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The Hiring Manager and I are in the process of reviewing the pool of qualified applicants for the open position of position title in the HSA unit.  After this review is completed, we will narrow the field to 6 or 7 candidates.  These candidates will be invited to participate in an introductory phone interview. 
Once we have completed this screening phase of the process, we plan to begin the formal interview process including (video interviews and) campus visits with multiple interviews and formats. 

We are gauging your interest and availability to serve on the search committee or interview group.  The search committee or interview group will also have representation from Health Sciences Administration, HSA Unit, HSA unit, affiliate group, external partners, etc.  If you agree to serve on this group, we will likely have number meetings, time spent in interviews with candidates and finalists and a selection meeting. We appreciate the perspective you can add to this process and understand the investment of time.  We are committed to making the process as efficient and consistent as possible.

If all goes according to plan, we expect to have this best practices hiring process completed by date.  We will provide you with an overview of the hiring process, including any process training needed, as well as candidate information and interview forms and resources. Please let me know at your earliest convenience if you are able to participate.   

