falls
on Sunday the following llondcy shall
be observed as a holiday.

(b) Election Day. On election &
work shall be so arranged as«
the men to vote.

SECTION 5, Wages
(») Wage Rates

¢1) The basic rate of fay for long-
shore work shall not be leas than eme
doHar smd eighty-twe cenis (31.8%) per
hour fer straight time, mor less tham
iwe dellars and seventy-three cemis
(32.13) per hour for svertime,

(2) Straight and overtime rates sbatl
be paid according to the following
schedule: -

1. Basic Siralghl-Time Rate

1st six hours worked belween the
hours of 8 am. and 5 p.m, Monday
through Friday.

ay the
onable

II. Overtime Rale

1. Al work In excess of six hours be-
tween 8 am. and 5 p.m.

2. All work between 5 p.m. and 8 a.m.
on week days, and sll work on Sundays,
Saturdays and legal holidays except such
work as is covered by meal hour pro-
visions set forth in III

3. Payable when working through the
noon meal hour {except on Salurdays,
Sundays and legal holidays.)

4, All work, in excess of five cousecu-
tive straight-time hours wilhout an op-
p,orlugjly Lo eat, -

HIL. Time amd Ome-Hall ihe Overtime
| Rate S

1. Payable when working through
otber than noon meatl hour.

2. Payable when working through
noon meal hour on Saturdays, Sundays
and legal holidays.

3. ANl work in excess of five consecu.
tive hours without an opportunity to eat
when the rate then prevailing is the
overtime rate.

4. All work In excess of five hours
when also & meal hour.

3. A.llnrthumdtleve-hm

for salling. This shall apply although
the 13th henr may be work after § a.m,

(b) Skill Differentials
In addition to the basic wages for Jong-
shore work as specified in Section 5(a),
, additional wages to be called skill differ-
" entials shall be paid for the types of
work specified below. Except.as provided
by Sections 8 and 16, the skill differen-
> tials specified shall be the only skill dif.
. ferentials payable and nove of such dif-
" ferentials shall hereafter be subject to
alteration or amendment.

- ~During overtime hours, the differen-
tial for-these types of work shall be one
and one-half times the straight-time dif-
ferential..,

SKILLED GANG MEMBERS
STBAIGHT TIME RATES BY PORTS

B
- i6c 13 30c S%e
Shlc':{.'nhh'h- {exeept Colummbia Biver
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(c) Skill Differential for Combination

Lift Truck and Jitney Drivers

The Porl Labor Relations Commitices
shall establish amd maintain lists of Ji-

mey Drivers aad Combination

Lif¢

Truck-Jitney Drivers, and they shall be

dispaiched as ordered.

The rale of pay for §itney.drivers shall
be the basic longshore rate. When a Jit-
sey-driver is dispalched to drive jitmey,
ke may be assigned lo other work Lo fill
aut the [our hour minimum guarantee.

The rate of pay for a Combination Lift
Truck-Jitney Driver, when dispatched in
this capacity, shall be 10 cents over the
basic longshore rate for straight time
and 15 cents for overtime. Cotnbination
men dispatched to the job, may be re-
quired lo work both as Jitmey and Lift-
Fruck Drivers. When a Combination
man, dispaiched as such, is required to
drive Jitney, he shall be paid the differ-
ential named hercin, and shall not be re-
placed during the job by a man working

at less than the combination raje.

I (dy Penalty Cargo Rates

(1) In addition e the basic wages for
long:hore work as specificd 1n Section
5(a}, additional wages te be called pen-
alties shall be paid for the types of car
goes. vonditions of carpoes. or working
conditions specified below. (See table at

end of agreement).

{2} The parties recognlize that the list
of penallies requires thorough review
because of the Jact that since the list
was agreed to there have been many new
cargoes. Changes in the penalty list may
be made by mutual agreement belween

the parties. -

(3) The penalty cargo rates shall apply
io all members of the longshore gang. -

cluding dockmen -except wherein other-.

wise specified. Where two penalty rales
might apply. the higher penaily rate
shall apply and in no-case shall more

1han ooe penalty be paid.

(4) During ‘overtime hours the pen-
ally rate shall be one and one-hall times

the straight-time penaity rate.

(5) The straighl time penalty rate for
working explosives shall at all times

equal the basic straight time rate.

(8) Where skill differentials and pen.
alties both apply. the allowance for both
the skill and differential and the penaly
shall be added 10 the basic rate, and kil
differcntials and ‘or penalties shall be
augmented by the normal evertime al-

towance durmg overtime hours.

(7) The table inser|
the agreement sets fort

d at the end of
the conditions

wnder which the basi¢ straight time rate,

overtime rate. and time and one-half the

overtime rate shall be pald under the
terms of this agreement, and the cond:-
tions under which penalties and or skill
differentials apply.

{e) Subsisten

Subsistence rdtes when payable shall
be two dollars and twenty . five cents
182.25) per might for lodging and one
dollar and iweniy-five cents (81.25) per
meal.

SECTION 6. Varations
(a1 Fuch member of the Waterfront Em.
ployers Association of the Pacific Coast
agrees 10 pav a proportionate share of
the tacation pay of each longshoreman
working In any particalar port, the
amount of and the eligibilnty for such
vacalion lo be fixed in accordance with
paragraph tb) hereof. and the individual
share of each member to be delermined
as [ollows: X

(1} The individual emplover will be
hable for a share of the vacauon pay
puvable to every longshoreman working
in each port in which the member has
emploved any longshore labor.

€2) Each member's liability for each
eligible longshoremun's vacation payv
shall be the praportion of the individ-
ual's pay that is equal to the proportion
that the tolal number of longshore hours
of work performed for that member in
thal port bears 10 the tolal number of
loogshore hours of work performed by
all employers in that port participating
in this vacation plan. It is the purpose
of this paragraph to provide for a severat
liability for each employver and 1o pro-
vide for a liability from every emplover
participating 1n the vacation plan n a
port to every longshoreman in the port
who 13 eligible for vacation pay under
paragraph (b) hereof.

(b) In any payrol! vesr

(1} Longshoremen who are registered
and qoualified ea December 31, of the
calendar year im which they earn their
vacation shall receive a vacation with
pay the following vear at the prevailing
straighi-time rates, as follows:— N

A. Oune week's vacation with pay. pre-
vided he has worked at least 800 hours
but less than 1344 hours in the previous
pay roll year:

B. Two weeks' vacalion with pay. pro-
vided he shall have worked 1344 hours
or more in the previous payroll vear.

. One week's vacalion with pay shall
be equal Lo 40 hours alL the prevailing
straighi-hme rate and lwo weeks vaca.
tion with pay shall be equal to 80 hours
al the prevaithing straight time rate.

¢2) Lonxshoremen shall be credited
with hours of work performed for em-
ployers subject 1o this ugreement as
tongshoremen. carloaders and unloaders
or dock workers under colleclive bar-
ganing contracts to which the sad em-
plovers are parties. bul no worker ~hall
recenne lwo vacauons a the same ~ear,
one under thix agreement and another
under a carwork or dockwork agreement.

(3) A loogshoreman's vacation pay
shall be calcuinted on the bazic long:
shore tale prevailling at the time of his
vacation. unless during the second hall
of the quahiving vear he shall have
worked at least half of his eight hun-
dred (8000 or tinrteen hundred and
forty four (1344) qualifying hours at a
skitled rate, in which event such skilled
rate ahall be used. .

(4 Quahfying hours shall be limited
to work performed for employvers parties
to this agreement and to work in one
port only in one year, provided however.
that hours worked by longshoremen in
one port shall be transferred to and
added to hours of work in any other port
if such longshoreman shall have been
transferred on the registration list in
accordance with the rules and with the
consenl of the Labor Relations Commit-
tee of the latier port.

Hours worked in various poris in re.
apective areas shall be totaled for vaca.
tion purposes and all paid time such as
standby, minimum pay or travel time in-
cluded in qualifyving hours.

(5) Vacations will be scheduled to the
maximum extenl possible between the
months of May and Gelober inclugive by
the Iabor, Relations Committee of the
Port. ~

{8) Each registered longshoreman en-

titled to a vacation shall take a vacalion.

(1) A registered longshoreman whose
registration is cancelled after he shall
bave fulfilled all requirements lor 2 va-
cation during the previous payroll 3:ear
shall reccive vacation pay at the time
agreed to by the parties.

(8) In case a registered Jongshoreman

dies after he bas fulfilled all the re.
quirements for a vacation with pay. hig
vacation pay will be paid to his widow or
beneficiary.

(c) The Waterfront Employvers Associa-
tion of the Pacific Coast shall be the dis-
bursing agent under this agreement ar}d
ohall make vacation checks avatlable in
the same manner as regulat pay checks
are made available in each porl area.

(d) Any public port or port comimission
may become a party 1o this vacalion
agreement by molifsing the Union and
the Association, prior to the first day of
the calendar vear in which the vacation
s to be laken. Similarly any or all of
the armed services may become parties.
!n the event that one or more public
porty or armed services becomes a party
to the agreement. said porti(s) or serv-
icets) shall be placed in the same slalus
as an individual employer member of
the Waterfront Employers Association
for all the purposes ol this agreement.

{e) The provisions of this section shall
become effective with respect to quatify-
ing hours in the payroll yvear commenc-
ing December 27, 1848, and vacations
payvable in 1950,

() All the vacation provisions included
in the agreement dated June 6, 1947, witl
apply when making vacation paymenis in
1949, bazed on 1948 and 1947 qualifving
hours with Lhe following exceptions:

1) Al lovgshoremen who have
worked 1344 hours or over in 1948 shall
receive vacations in accordance with the
aforesaid agreement.

12) Each lonshoreman who im 1948
has worked 1008 hours bul less than
1344 hours and who bas otherwise met

. ~— all requirements of the Jume 6, 1947,

agreement for a one week’s or a wo
weeks' vacation shall receive as his re-
spective case may be, a obe week's vaca-
tion with pay in an amdount equal Lo 30
hours at the prevailing straightl-time rate,
or Lwo weeks™ vacalion with pay in an
amount equal to 60 hours at the prevail.
ing straight-time rate,

SKECTION 7. Hiring Hall. Registra-
tion and Preference
(a) Hiring Hall

t1; The hiring of all longshoremen
shail be through halls maintained and
operaled jointly by the International
[ongshoremen's -and Warehousemen's
Union and the respective Employvers As.
sociations. The hiring and dispaiching of
all longshoremen shall be threugh one
central hirning hall in each of the.ports,
with such branch halls as shall be mu-
tually agreed upon in accord with pro-
visions of Section 14(c). Al expense of
the dispatehing halls shall be borne one-
half by the International [ongshore-
men’s and Warehousemen's Union and
onc hall by the Emplovers.

(2) Each longshoreman registered at
any hiring hWall who is not 2 member of
the loternationat—Longshoremen's and
Warchousemen's t'nlon shall payv lo the
Union toward the support of the hall a
sum equal lo the pro rata share of the
expense of the support of the hal paid
by each member of the Union.

(3) Nonm- Association emplovers shall
be permitted to use the hiring hall only
il they pay io the Association for the up-
port of the hiring hall the equivalent of
the dues and assessments paid by Asso-
ciation members. Such mon-member em.
ployer shall ‘have ne preference in the
atiocation of men, but when there are
wol sullicient men available (o bandie all
the needs of the port shall be allocated
men on the same basis as men are allo-
cated to Association members.

(b} Hiring Hall Personnel
(1} The opnel for each hiring hall.

with the exception of-Dispatchers, shall
be dete

tchers shall be selected by the
through etections’ in which alt
candidates shall qualify according to
standards prescribed and measured hy

lations Committee of the port,,

the Labor Relations Committee of the
port. I they fail to agree on the appro.
priate standards or on whether a candi-
date is qualified under the standurds
the dispute shall be decided in accord
with provisions of Section 14{a). The
standards for Dispatchers shall be uni.
form among the several ports insofar a5
possible,

(2) Al Disp ers hereaﬂ:er elected

shall be permifted to hold office for the "

duration of this agreement, excepting
only in those ports where dispatching ix
done on a part-lime basis by a person
holding union office and atding in a dvy|
capacity.’

Neither the constitutlon nor any rule
of the Union or any of its locals shall
abridge the loregoing provision,

(3) All personnel of the Wiring Haly,
Including Dispatchers, shall’ be governed
by rules and regulations agreed upon by
the Port Labor Relations Commitlee, and
shall be removable for.cause by the Port
Labor Relations Committee.

{4) The emplover, when desired. shall
be permitted 10 maintain a represents-
tive in 1he Hiring Hall at all times,

N /
(¢) Registration rf

(1) The Port Labor/ Relations Com.
nittee in any port shall have conirol
over registration listg in that port. .
cluding the power to make additions to
or subtractions from the registration
hists as may be necessfry.

(2) When it becomes mecessary W
drop men from the registration list, ven-
iority on the list shall prevail,

(3) Longshoremen not on the registra.
tion list shall not be dispatched from the
hiring hall or employed by any emplover
while there is any man on the registered
list qualhfied, ready and willing 1o do the
work,

(d) Preference

Preference of employment shall be
given 10 members of the International
Longshoremen’'s and Warehbusemen's
Union whenever available. Preference
applies both in making additions to the
registration list and im dispatching men
to jobs. This section shall not deprive the
Employers’ members of the Labor, Rela
tions Committee of the right to object to
unsatisfactory men (giving reasons
therefore) in making additions to the
registration list. and shall not interfere
with the making of appropriate dispalch-
ing rules.

SECTION 8. Organization of {-angs
and Methods of Dispatc hing
" The Labor Relations Commiltee for

- each port shall determine the organ/a
* tion of gangs and methqds of dispatch-

ing. Standard gangs shail uniformly con-
sist of ship gangs only, and the constitur
tion ‘of ship gangs shall=follow presently
established port practices. Al ganes
larger than a standard gang and all long:
shoremen who are not memabers of regu
tar gangs vhall be dispatched oniy ¢
ordered by the Employer. Subject to thic
provision and the limitation of hours
fixed in this agreement. the Emplovers
shall have the right ‘to -have dispatched
10 them. when available, the gangs 7
their opinion best qualified to de ther
work, Subject 1o the provisions of This
agreement, gangs and nien not assmigned
to gangs shall be so dispatched as t©
equalize their work opportunities
nearly as practicable having regard 10
their qualifications- for the work the
are required to do. The Employers shull
be free to select their men within those
eligible under the policies jointly deter
mined and the men likewise shall be trve
to select their jobs. -

SECTION 9. No Strikes, Lockouts
and Work Stoppaget
(a) There shall be no sirike, leckout or
work ‘stoppage for the life of the Agree
- ment.

(b)-How Work Shall be Carried On

~ "3 the evemt grievamces or dispui€i_. .

aride on the job work shall pe performed
in accordance with the spegific prodt
sions of the agreement, or if the multer
is not covered by the agreement, work

_shall be continued as directed by ¢

employer.
Note: It is understood and agreed ";‘
the parties that all working rules wihic

__are. o be recognized by the parties arc

1 be_lncorporated into amd made a part




of this agreement. It Is also recognized
that 1o ac h the codifi of all

rules which are to go into the agreement -

prior to the resumption of wark would
needlessly extend the strike. It is agreed
therefore that until such time as the con-
tract can be complet.
above Section shall
lows:

““Specific pnvlsionn of the agreement”
shall include:

(1) Present written working Trules
which have be¢en agreed lo by the par-
ties.

(2). Port Lnbor Relations Committee
minutes which establish working rules.

13) Written rulings of porl agents
which have been left stamding as final.

. (4> Applicable arbitration awards.
Until all arbitration awards not now
superseded by this agreement are either
rejected or incorporated into the fimal
agreement, the remaining awards shall
be used by the parties and the arbitrator
to “setile disputes, and although such
awards are not to be considered a part of
the agreement, er supersede the agree-
ment, the arbitrator shall be empowered

" to settle disputes govemed thereby dur.
ing this interim period.

{5) Working rules which although not
in writing, have been recogmized and
agreed to by both parties, or if disputed
can be substantiated as having been
agreed upon by compelling evidence
other than oral claim of the party. Work-
ing rules imposed by job action or the
threat thereof since the agreement of
June 16, 1947, are not included herein

‘construed as fol.

even though they have been followed oa

the job.

(¢) Exceptions for Health and Safety
No longshoreman shall be required

to work when in gbod faith he believes

that to ‘do so is to immediately endanger

health and safety.

{4) Pleket Lines

Refusaf to cross a legitimale and bona
fide picket line as defined in this para-
graph shall not be deemed a violation of
thiy agreement, Such a picket line is
one established “l‘hyﬁ;n—
iom, actl;:g independently “of the I
longshore local unionh, about the prem-
ises of an employer with whom it is en-
gaged in 2 bona fide dispute over wages.
hours or working condilions of employ-
ees, 3 majority of whom it represents as
the collective bargaining agency. Collu-
sive picket lines. jurisdictional picket
lines, bbbt cargo picket lines, secondary
boycott picket lines, and demonsiration
picket lines are not legitimate and bona
fide picket Hnes within the meaning of
this agreement,

SECTION 10. ¥o Discrimination
‘There shall be no dnscrlmmanon by
ihe Empl g or by anyone d
by the Employers against any reglslered
longshoreman and/or any member of the
Union because of union membership and
activities, race. creed, color, nalional
origin, or religious or political beliefs.

SECTION ‘11. Sling Load Limits

Loads for commodities covered herein
handled Yy~ lg:ugshoremen shall be of
such size/as the Employer shall direct
within the maximum limits hereinafter
specified. and no employer shall direct
and no Iongshoreman shall be required
1o handle loads in excess of those here-
inafter stated. The following standard
maximum sling loads are hereby
adopled:

) te sling load
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The packages described in the lorego-
ing schedule for maximum load limits
are for the standard sizes by weight and
measurement wusually moving. If aoy
commadities named are found to be mov-
ing of a size as to welighl and measure.
ment different from that which hereto-
fore moved, the maximum load limit
will be moved accordingly for any such
commodity, by mutual agreement, from
lime to time as required.

It is agreed that the- Employers will
not use the maximum loads herein set
torth as a subterfuge 10 establish un-
reasonable speed-ups: nor will the ILWU
vesort to subterfuge to curtail produc
tion.

SECTION 12. Labor Saving
Devices and Methods
There shall be no inlerference by the
Union with the employer right to operate

. efficiently and to change methods of

work, utllizing labor saving devicex and
directing the work through employer
representatives while explicitly obsery.
ing the provisions and conditiens of the
agreement protecting the safcty and wel-
fare of the employvees.

In order lo avoid dispuies, the Em:
ployer shall make every effort to discuss
with the Union in advanee the imtrodue.
tion of apy major change in operatlons,

If at any time the Union shall notify
the Employers that it contends that earn-
ings of Reglstered longshoremen and
their empioyment have suffered materi-
ally from the introduction and use of
labor saving devices and methods in ad-
dition to those already used and prac-
ticed in the past, lhen it is agreed that
proposals relative to’ the conditions
under which labor saving devices and
practices shall be continued will be a
proper and appropriate subject for ne-
goliation and. if the parlies cannot agree,
for arbitralion before the Coast Arbitra-
tor. upon the establishment that
reasonabte compliance with thi
ment and that the followin
then exist:

(1) That the use of la
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TABLE OF LLONGSHORE STRAIGHT TIME, OVERT[ME AND PEN-
ALTY HOUR WAGE RATES FOR WORKING GENERAL AND
PENALTY CARGOES~—PACIFIC COAST
The table below shows wage rates payable under various conditions of

straight time, overtime and time and one-hall of overlime,

various penalty cargoes. (See Section 5 (a) of the agreement for a listing of the
conditions under which the overtime rate and time-and one-half the overtime

and when working the

% The rales shown, under the heading "bd\edule A. No Skill Differential” are
the rates applying to all men who receive no skill differential.

The rates shown under the heading “Schedule B, 10c¢ Skill Dlﬂ‘erénme
the rates applying to those skilled gang members and gang
10¢ per hour straight lime differential. (See Section 5 (b) of the agreement for
a listing of these men in each port area.)

The rates applicable to skilled men who receive skill differentials of 15¢, 20¢,
25¢ and 35¢ (see Section 5 (b) for a list of these men) are nol shown in the table,
figured as follows: Add the lollnwing amounts Lo the
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(2) That such increased use pas ma-
terially and adversely affecled the earn-
ings and employment of Regisicred
Longshoremen on the Pacific Coast:

(3) That the Union and ils members
have nol interfered with and are not in-
lerlcring with the introduction .of labor
saving devices by Employers;

(4) That efficiency in longshore work
has been materially mproved as a reuull
of sich use.

SECTION 13. Safety

(z) R jai that pr of ace
cldents is mutually beneticial, the reapon:

(3> The employers will malntain,
ditect and administer an adequate acei-
dent prevention program,

i4) The Union will ‘tooperate: in this
program and develop und maintain pro-
cedures whith will influence its mem-
bors to cooperale in every way that will
help prevent industrial “accidents: amd
minimize injurles when accidents occur.

(5) The mployees\ individually will
comply with all safely rules, and cooper-
ate with management in the carrying out
of the accidgnt prevention program,

(b) To make effective the above state-
ments and promole on-the job accident

sibility of the parties In resp
shall be as follows: - )

(1) The Union and the employerx will
abide by the rules set forth in the exist-
ing PacHic Coast Marine Safety Code
which shall be applicable in all ports
covered by the agreement.

(2) The employers will provide safe
gear and safe working conditions and
comply with all safety rules, :

!,mployer employee commit-
lees wilt be esl;chlhnhed in €ach port.
Fhese commiltees 'will consist of equal
numibers of employer and employee rep-
resentatives at-the job level. Each eate-
gory of émployees such as deck men,
hold men, deck. men and lift and Jitney
drivérs shounld " be represenied. Employ-

“ers rcpresenhllvn should be from the

sumerviwry level, The purpose of the
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committees will be to obtain the interest
of the men im accident prevention by

making them,realize that they have 2a
part in the Program, to direct their at-
tention to the real causes of accidenis

and provide a means for making practi-
cal use of the intimate knowledge of
working condltions and practices of the
men en the job. 1¢ is further intended
that this program will produ¢e mutually
practical and effective recommendatisns
regarding corrections of accident pro-
ducing elr snd diti

SECTION 14, CGrievance Machinery
(a) Procedure for handling grievances
and disputes

Grievances arlsing ¢n the job shall be
processed In the following wanner:

(1) The gang siewprd and his immedi-
ate superviser, whév® the grievance is
confined to one gang, or any sne stew-
ard who is a working member of an al-
fected gang where the gricvance involves
more tham one gang or s dock operation,
shall take the grievance to the walking
boss, »r ship or dock foremam in im-
mediate charge of the operation.

(2) I the grievance 1s mot seitled as
provided im the foregoing paragraph, i
shall be referred for determination (o an
ofticial desigmated by the Union and te a
representative designated by the Em-
ployer.

{3) H the grievance is not settled im
steps (1) and (2) above, it shall be re-
ferred te the Port Labor Relatlons Com-
mittee.

(4) The Pert Labor Relations Com:
mittee shall have the power and duty te
investigate and adjudicate sl disputes
arising under this agreement, including
grievances referred to it under para
xraph (3) above. In the cvent that the
employer and uniom members of amy
Port Labor Relations Commitlee shait
fail 10 agree upon amy question hefore it.
such question shall be immediately re-
ferred at the request of elther party to
the appropriate Area Labor Relations
Commiltee for decision. In the evenl
that the employer and uniqn members of
any Area Labor Relations Commiitee
(ail to agree om anmy question before it.
such questlon shall be immediately re.
ferred al the request of elther party lo
the Area Arbitrator for hearing and de-
cision, and the decision of the Area Ar-
bitrator shall be final and conclusive
except as otherwise provided in the wext
paragraph,

(3) Any deciglon of a Porl or Area
Labor Refatlons Commlittee or of an Area
Arbitrator c¢laimed by cither party to
conflict with this agreement shall im-
medintely be referred at the request of
such party lo the Coast Labor Relations
Commillee, and. if the Coast Labor Re-
falions Committée cannot agree, to the
Coast Arbitrater, for review. The Coast
Labor Relations Committee, and if it
canmot agree, the Coast Arbitrator shall
have the power and dufy to set aside
any such decision found to conflirt with
this agreement and o finally and cem-
cluglvely determine the dispule; pre-
vided, however, that meither the Ceast
Labor Relatlens Comamitlee mor the
Coast Arbitrator shall have any power
ie review declsions relative to the meth.
ods of maintaining regisiration lists, or
the operation of hiring halls. or the in-
terprotation of port working and dis-
patching rules, or the interpretation or
enforcement of teniract previsions rels-
tive to 1 o of work ding de-
termination of disputes, or discharges, or
pay (including travel pay and pemalty
rates), or the Interpreiation er enforce.
ment of slinglead limiis. It shall be the
duty ¢f the moving party im say case
brought before the Coast Arbitrator
under the provisions of this paragraph te
make a prima facle showing that the de-
cision im gquesiion conflicls with this
agreement, and the Coast Arbitrator
shall pass upon any objection to the suf.
ficlency of such showing before ruling
on the merits.

. (8) All mectings of the Coast Labor
Relations Committee and all arbitration
proceedings before the Coast Arbitrator
shall be held in the City and County of
San Franecisco, State of California, untess
the parties shall otherwise stipulate in
writing.
(b) Business Agents

To aid in prompt settiement of griev-

ances and to observe contract performs. -

- Continued

amce, it is agreed that union Business
Agents as union representatives shall
have access to ships and wharves of the
employers to facllitate the work of the
business agent, and in order that the em-
ployer may cooperate with the Business
Agent in the settiement of disputes the
Business Agent shall notify the represen:
iative designated by ihe empleyer before
going on the job.

{e) Labor Relations Committees

(§) The parties shall immedately

tablieh, and shall intain during the
life of this agreement, 2 Port Labor Re-
lations Commitiee for each port affected
by this agreement, an Area Labor Rela-
tions Commitiee for each of the four
port areas (Southern California, North
ern California, Columbia River and
Oregon Coast Ports, and Washington),
and a Coast Labor Relations Committee
al San Francisco, California, each of said
labor relations commitl¢es to be com-
prised of three representatives desig:
nated by the Union and three representa:
tives designated by the Employers. By
mutual consent any labor relations com-
mitles may change the number of repre-
sentatives of the respective parties.

{2) Subject to praovisions of Section
14(a) the duties of the Port Labor Rela:
tions Committee shall be:

A. To maintain and operate the hiring
ball. .

B. To have comirol eof the registration
lists of the port, as specified in Section
Tiey.

(. To decide questions regarding rota-
tion of gangs and extra men.

D. To investigate and adjudicale ali
grievances and disputes according to the
procedure outlined in Section ld(a).

(d) Arbltrators and Awards

(1) The parties shall immediately se.
lect am arbisrater for cach of the sald four
port arcas and a Ceast Arbitrator. I the
parties fall te agreo upon an Area Arbi-
trator or upon the Coast Arbitrator, he
shall be appointed at the request of elther
party by the United States Secretary of
Labor, The several arbitrators shall bold
office during the life of this agreement.
if any arbitrater shall at any time be wn-
able or refuse or fail to act or shall re-
sign, the same procedure shall govern
for the selection of his successor or sub-
stitute,

(2) Puwers of arbltrators shall be lim-
ited sirictly 10 the application and Inter-
preiation of the agreement as written.
Subject 10 the limitations contained in
Sectlon 14(a) (5) limiting the types of
cases subject Lo review by the Ceast Arbi-
trator, the arbitralors shall bave juoris.
diction ta decide any and all disputes
arislng under the agreement.

Arbitrators’ deelsivns must be hased
upon the showiug of facts and their ap-
plication under the specific provisione of
the written agreement and be expressly
confined to, and extend only te, the par-
ticular issue in dispuie. The arbitrators
shall have power te pass upon amy and
all objections ty their jurisdiciion. If am
arbitrator halds that » particalar dispute

L]

(e) Discharges

(1) The Employer shall have the right
to discharge any man for incompetence,
insubordination or failure to perform
the work as required in conformance
with the provisions of this agreement.

(2} Such longshoreman shatl not be
dispatched to such Employer until his
case shall have been heard and disposed
of before the Port Labor Relations Com-
mittee, and no other Employer shall re-
fuse employment to such longshoreman
on the basis of such discharge.

(3) 1{ any man feels that he has been
unjustly discharged or dealt with, his
grievance shall be taken up as provided
in Section 14; provided, however, that no
grievance relating to discharge shall be
processed beyond the Area Arbitrator.

(4) The hearing and investigation of
grievances relating to discharges shall be
given precedence over all other business
pefore the Port and Area Labor Rela-
tions Committees and before the Area
Arbitrator. In case of discharge without
sufficient cause, the Commitice may or-
der payment for lost time or reinstate-
ment with or without paymest for lost
ime.

(f) Penalties for Work Stoppages. Pilfer-
age, Drumkemmess and Other Of-
femses.

All members of the Union shall per-
form their work conscientiously and with
sobriety and with due regard to their
own interests shall not disregard the in-

under the wage review provislon of the
agreement. -

SECTION 16. Modification

The parties realite that from lime to
time after agreements similar in part
to this agreement have bean oxecuted,
one party thercto will centend that the
other party has at some time daring the
term of a¥reement orally agreed te
amend, modify, change, alter or waive
one or more provisions.of the agreement,
or, that by the actign er inaction of such
other party, the agreement has been
amended, modified, changed or altered
in some respect. With (his realization in
mind and im order to prevent such com-
tention being made by either parly here-
to, imsefar as this agreement is eom:
cerned, the parties have agreed and de
hereby agree that ne provision or term
of this agreement may be amended, modi-
fied, changed, aliered or waived except
by a writtez document executed by the
parties hereto,

SECTION 17. Certification

This agrecmunt ls made subject to ob-
taining the certification required by Sec-
liom 7(b) (1) of the Fair Labor Stamdards
Act and shall de without force or effect
until and unoless such eertification is
obtained. ]

ADDENDUM TO COAST
LONGSHORE, AGREEMENT
M registration, hiring, dlspatching or
pre(emnte)pmvlshnl of this agreement

terests of their Employers. Aoy b

of the Union who is guilty of deliberate
bad conduet in connection with his work
as a longshoreman or through illegal
sloppage of work shall cause the delay
of any vessel shall be fined, suspended,
or for deliberate repeated offenses, ex-
pelled from the Union. Any Employer
may file wilh the Union a complaint
against any member of the Union and
the Union shall act thercon and notify
the Port Laber Relations Committeée of
its deeision within fifteen (15) days from
the date of receipt of the complaint.

If within thirty (30) days thereafter
the Employers are dissatisfied with the
disciplinary action taken under the fore-
going paragraph, then the following in-
dependent procedure may be followed:

The Port Labor Relations Commitiee
shall have the power and duty to impose
penalties on longshoremen who will be
found guilty of stoppages of work, re-
fusal to work cargo in accordance with

isi of this agr t, or shall

the pi
leave the job before relief is provided,

or who shall be found guilty of pilfering
or broaching carge, or be found guilty
of drunkenaness, or shall in any other
manner violate the provisions of this
agreement or any award or decision of
an Arbitrator,

The penaities for pilferage. drunken-
pess and smoking in prohibited areas
shall be as follows:

are d in any way as a result of
legal actiom or injunctiom proceedings,
then such provisions shall be epened for
datk for bstits previsions
complying with the law, and the subsd-
tate provision hereinafter set forth shall
apply for the peried of megotiations:

(s) Waorking prefercnce 1o regisiered
men.

(b} Jn making additiens ie the regis-
tered lst preference shall be givem to
men with previous registration im the
industry and who were not drepped frem
the list for cause.

(c) In reduclng the sumber of men
regisiored im keepimg with the require.
ments of the Industry men last regist
shall be the first removed.

(4) Non-union men being dispaiched
through the hiring hall shall pay to the
unionm an equal share of the cost of main-
tenance of the hiring hall and the pro-’
curement, administration, and enforce-
ment of the contract which sum shall
not exceed that deimg then currently pald
by raembers of the union in the form of
dues and general assessments. Such non:
union men shall be lable for said
amounts oaly prospectively from and
. after the date this provision becomes ef-
fective, and only while such provision lIs
effective,

Negotiations shall be carried ea for a
perl:d ‘oll);. days or until agreement is

For pilferage, first of Mini
penalty, six months’ suspension. Maxi-
mum penalty, discretionary,

For pilferage, second offense: Manda-
tory cancellation from registration list.

For druak and for king in
prohibited asreas: First oifense, suspen-
sion for 15 days; second offense, suspen-
sion for 30 days; succeeding offenses,

i penaity, 80.days’ suspension,

docs mot arise under the agr t,
such dispute shall be subject to arbitra-
tien emly by mutusl consent.

(3) Upon completion of the codifica-
tiom of werking rules amd imcerperation
into the agrcemeni by the pariies of 3ll
applicable arbitratiom awards mot super-
seded by the agreement, the arbitraters
shall not consider amy award or ruling in
passing upon disputes arising under the
agreement.

In the event the parties agree that am
arbitrator has exceoded his autherity snd
jurisdiction, he shall be disqualified for
further service under the agreoment,

All deelsions of the Coast Arbitrater
and of any Aréa Arblirator (except as
provided in Section 14(a)(5)), shall be
final and binding upon all parties. Decl-
sions shall be im duplicate and shall be
in writing signed by the Arbitrator and
delivered to the respective parties,

(4) All expense of the several arbitra.
tors, and their respectlve compensations
or salarles, shall be borne equally by the
pariles. The several lsbor relatlons eom-
mittees and arbitrators shall at all times
he available fog the performance of thelr
respective functions amd duties wader
the previsions of this agreement.

maximum penaity, discretionary.
Previded however that ia the case of a
Hret pilferage eoffemse U tha accused
1 b is ¢ d to jall ibea
such jail sentence shall take the place of
sien nnder this ag ¢

(g) Other Means of Settting Gricvanees.
Nothing in this section shall prevent
the parties from mutually agreeing upon
other means of deciding malters upon
which there has been disagreement.

SECTION 15. Wage Review

(a) Basic siralght snd overtime rates
shall be subject te review on Seplember
30, 1949 and Seplember 30, 1950 at the
request of either party. The pariy desir-
ing wage review shall give motice of sach
desive not less than thirty days prier le
the review date. If mo agreement Is
reached through negotiation in fifteen
{15) days, the issuve shall be relerred to
the Coast Arbitrator, the award (e be
rendered by the review date and become
clteetive 12:01 a.m, of the review date.

(b) The subject of welfare and penslon
plans for longshoremen may be a mattey
of negotiations in any wage review, but
is not subject te arbitration or sirike

is seomer, If agree.
ment is mot reached by thie end of the
120 day period the above substitute pro-
visions shall conmtimue im effect.

In the eveut that any outside awthor-
ity acts te mullify in whele er im pazt the
above substitute provisions if inveked or
any substitute provirieas which may have
been agreed (o in negotiations the par-
ties agree ta resist such. action. M mever-
theless the previsioas are mmllified in
whole. or in part there shall be Further
negotiations for a period of not loss than
120 days in an cffort te agree apom new

bstitute provislons whic ply with
the law, In the eveal me agreement I
reached within the 12 day peried or In
the event any agreement which may be
rexched is nullified in whole or im part
either party hereto may cancel this agree-
ment upon § days’ writiea motice,

(¢) In the event the above substitute
provisions are invoked ax hereim pro-
vided the first (wo paragraphs of sub-
section () of Sectiom 14 of the agree
ment may be ronegotlaied and the third

_paragraph thereol shall be amended by
adding thereto the following:

“It is alse undersiood that either party:
may clite before the Labor Relations Com-
mitiee any unlon or nen-union lengshore-
man whoge ¢conduct oa the job or in the
biring' hall causes disruption of normal
harmony in the relationship of the par..
ties hereto and by action of the jeoint
committee longshoremen found guilty of
such eonduct may be suspended or
dropped 'from the registration list, The
standards of conduct imposed hereunder

- shall be.the same for all longshoremen.”

¥




Gangsters on

N. Y. Piers?

NEW YORK—Ditrict Attorney
Frank S. Hogan'called the East
Coast “Shape-up" system for long-
shoremen “respongible for kick-
packs, loan-sharking, and a large
percenlage of other ¢rimes on the
waterfront.” |

~New York's prosecuting attor-
ney made this charge December 8
in the course of an investigation
nis office is conducting on crimes
on New York docke, It started
following the murder of Thomas
Collentine, a hiring stevedore, on
Jast April 29,

Hogan described his task first,
{o probe actual crimes, a job for
s office and the New York Po-
Jice Department; and, second, to
investigate what the city, as the
owner of many of the piers,
should do to “‘eliminate..economic
and social evils which have been
growing up on the piers for the
las 30 years.”

FREEZE QUT HONESTY

The prosecutor wants to know,
for example, “why are so many
known ex-convicts and gapgsters
emploved on the piers? Why are
they given positions of union
leadership?”

What Hogan failed to take no-
“tice of, Tank-and-file ILA'ers
charge 15 that the shape-up is used
1o freeze out honest union mem-
bers from jobs.

They fear, however, the vicious
system will not be done away
with until the rank-and-file of the
International Longshoremen's As-
sociation wins control of their un-
ion and set up democratic hiring
halls.

BUILT ON SHAPE.UP

During the recemt dock strike
on the East Coast Attorney Paul
O'Dwyer, representing the rank
and file 1LA, told local ILA meet.
ings of seeing racketeers pick the
men 1o be hired in the days he
was a working longshoremen.

King Joe Ryan, presidentfor-
hie of the TLA, gave lip service to
rank-and-file demands by demand-
inz one shape-up a day in nego-
tiations but dropped it in the
strike settlement. His machine is
built on the shapeup, His sup-
porters get preference in hiring
and as long as this is so there can
be no true non-diserim inatory hir-
ing system on the East Coast.

Eskimo Maid !>+
’ ass
Quinna rates the questionable
onor of being the first Eskimo
girl 1o go to Hollywood #o act
m motion pictures.
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Why So Many i; The Parable of ¥h'éf

BY THE CIVIL RIGHTS CON
GRESS OF SAN FRANCISCO.

‘ The witchhunters and witch-

¢

‘ Hartley-Kirsten Commillee, Ten-
‘ ney Committee, Canwell Com-

’burngrs are operating in this
country today much as they did
)m Massachusetis in 1690. Their
names are Thomas Committee,

mittee.

For many vears the modern
witchhunters have been attack-
ing, harassing, slandering and
jailing anyone who makes a con-

‘ sistent fight for social progress.

The list of those attacked reads
like an honor roll of American
progressives, wilh President
Franklin Delano Roosevel( head-
ing the list,

Recently witnesses before
’lhese wilchhunting committees
have refused (o answer the ques-
tion, “Are you a member of the
Communist Party®” Many peo-
ple are wondering why.

’ First Witness

“No, I am not a member of
the Communist Party*” the Fivst
Witness answered, He wasn't a
Communist. He ‘had answered
the question. He thought that
shoutd finish it. Bul no. now he
was in real trouble.

The Committee brought on its
high-paid perjurers (at “walk-
in” rates, $50 a day: whatl the
movies pay an exira who “walks
in”, says a line and exils.) The
“walk-in" line was, “he is a
GCommuunist.” No cross-examina-
tion—there never is before to-
day's witehbunters . . . no qne lo
ask the “walk-in"* how he knows
what he claims he knows, where
or when the alleged events took
place, what he is being paid for
his testimony, er how many
years of his life he has spent in
jail. No, the {estimony of the
“walk-in” was entered in the
record as facl, and that was
that,

’Commiﬂee Proves
So-and-So Red Agent!
’ Stitl reeling from the terrific
)blast of newspaper publicily,
First Witness received another
blow. He was indicted for per-
jury!
’ This is exactly what happened
to John Caughlin, Seattle attor-
’ney, who had been fighting and
-exposing the Slate of ‘Washing-
ton's npotorious Canwell Com-
mittee. Caughlin denied he was
.a Communist. The Committee
trotled out ils stable of profes-
sional smear-artists and forced
Caughlin's indictment. Fortu-
nately, the jury recognized what
kind of persons had testified
’agains( Caughlin and acquitted
him,
’ Sometimes that happens. Sup-
pose First Witness, like Joho
’Caughlin. was lucky enough to
get a fair jury, and an acquittal
'on perjury charges. Does that
mean that the witchhunters will
abide by the decision of the
jury? Unfortunately, no. Consid-
er the case of Harry Bridges,
president of the 1LWU.
MISTAKE IS CLEAR

Bridges was cleared in several
’investigalions by the Labor De-
pattment. Were the witchhuntl-
’ers satisfied? No. When he was
arrested for deportation and an-
swered that he was not a Com-
munist, were the witchhunters
ready to guit? No. ‘When every

"shred of evidence against him-

was thrown out by Dean Landis,

"Dea_n of Harvard Law School,

were the witchhunters ready to

"slop? No. When Judge Tom Fo

ley granted him his citizenship

‘)were the witchhunters at the

end of the line? No. The govern-

)ment now threalens a third de-

portation case —and employers

’conu'nue to call him a Commu-
nist.

1t is clear that the First Wit
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ness had made 2 mistake. He
had though that the Committee
was really interested in the
facts; that it had come to the
hearing with an open mind. He
was wrong. The Committee got
all the “facts™ it wanted from its
professional sloolpigeons, It did
not question the story of its paid
perjurers that most of the lead-
ers of progressive organizations
age Communists, and that these
organizations are dominated by
the Communist Party. and run
in the interest of Soviet Russia.
BACK STOOLIES

First Witness had not under-
stood that the Committec dares
not admit that its professional
stoolpigeons lie. This is true for
a number of reasons. First,
Lhese paid witnesses never give
any proof — their stories are
based only on their unsupported
word. Second, one stoolpigeon
niay name a hundred people as
Communis{s. If he lied in the
case of one. it is reasonable to
believe that he lied about the
others too. Third, the characler
of these paid perjurers is such
(labor spying, jewel robbery,
embezzling of unton funds) that
the Committee dares not let the
facls be decided upon the hasis
of the integrity of the witness.

Consequentty #f the stool-
pigeon calls a witness a Commu-
nist, but the witness denies it.
the Commitlee always backs up
the stoolpigeon and the wilness
has to face a perjury prosecu-
tion.

Second Witness

“Yes, I am a member of the
Communist Party,” answered
the Second Witness, who was a
member of the Communist Par-
ty. “Pretly lucky for me that I
am a Communist,” he thought,
thinking of the First Witness
who was nol a member of the
Communist Parly and got into
so much trouble. -

“Now,” sald he to himself,
“My troubles are over. | have

- answered the questions truth-

{ully, I cannot be indicted for
perjury. 1 am a member of 2
legitimate political party, and
that's that.”

‘Then came the rude awaken-
ing. Next question from the
witchhunters, “Wheo else is a
member?" Following that,
“What organizations do you have
members in? Who are your
merbers in the Third Party ., .
in the Blank Union? Do you
know or associate with any State
or Federai employee?”

A SIMPLE CHOICE

A simple choice: become a
stoolpigeon (what the Trish peo-
ple call an “informer”) or go to
jail. Suppose he didn’t know the
answers to the questions and
answered, “I don’t know?"
Would that save him? It didn't
save Morris U. Schappes, in:
structor at Cily College, New
York. Schappes admitted he was
s Communist, He said he was
unable te name other Commu-
nists. He was followed to the
stand by a stoolpigeon who said
Schappes could do so. $So, Schap-
pes was convicted of perjury.

When Second Witness realized
that his choice was to answer
and become a stoolpigeon, or
not answer and face contempt
charges he thought, “Perhaps 1
should have refused to answer
the first question and stood on
my constitutional right not o
disclose my politi¢al. opinions.”
But it was too late, -

So.and-So Admits
He's a Red!

He lost his job. His relatives
and friends working for the fed-
eral government lost their jobs
too. Anatole ‘France's {amoua
statement  (slightly changed)
came true: “In this free country

hree Witnesses

-works for lower prices, beller

-the things they believe in.”

. ‘American people voted—the ab-

w)\ere all are equal, Commu-
nists as well as Republicans
must be prepared to starve for
their political beliefs.”

And that wasn't all. Second
Wilness belenged to a union and
other organizations, so the spot-
light of the witchhunters was
turned on them. {So “powerful”
and "dangerous” is & single lone
Communist that his mere pres-
ence “taints” the whole organi-
zation). So officers of the organ-
ization were summoned by the
Committee and given this ulti-
matum: Kick out this Red. Swear
by everything holy that it will
be as difficult for a Communist
to get inte your organization as
for & rich man to get into heav-
en, If you don't, it is obvious
that you are Reds, too!
TROUBLES OVER?

Were Second Witness's trou-
bles over? Not by a long shot.
He found himself indicted under
the federal Smith Act, just like
the twelve Communist leaders
who are going to trial in New
York, 1t is true that the United
States Supreme Court, in the
Schneiderman decision, sald it
is perfectly lcgal to be a Com-
munist. But the Attorney Gen-
eral has different ideas and it
happens that he has the power
1o bring a criminal prosccution.

Third Witness

"I refuse to answer the ques-
tion,” said the Third Witness.

“Why thal's disloyal, illegal
and disrupts our plans,” shouted
Whe committee chairman, pound-
ing his gavel.

Third Witness had more to
say., Said he to the Commitlee,
“"You're not going 1o make a
clay pigeon out of me as you did
with First Witness and Second
Witness. If [ answer your ques-
tion ‘Yes' you will try to make
a stoolpigeon out of me. Wheth-
er my answer is 'Yes' or 'No’
vyou will ' make me losc my job,
my family will be persecuted,
organizations to which I belong
will be attacked, 1 will certainty
be proseculed for perjury and
perhaps also for violation of the
Smith Act.”

“I1f there is to be a clay
pigeon, I'd prefer i 1o be your
committee. The reason I am will-
ing to fight against you is that
1 know that it is not just me you
are alter. If I give in to your
methods and carry out your
plans, you will use them against
more and more of your encmies
—the militant unions that fight
for higher wages, all those whao
oppose fascism, and anyone who

housing, Negro rights and
peace.”
STRATEGY CLEAR

“Is there any doubt that i{
your Commnittee can ask me
whether I am a Communist, Re-
publican or Democrat and get
away with it, you can ask the
next witnegss whether he is a
Catholi¢, or whether he belongs
to a union.”

“It is no accident that the Ten
Hollywood Writers who were
asked whether they were Com.
munists were also asked whether
lhey belonged to the union of
their trade.™

“Your strategy is now all-loo
clear, You hope to use your
charges, your threats and your
indirect control over a man's
job to frighten and scare many
people 50 they won't fight for

“What you did to First and
Second Witnesses shows that [
could never satisfy you, no mat-
ter how many or what questions
1 answered. You will prosecute

fight against you, for what the
olition of your Committee.”
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Lester 'Coié
Wins Over

L] .
Un-Americans

LOS ANGELES —The House
Un-American Committee took a
well-deserved shellacking from &
jury of its peers here.gecember
17 when a Federal € ided
that Lester Cole must be restored
to his job at Metro-Goldwyn-May-
er studios.

Cole was suspended by the fitm
€ after his ap ¢ be-
for the witchhunters in Washing-
ton for his refusal to answer ques-
tions which he regarded an In-
fringement upon his constitution.
al rights. He and nine other wit-
uesses before the Un-American
commiltee were held in contempt
of Congress for their refusal to
buckle under t6 ¥. Parn¢ll Thom-
as’ intimidation. '

Cole, whose case is regarded as
precedent-setting for the other
Hollywood writers and directors
who were blacklisted under orders.
from Eric Johnson, czar of th?r

1

producers association, sued MG
for $71,550 in back salary as wel
as reinstatement to his job. <

The jury trial was held in Fed-
eral Judge Leon R. Yankiwich's
court here.
QUESTIONS OF FACT

Yankwich told the jury that it
must answer yes or no on four
questions of fact, These were:

1. Did Cole's action before the
Un-American commiltee “bring
himself ot tend to bring himself
inte public hatred, contempt,
seorn or ridicule?”

- 2. Did Cole by his conduct be-
fore the commiltee tend Lo shock,
insult or offend the community?

3. Did Cole, by his statements
and conduet, . prejudice MGM or
the motion picture industry gen-
erally?

4, Did MGM by its conduct te-
ward Cole after the Washington
hearing waive the right to suspend
him?

On the first three questions the
Jury replied the answer was no; in
the lasgt it held that MGM waived
its right to suspend Cole.

Bender Says U.S.

Failing in Greece
WASHINGTON (FP) — Presi-

. dent Truman's report to Congress

on the progress of aid to Grecee
and Turkey proves we are failing
in Greece despite the million¥y=we
have spent, Representative George
Bender (R, 0.) declared Decem-
ber 10, )
“The only kind of a government
the U. $. should aid in Greeee,”
Bender continued, “would be¢ a
genuinely democratic government
which had the support of a ma-
jorily of the people. The corrupt
Greck monarchy is not such a gov-
ernment.” .
Bender eautioned that the U. §,
should remember this in thinking
about more aid to China, which
he described as another “such
government as Greece.”

Rania Re-elected

Local 142 Head

-HONOEULU, T. H. — Antonio
Rania has been reelecled presi-
dent of United Sugar Workaers
ILWU Local 142 in balloting com-
pleted last month, Constantine
Samson and Saburo Fujisaki were
relurned as first vice-president
<aind  secretary-treasurer Tespec-
tively:

For trustee-at-large there will
be a runoff botween Yasuki
Arakaki and Satutnino Racelo.

George Martin will be division
vice-president for the istand of

_ Hawaii, Thomas Yagi for Maui,

Justo Dela Cruz for Oahu, and
.Robert Kunimura for Kauai,

Is ‘able to {ind . housing for

_qnlym. Ea
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Hiring Hall Rush

of the return to work,

Army Finks

ILWU officials in San Francisco
and Washington, D. C. have been
seeking to get the Army to re-
turn to its prestrike.policy of hir-
ing longshoremen through the
union and stop using civilian
finks recruited during the strike.

William Glazier, ILWU Wash-
imgton representative, maet last
week with Secretary of Labor
Maurice Tobin Lo get this situa.
tion iromed out up im the idp
echelons of Army and Navy brass.
The Navy has used civil service
batialions to do Itz longshore
work at the Oakland Naval Base
for some time since the end of the
war. 1t is hoped that a common
policy can be worked out which
wilt remove causes of continual
friction along _the Paciflc Coast

waterfronts in the relations be-.

tween the ILWU and the Armed
Forces.

INI ‘l{Jh & TERMINALS

Tobin promised the union that
he would take up the matter with
Secrelary of War Kenneth Royall.
Glazier had already taken the
matter up with all government
officials dealing in labor relations.

ILWU officials urged that ail
ports bring the matter of Army
finks to the attention of Gover-
nors of states where the union
has membership and before U. S.
Congressmen in order teo bring
the utmost pressure on Army and
Navy brass to bring about a re-
vision of the union busting oro-
gram,

Juneau Spruce

After eight months of picket.
ing. by Local 16, the Juneau
Spruce Corporation in Juneau,
Alaska. has been unable to dis-
pose of aay of its scab-produced
lumber.

Local 18 started picketing when

A part of the rush of longshoremen who reported to the San Fran-
cisco hiring hall of Local 10 the morning of December 6, first day

members of the Internationsl
Woodworkers of America at the
company’s instigation attempted
to perform dockwork that had
been done by the longshoremen
for years.

Juneau Spruce has run scabs
through the picket lines, and filed
three unfair labor practive
charges agnmsl the ILWU, one

d by the Ni th Re-
gional NLRB and two now pend-
ing before the National Board.

The company has also filed suit
against the union for. $193.000
damages under Taft-Hartley and
$10,000 attorneys’ fees.

The picket line remains solid.
One member said last weck,
“We'll maintain the pickel line
for 20 years il necessary.”

Marine Warehouses
Alaska marine warehousemen
have opened their coastwise

Alaska Came Through
~Strike Without Losses

JUNEAU, Alaska — Alaska did
not suffer any serious conse.
quences during the recent mari-
time strike, according to the
ILWU international representa-
tive, Verne Albright.

Theugh admitting that there
was some curtailment im such ac-
tivities 25 construction amd refat-
ed industries. he said in 2 report
December 18, business generally
was tlose 10 normal. Some ex-
tremely anti-upion Alaska busi-
nessmen, Albright added, made
use of the strike as a pretext to
boost prices 1o consumers and
thereby may have affected the
volume of buying to some extent,

A number of small wvessels
whose owners or operators
cleared with the maritime unions
on strike, operated from Seattle
and Prince Rupert to southeast.
ern Alaska ports and a barge line
carricd goods from Seattle to the
weslward ports of Alaska, such ag
Scward.

NO LACK OF FOOD

Airlines serving Alaska norm-
ally carried a considerable quan-
tity of materials although the
amount was limited by the high
cost of such traffic. These facili-
ties, the ILWU representative
said, eliminated any possibility of
any ¢ommunity in the Territory
lacking necessary food, clothing
or other materials.

Pacific Coast and Alaska long-
shoremen were on the recelviag
end of far less criticism from the
public amd press in Alasks than
im any other general tie-up im the
past. This was due, Albright felt,
te the fact that an Alaska long--
shore agreement was reached be-
fore the sirike and the offer of
Seattle longshoremen to work all

agreement with the Alaska fish
exchanges for wage increases and
improved working conditions.
Negotiations will take place,. in
Sitka with the reorganized Cor-
dova Local 68 joining Ketchikan
Local 61, Juneau Local 41, Sitka
Local 86. Petersburg Local 85,
Pelican City Local 83, and Wran-
gell Local 87 for the first time. "

Alaska cargees om a retreactive
basis. The shipewners, however,
rofusod to ope vessols
even under terms, assuming
an “Alaska be dammed” pttitude,
the ILWU official sald,

WIDE PUBLICITY

The position of the ILWU and
other striking maritime unions
was given wide publicity in press
releases by Governor Gruening,
Commissioner of Labor Henry
Benson, Attorney General Ralph
Rivers and other Territorial offi-
cials.

Albright took note of some ad-
verse publicity directed against
the maritime unions, principaily
carried on by the Fairbaoks, An-
thorage, Juneau and Ketehikan
Chambers of Commerce. This
drive was spearheaded by
ration Jawyers within the: or-
gabizations abetied by the™
of the Alaska Sportsmam; but Al-
bright felt that these auempts to
bait the unions did not Prove very
effective.

Local 10 Elects
Kearney, Bell

SAN FRANCISCO — Fam el%
Kearney and Walter Bell we
elected president and vice-presi-
dent respectively of Local 10 in
the primaries held here December
9, 10, 11 and 13,

Reino Erkkila was picked as re-
cording secretary over Dan Per-
luss. Both Kearney and Erkkila
were incumbents.

There will be a runoff for secre-
tary-treasurer between A. C. An-
derson and George Cahill. In addi-
tion runoffs will be necessary te
choose the iwo business agents
and the six dispatchers. The win-
ner in the contests {3r janitor and
sergeant at arms in the hiring
hall will alse not be decided until
the final elections.

Mental hospitals throughout
the country- are overcrowded by
16.3 per cent of their capacity, the
U. S. Public Health Service re-
" ports.

JAC Tells Story of the Men Who Won the Strike and How They Won-1t

SAN FRANCISCO — A lively
summary of the evenls of the re-
cent Pacific Coast mantime sinke
won by the I[LWU, the Marine
Firemen and the Marine Cooks
and Slewards Upion was pub-
lished December 16 by the Joiat
Action Commitlee of the Port of
San Francisco.

This JAC group was headed by
Ray [rvine, of ILWU Local 10. Soe
Johnson, of the MCS, was the sec-
refary of the committee. Subcom-
mittees funclioned in each of the
followlng activities: Steéring, pub-
licity, speakers, welfare, soup
kitchep, entertainment clearance,
picketing and ways and means.

The work of all of these groups
was briefly and ecloquently de-
seribed in the JAC leaflet,
ISSUES AND TERMS

In addition to giving a resume
of the negotiations prior Lo the
strike the JAC booklet outlined
the way the strike was forced
upon the unions by the shipown-
ers. Major issucs involved in the
walkout and the terms of the set
tlement are included in the re-
port.

The JAC was set up prior to the
maritime strike of Seplember 2 o
coordinate the efforts of the un-
tons to obtaim improved condi-
tions and wage increases and to
combat the efforts of the shipown-
ers to use the Taft-Hagtley Law to
destroy the marine unions.

Delegates from ILWU Ioﬂl

shoremen, _shipsciorks,
watchmeon, MCS, Marine llli. 0‘-

ficers and the National Maritime
Union participated in the commit.
tee’s meetings. NMU withdrew
when it signed a coniract before
the strike staried, The Marine
Firemen, an independent unmion,
never was a pari of the San Fran-
cisco JAC,

BIG JOB DONE

Specific purposes of the JAC
were (o organize support for the
striking unions from amongst eth-
er unions and {rom the public: to
tell the real story of the strike to
people and answer the shipown.
ers” slanderous statements against
the unions. At the sane time the
committee provided an over ail
welfare set-up which would see to
it that union members and their
familics were fed. Finally, the
JAC supervised the sssuance of
passes and  clcarances lhrough
picket lines. .

Maritime workers did nod want
to go on strike. They were lorced
to do so by the stalling and union-
busting tactics of the shipowners.
The three-menths strike was used
by the shipowners in an effovt Lo
desiroy the unions. Their NAM
program was defeated and they
were forced to resume negetia-
tions,

However, as the
pointed out:

“The shipowners who tried to
starve out the maritime workers
and their families) have not sud-
denly changed. Therefore,
only guarantee of receiving mani-
mum benefits from the contracts

JAC leaflet

we won is to continue the same

unity and determination displayed
during the strike. .
“JOIN OUR STRENGTH"

“The uture welfare of our un-
ions also requires that we join our
strength with all labor (o repeat
the Taft-Hartley law, fight for
eivil rights of the Negro people
and all minority groups, for de-
cent housing and lower prices,
and for peace.”

Chairman Ed Edises, a member
of Local 34, supervised the prep-
aration of all leaflets, mimeo-
graphed flyers, and the JAC Bul-
letin issued three times a week.

The colessal job of handing out
800,000 picces of literature was
done by the lcaflet distribution
commitlce whose active members
were George Wooll* and Fred
Smith, both Local 10 and John
Mulleas, of the MCS. Sound truck

operations and demonstrations be- »

fore the Waterfront Employers’
Asgsociation offices and against
the Kersten HqQuse labor sub-com-
mittee 10 smear unions, were Mso

directed by the Publicity Commit- -

tee.
FAMILIES HELPED N
Equally vital to the success of
the strike was the work carried
on by the Welfare Committee,
under the chairmanship of George
Parent, of the MCS, Members of
the ILWU Watchmen, Local 75,
though not om strike, donated
their services to guard the com-
missary at night, just another
demonstration of the solidarity
which, prevailed throughout the
strike.

John Maduro, of Local 10, head-
ed the food soliciling organiza-

"tion, and am efficient group it

turned out to be, Members of the
committee when they (finished
their day’s chores at the elfice
carried receipt books with them
te collect donations evem when

‘they went -out at night -or to

church on Sundays,

The JAC leaflet recounts the
reaction of the wife of one of the
soliciting committee’'s members.
She complained af the idea of so-
liciting f in her community,
Said she her busband: “You
are a working man, not a beggar.”
Showing her how important the
fight to preserve his union is to
the protection of his family, the
brother convinced his wife and
his squad became the best one ia
operation.

68,750 MEALS

Yeoman service was coatributod-
by Joe Amyes, Local 10, ané Bob
McCartney, MCS, on the Speakers
Burcau. Striking rank-and-filers

. from the group spoke at some 150
.meetings and raised at least $11.-

000 in donations of food and
money.
James Browa, of the MCS was

Entertainment was provided by
the California Labor School, un-
der the direction of Leo Chris-
tiansen, of the Peoples’ Songs
chorus. -
EAST BAY SETUP

The clearance commitiee was
chaired by Captain C. F. Huston,
Local 34, assisted by John Reshe-
toff. Local 10, and picketing com-
mittee duties were carried out ua-
der the supervision of Brad Lee,
Local 10; Al Arishin and Mike
Quaneri, Local 34,

The walchdog role was per-
formed by a ways and means com-
mittee headed by Ed Reite, Local
10, and George Cahill, also of Lo-
cal 10. They had to budget and
allocate funds which -were do-
nated to the strike, Theirs was
the job of seeing that there was
money enocugh to take care ofes-
sential needs of all. strikers,
-Women's Joint Action supple-
mented the work of the JAC. Ger-
aldihe Wiley, Dorothy Draskovich,

“Jane Remmers and Fay Irvine put
in_ countless ‘hours in teaflet dis-
tribution and carrying the strik-
ers’ mgssage “to housewives and
the commuaity.

The ‘East Bay had a sub{trlka

of 1

ia charge of the soup
which served six Lo seven hundred
men x day. at an average cest per

.meal of 39 to 45 ceunts. All told,

some 68,750 meals were served
during the strike.

Relief, housing and medical
-care were arranged.-for by a com-
mittee headed by Bill Dnvu. Local
34, and John Lindberg of the Saa
Francisco CIQ Couneil.

men, slupsclerks and MCS mem-
bers who live in Oakland. They
‘had their own soup kitchen, cof-.
fee” wagons and a joint hall for

" dispatching of pickets. Cy Katen, ..
MCS; Lincoln Fitzell 34;

A. C. Anderson, Local 10, and
Charles Drasnin, Local 34, plazyed

teading roles.in the activitics d

this comimittes.
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M-arsha" Pla

At |%WU'_S European Dele

(Frem the'ILWU Washinglon
Burean)

WASHINGTON, D. C.—A high
Marshall Plan official in 1taly re-
cently admitted in published ae.
counts that even with ERP
(Marshall Plan) aid ltaly cannot
ecomplete its economic recovery in
the allotted four years of the pro-
gram.

This admlssion was made in the
New York Herald Tribune Octo-
ber 29, 1948, by Roberto Tremel.
loni, Italian director of ERP ac-
tivities.

In ite lssue of November Trans.
atiantic, organ of the Office of La-
por Advisors of the Marshall Plan,
the clipsheet attacked am inter-
view given in Europe by members
of the ILWU rank-apd-fle delega-
sion which leured Eurepe last
summer te study labor and econ-
emic conditions. .

FACTS AND FANCIES

. This house organ of the Marsh.
alt Plan is run by phoney labor
leaders.

The ECA sheet, in an article en-
titled "“Facts and Russian Fan-
cies,” accused the ILWU delegates
of false statements made 10 the
press, [t said they asserted France
is foreed to buy cosl from the
U. S. at a price higher than Euro-
pean coal and that the U S. is ex-
porting goods lo France -which
were formerly produced by
French industries, employing
French workers.

Here are the facts:

American coal costs France
aboul $21 a ton. This price is com-
puted by adding the cost of $6 per
fon al U. S. ports to the transpor-
tation cost to French ports of
some $15, 3
U. & SETS FLOOR

Furopean ¢oal from Peoland or
England costs roughly $6 a lon to
produce to which must be added
another $2 (0 $2.50 for ltanspona-
fion 1o any consuming point on
the European continent, However,
0 long as the U.S. continues 10
ship $21 coal te France, Polish
and English coal boards will set
1heir prices al that level. In other
words, the high priced U. 8. coal
suls the floor for coal.

TFhe key fact is that the Marsh-
3l Plan, with its emphasis on re-
building Germany and refusing
help to the countries of Eastern
Furope resuls im high priced
American ¢oal linding European
markets, Other sources of supply
are not allowed by the U. 5. to de-
velop and take over their proper
share of the French markets. Re-
building German heavy industry
#nd making the Ruhr the indus-
triat heart of Europe has cut off
a}l cheap German coal.

Refusat of the U. S. to aid Po-
land speed up its industriatization
of mines and rehabilitate its trans-
port system has. reduced the vol-
ume of coal exported from these
richest coal fields in Europe.
INFLATION SPEEDED

Regarding U. S, exports of
roods formerly produced by

Signing uP the huge C.

sctive Jo June 14, increats shi

n Press Agents Rage

France, the facts show that the
Mnrshall Plan is directly respon.
sible for this deplorable condi-
tion. French indusitry is now un-
able to manufacture atl its re
quired machine tools and musl im-
port them from the U. S. because,
among other things. of the policy
the U. S. follows in Germany. This
policy has eut off reparations
which, French industry expecled
from Germany.

The devaluation of the French
franc, forced upom the French
Eovernment by the ECA adminis-
traler, as a condilion for releas-
ing “counlerpari funds,” speeded
the inflation in France. This de
vzluation of the franc means that
American wheat and coal costs the
Freach consumer twice as much
as before the devaluation. In the
first week affer the cut in the
value of the frang, French fecd
prices jumped 1¢ lo 20 per cont.

These economic facts of life: ex-
plain the recent widespread
strikes in  France. Since dollar
pressure drove the Communists
from the Fremch government in
May 1947, prices have doubled
while wages have oniy risen 15
per cent. Real wages were 79 per
cent of pre-war wages in August
1946. After a good dose of Marsh-
all Plan “recovery” wages were
51 per cent of pre-war in October
1948,

AMERICAN ACCENT

Today, there ix no question that
under the ECA, France's whole
economy will be distorted to Bl
U. S. plans. France will never be
able io rehabilitate her industries
under the guidance of . S. busi-
ness interests operating through
the Marshall Plan.

Genet, the New Yorker corre-
spondent wrote m that magazine
fast Augusi: _

" ... (Now) comes the voice
of the keeper of the Government
packel - book. Finunce Minisler
Reypaud. announaing that from
now on apriculture will be
‘France’s chief national industry.’
Behind hum clearly  echoes  the
Amenean sccent of ERP. .. It
was {also} the Nuziy' epening no-
fion of their New Order’ in Fu-
rope that under their guidance
Fronce should be turned inio a
picturesque vegetable plot ... "

ITALIAN WORKERS KNOW

The same arlicle 1n the ECA
monthly ¢harged that our ILWU
representatives gave ouwt falxe in-
formation on the shipment of U S.
chewing gum and cigareties to
ltaly and that they held the
Marshall Plan responsible for 1l
ian unemplorment.

The facts on these (wo asser
tions are:

in 1946, laly. Greece and Tur-
key. exported a total of 12 mil-
lion tons of tobaeco. necdmng no
imports {rom the U. S.

Bul under the Marshall Plan,
on September 16, 1948, FCA am-
pounced that private U. 5. sup-
pliers had been authorized to ship
$1,700,000 worth of iobacco to

WU Local & won a big victory in Crockett, Calif.;, with the agr
"Yo grant & 10 cent wage incre
a number of casual workers on the

steady payreli. Here are some of the mor :V.ao:h““.*l.,.‘h to right ave Lecal &'s Bruno Hen-

& H. suger refinery to
#+ differantiols and put

gation

Haly, This meamns reughly about
3.5 million pounds. Italiam work-
ers whe ialked to the ILWU dele.
gates knew what they were talk-
ing about.

Is there unemployment in Italy?
UNEMFLOYED

The British review New States.
man and Nation September 25,
1948, said there were 2 miilion
workers totally unemployed in
Italy and another 2 mullion par-
tially unemploved. The Nalian
General Conlederation of Labor
on October 2, lasl. puts the figure
at 2.400.000. President Truman
the month before had said: “De-
spite the constderable improve.
ment in certain areas, ltaly was
still confronted by the problems
arising from the unemployment of
more than 2 million persons . . .*

Reforms which are essential to
recovery and progress in ltaly
have been blocked by the U. S. In-
stead of rising lo meet the prob-
lem of unemployment by expand-
ing industrial produetion, Mr. Dav.
id Zellerbach, ECA chief in ltaly,
proposed greatiy to aggravate it
by "large scale dismissals of use-
less employees . . . Some have ¢3-
timated that three in every ten
factory employees should be dis-
charged.” (New VYork Herald
Tribume September 4, 1648. He
called for a retorn lo free enler
prise and at the same time admit-
1ed that the ECA program “means
an ordeal for Ialy.”

In his October. 1948, report on
ERP, Tremelloni, director of ECA
aclivities said:

“italy’s production is only
‘slightly’ above what it was a vear
ago and is aclually below the bigh
point which was reached in Sep-
tember, 147, laly's condilion is
“static.” Il cannotl be called either
depression or “advancing prosper-
ity,” 1 Is estimaled that 1taly must
reach a level of 140 per cent of
1938 1o become indepemdent of
American help. M is nowsclear
that Maly's recovery will pot be
complele within the [our years of
ERP.”

Alaska CIO Calls for
Third Anaual Convention

JUNEALL Alaska- - The call for
the third annual Alaska CHO con-
vention was sent out from here
late thiy month.

The All-Alaska Convention will
be held in Miners Hall, in Juncau,
January 10-18, aceording to Chris
Henmngs, Interim Seeretary of
the Industrial Umon Council of
Alaska. who circulated the notice
to all ClO umions in the Terri-
tory.

WAREHOU
" ‘ "
Butfer Bros.

Rank-and-file pressure from
Local 6 warehousemen won $50,
000 worth of severance pay from
Butler Brothers in San Francisco.

ement of
‘retro-

te-Andy Salx and ILWU See

mng, Leo Ghilerducci, August H
Celdblah. At

tory Treosurer Lovis

-

the extreme right is C. & H. Vice-Pretident William Tyler.

Xmas Pﬂy

Civic Avditorium on December

2,000 parents, members of the union, were enter
ifts from Santa Claus in 4 gala program financed from

ceived
the local’s welfare fund.

ILWU Local & gav
Christmas party at the San

Francisco
12. More than 2,700 kids and

ined and re-

Alaska Labor Plans Full
1949 Legislative Program

JUNEAU, Alasks — When _the
1949 session of the Territorial teg-
islature convenes January 24, with
a majority of laborsupported
members in both houses, the Alas-
ka CIO-AFL Joint Legislative
Committee will present a [full
labor program, highlighted by:

A child labor law. 2. A mini-
mum wage and maximum hour
law. 3. An adequate pet income
tax Jaw. 4. A peneral property lax

law. 5 Adequate hospilalization
facilities. 6. Provisions for ade-
qnate ools. 7. An anercase In
the facilities [or the care and hos-

pilalization of tuberculosis cases.
8. Amendment of the Unermploy-
ment Compensation Act 1o pro-
vide for increased benehits,
as  sickness  benells,  dw A
benefits, ele 9. Awrport, road and
harbor development. 10. Equal

pensions for aged native Indiaps

and white persons. 11, Legislalion

to bring all mumcipal and 1
torial employees under provisions
of 1he Sociely Securty Act, Un-
emyployment  Compensallen  Act,
and Workmen's Compensalion
Acl. 12, Provision of adequate
funds for the proper fundtioning
of the Labor issioner'’s Of-

activities so far
shown clearly in the 1948 elec-
tions. In two districts where la-
bor is well organized practically
all the labor-supported candidstes
were clected. In another district
where labor is less well organized
about 70 per cent of the labor sup-
ported candidites won.

In a fourth where labor is er-
ganized hardly at all, only one
progressive vandidale was elected.

ILWU International Represent-
ative Verne Albright reperts that
laber's political action back In
1946 was considered successful,
but in 1948 even beiter. In 1946
labor's ¢andidates won a2 majority
of the offices. but there was a
carry-over of reactionaries in the

Senate and enough managed to

Eet by in the elections to make »
majority of unli-labor. members.
S This egishature enacledhatle
progressive leginlation, but” did
kill four antitabor bills.

Wilh- the 1948 successes labor
men have a clear majority.

Industry profits in the April-
June quarter were 258% above
those for the same period of 1947,

lice. 13. An Alaska fair employ-
ment act,
The. resuits of labor's political

In 1821 New York hakers held
mass meetings for abolition eof
Sunday work.

SE & BISTRIBHTION

The companv had announced 1t
would close permanently the Dirst
of next vear, with no menition of
severance pay of any recognilivn
of the decades of work pul in by -
some of thé warchousemen. .

The house grievance commiiice
organized a 20-man uction group
to arranage stop-work meetings,
win the cooperation of the AFL
office employees, and put pres-
sure on management to come
through with severance: pay. 2

Butler ignored the commiltee
at first, eventually agreed to mect
with il. The nextL step was agree
ment 0 pay each worker, ware.
house. and office. one week's pay
for every Lwg years worked. This
counted up Lo 3500 apiece for
some of the oldtimers.

Alaska Utilities -
The Alaska Public Utilitiés Cor-.

poration in Cordova has signed coniract has been renewed with-

the (irst union contract in its 28

“years of operation. It signed-with

Local 88 for wage inereases ring-

ing from 25 10 70 cents per nour
and Lhe 40-hour weck instead of
the 48 and 56-hour weeks that
iclephone operators, power plant
operators and mechanies had been
working at straight time.

Paid vacallons, seniority rights,
checkolf anondiscriminaliva
clause and grievance procedure
were granied the ILWU members
after 37 davs ol negotiations dur

- ing-which the company stalled on

€évery Talt-Hartley excuse, *

Local 66 now has more than 50
‘members. It was inactive before
May of this vear, bul was reorgan-
ized.at that time,

Pacific Coal -

Local 9 has kigned a new com
tract with the Pacific Coast Coal
Co. in Seattle with a base rate of
$1.62 per hour. Apother Local $

C. H. Lilly fertitizer with a 31 45
per hour minimum rate for ware:
housemesn.

in Alaska are
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Stevedore

secure equal treatment,

Drama- Tells -
Of Fair Play

The California Labor School preduchon of
Paul Peter's and George Sklar's waterfront
play is the dramatization of the strugqle »f Negro deckers to

It opened December |7 in San Fran-

cisco, In the cast are actors who are members of ILWU, fong-
‘shore, scalers and warchouse locals, the Marine Cooks and

other San Francisco unions.

In the scene from the plaf shown

abova are loft to right: John Bogdanoff, ILWU Local &, Cynthia

Vann, Groen Washington,

AFL Molders Union, and

Joan

Williams. (The play is well stagad and worth sesing—W.E.D.}

Pine Talks
Continue
In Honolulu

HONOLULU, T. H.—Pineapple

negotiations resumed December
14 after a week during which
Local 152 members in the Terri-
lory of Hawaii discussed the in-
dusiry’s package proposal.
+ The companies raised their
original offer of 3 to 8 cents im
wage increases to 4 to 9 ceats per
hour, with the union demanding
a minimum Increase of § cents for
all workers.

Unicn and indusiry have also
not resched agrecment on dura-
tion of the contract, a discrimina-
tion clause, hours, vacations and
other matlters. Agrcement has
been reached on seniority, holi-
days, called-out time, rest periods.
sick leave, checkoff and arbitra-
tion and gricvante procedure.

Labor Is Strong

1 .
In Israel's Haifa

‘HAIFA (ALN)—Haiia, with its
docks, oil reflineries, cement
works, metal works and textile
mills, is the "workers' city” of
Israel. Of a Jewish population of
83,000, over 50,000 are members of
the Histadrut {(General Federa-
tion of Jewish Labor). This means
that almost every adult Jew in
Haifa is a union member.

The degree of organization is
high. t among 1 . .Shlp

French Miners Ask U. S.
Labor for Holiday Aid

SAN FRANCISCO — The
ILWU has received an appeal
from the French Miners Union
for donations for the miners’
families who ‘ will be fortunate
£ they get the very meagre
meal Lo which they are ac-
customed™ this holiday season.

The miners have returned to
work after theu- atrike Xor a
living wage was broken by im-.
prisonments and shootings.

They appealed for financial
contributions to show the soli-
darity of labor across national
boundary lines.

Money can be sent to Feder-
ation du Sous-Sel, 213, rue La-
fayette, Via Banque de France,
Paris.

Kagel Picked as
Coast Arbitrator

{Continged from Page 1)

came arbitrator for the Ladies
Garment and Sporiswear Industry
in San Francisco Bay Area and
still bolds that position, being
now in the {ourth year.

He also has arbitrated in the
newspaper, commercial ink and
transport industries. For three

years he taught the techmics of -

collective bargaining at the Uni.
versity of California under the su-
spices of the Institute of Indus-
trial Relations.

A total of 1,826,200 civilian em-
ployes were on the federal pay-

roll in eontinental U. S. June 1, .

the -Civil Service Commission re-
ported.

repairmen, comtrucuon ‘workers
tions work

and , who
are over 50 per caﬂ unionized.
Union strength - aifa bas led

‘The Union Label Trades De-
partment was chartered by the
AFL on Apri 2, 1000,

Answer 30 Who Sald It?

Time Mugn‘m. N
fssue of October 28, 1948,

Labor? thool Marshall Plan Order Increases Sea’

Unemployment; Favors Operators

(Contlaucd:irom Page 1)

boat charter from the Maritime
Commission; 250 carried bulk car.
goes. On November 15 last there
.were but 226 Liberties on charter,
and oaly 90 were carrying bulk
cargoes. The fact is that despite
the 50-50 split, the-total volume
of bulk cargoes moving to the
Marshall Plan countries has been
falling off in the past {cw months.
As European coal production re-
covered and as a bountiful 1848
wheat harvest was assured, the
demand for thesec two comniodi.
ties became less pressing. Thus,
although between April and Sep-
tember, 80 percont of all cargoes
shipped under the Marshall Plan
were bulk, this proportion has al-
ready dropped off sharply, and
will continue 1o do so.

WRY $0 SUDDEN?

Why, it is being asked, does
Holfman saddenly decide (o end
the 50-50 split of bulk cargoes be-
tween U, S. and foreign flag ves-
sels, if the hump Is already past
on these shipments? There are
some Interesting angles to the an-
swer to Lhis question.

At the outset, the New York
Fimes greeted the Hoffman pro-
posal “with the claim that the
amendment placing the 50-50 split
inte the ECA law came “largely
at the request of the maritime la-

bor umions.” This is, of course,
an outright distortion. It was the
ship operators who lobbied
through this amendment, and it
was the ship operators who have
skimmed the cream. The 80th
Congress which gave labor Taft
Hartley did not pass any laws to
protect the jobs of American sea-
men.

The Jourmal of Commerce, in
discussing the Hoffman proposal,
described the 50-50 cargo split as
“the right American flag tramp
operators néw enjoy lo special
rates on up to one-balf of all bulk
cargo exported from the United
States under the Marshatl Plan,”
And that is exactly what it bas
been: a special rate deal to as-
sure that ;hrshall Plan -cargoes
will be ‘carried on American
tramps at rates most profitable
to the American ship operators.

But the National Federation of
American Shipping eclaims that
U. S. tramp rates are high be-
eause the U. 8, seaman receives
wages “2% 1o 4 times those pre-
vailing on [ore,igp ships.”

But the simple fact is that the
American ships under charter
from the- Maritime Commission
are required to maintain certain
minimum ¢argo rates, These rates
are set by the Maritime Commis-
sion and the charterers jointly to

{Continued from Page 1)
pean Reeovery Program was put
to a vote, the ILWU voted against
it in accordance with action {akem
by the ILWU’s last -convention
and reaffirmed at each natiomal

Report from Portland

States, they would be tied up in

foreign ports. .
On such important matters as
complete repeal of the Taft.
Act and .:turm to the
Wnuer Act, organixing, civil
1| and pri¢e roll-

board ing since the
tion. N

When the resolution on political
action came up for a vote, the
ILWU voted against it, since the
National CIO said. in effect, that
we would have .to accept their
mandates without” any consulia-
tion with our rank and file.
PER CAPITA INCREASED

A resolution was presented- to
the convention to increase the per
capita tax from national unions
to the National CIO from 6 cents
to 8 cents. Reasons given for this
were: 1) Organizing the unorgan-
ized and 2) Incressed costs in
maintaining the National CIO,

The 1ILWU delegation was mot
opposed to this imcrease If war-
ranted, but asked for (acis on the
financial potltion of the Natlomal
Cl10. As ILWU delegate asked i
K would be possible to oNail a
detailed £ ial report sh

bull, the ILWU delegation gave
full support.

Much was said from the piat-

form and the fopr about in-

t and 1 hip. It

was m the main directed’ against

progresaive unions. The ILWU

. has always been against incompe-

tence, but not confined to any
specific group. The ILWU recog-
nizes the danger of incompetercy
and provides a constitutional
remedy. By petition of only 15
percent of the membership ahy

officer of the national union an .-

be removed.after fair and demo-
cratic trial.
CROSS-SECTION OF AMERICA
The ILWU opposed the CIO
red-baiting because -it is 3 basic
policy of our union, that there
shall be no invasion of the rights
of individuals as to politics or
ligion. The ILWU membership

what each affiliate is paying nu
the Natiomal CIO in per upil-
tax, and just how the |

is & crosssection of America.
Amobg our membem wlll be
found Ropubli

fund for organizing would be ap-
ed

The chair did not answer the
question specifically, but atated
that such reports are given regu-
larly to the National CIO Execu-
tive Board and that the ILWU
member did not attend board
meetings regularly, (ILWU Presi-
dent Bridges has only mi
board meetings when he could not
leavo negotiatious of his own

on.)
Tlso ILWU vmd to s\lpport Alih:l
not get the information geaired.
A NEGATIVE APPROACH

']‘he ILWU delegation did pot.

rt the CIO r ion on the

“‘World Federation of Trade
Unions, feeling it. represented a
negative approach. During the 43-
(:g maritime sirike the member-

p of.

Democrats, Socnlists, Trotskyues
and all the religioua faiths.

It iz reasonable to assume that
the ILWU would not want its con-
vention conducted in the same
maaner as the Pertland CIO com-
vention. A large mumber-sof the
sfticlal delegates in Portland were
wembers of the CHO stalf and
represented ne workers.

Tbe LWy’ Nuhonal Board

gave lerlou.s conudenlion to the
Cl10 C ion and its

ILWU saction relative to the CIO
convention action was in the form
of six policy statements: west.
coast maritime strike victory, na-
tional CIO, American foreign
{):liey, the 1948 elections, . unity

the maritime industry, and the -

WFTU. These policy statements
appeared in the Decmber 10 issue
of The Dispatcher.

The ILWU follows its usual

fering and dock

of other countries con-

tributed greatly to the winning of
the sirilie, concretely by

st in ‘and reconi~
ese policy statements

mending th
to its affiliatad locals, We urge .
their  ad

but the locals
Tight

sdoption,

to adopt or reject.

‘wages after May 1, 189,

‘Back-e-work meve wnt an

Insurelsoodpnmuwshlp

operator an 'a"a profit to the
Commissiof” itself, which mm ia
on the deal, -

The large and éstablished’ ship
owners and operafors, inchiding
the lines recelving government
subsidies, have been pressuring
the Maritime Commission since
V-J Day to clamp down on' the
small charter operators. As equy
as last September the C
announced thst ship operators
who were not owners of vessels
would no longer be permitted to
charter; operators with' foreign
Nag affiliations were also to be
denied the right to charter U. §.
owned vessels, ‘

The new .ratio, to go into of-
fect January 31, 1649, is_ghe char-
tered Government - owngd vessel
to one privately- cwned e small
operator would be nm ed under
such a proposition,”™

In this light the -Hoﬂ‘mm deal
seems to add up. Since the press-
ing need for the gmall charter
operators to carry Bulk cargoes is
now past, why not deliver the
death blow gquickly by shipping
turther bulk cargoes in_foreign
boltoms? For one thing, this sat-
isfies the complaints of the Mar-
shall Plan countries. But move -
important, the big liner operators
still continue {0 be assured their -
split on cargoes, -for the Hoff-
taan proposal would end the 50-
50 split only on bulk cargoes car-
ried in tramp vessels. And as the
Marshall Plan exports shift more
and more to lower bulk, higher
value cargoes,-these . liner opera-
tors will be carrying more and
more of the goods going to the
Marshail Plan ¢ountries.

Of course no one in authority
will admit the trath of the pulicy
deseribed here, But then, moné ef
these same people would adgpit
that the American seamen could
find no job seeurity in she Mar-
shell Plam,

Olaa Lockout
Lifted, Men
Back at Work

(Contimsed from Page 1)
the sugar sirike will be restqred
to the seniority list.

The company agreed (o pay
cash instead of vacations om a
voluntary basis, to allow a leag

.time for paying of unpaid rests,

and to have a fleating spening en

avall-
able to cither party.

The S-cent cut putting the base
rate at 73% cents per hour is the
same as that agreed to at Opomea
in the August contract opening
to allow for extraordinary ecir
cumstances. Onontea has the sume
opening provisions.

Olaa had first demanded a 17.2
per cent wege cut, threatening
liquidation if it could not save
money out of the workers’ pock-
ets. Since Olaa was better off
financially than many other plan-
tations this eou.ld have sel a prece:

1 dent to hack down all

n the islands. Olaa locked out

. lhe workers October 10, refusing

to-slist a
per
cent eut, bat smccoedod - In

to extend the eontnct.
The plantsilen tried

.,lqduthawortdntﬂuuh
cut,

reseated such a
CANR tbrou(h the lockout heal
142 picket lines beld solid, with
money and food dunated by dther

‘units of the local and by maer-

chlnu, and vrl!h wivel of ‘m-
bers backing u -and
loodrlntouthelins!w

¢ from
and warelouse locals Mm

. the morsle high,




