. Au-

ng
this work, which would confine op-
erations to their present facilities.

SCOPE OF WORK

There is agreement to handle in-
dustrial dock problems on a case by
case basis, and the uhion has sub-
mitted a list of industrial docks to
PMA for this purpose.

WORK OPPORTUNITY
GUARANTEE

There is agreement on a 36-hour
guarantee for A men, and an 18-

gshore Negotiations as of

hour guarantee for B men. Major
disagreement exists between the
union and PMA on provisions for a
¢ap on the employers™ liability for
the guarantee and provisions for re-
duction of that lability in the event
of economic decline. These are also
differences between the parties on
rules for eligibility for guarantee

payments.
WAGES

The parties agreed that the basic
Straight time houfly wage rate ef-
fective on resumption of work would
be $5 with compdrable adjustments

for clerks.

The union' demand for the 2nd
year wage increase is $5.50 per hour,
effective 7/1/72. PMA has offered
$5.40 effective 12 months after re-

sumption of work.
In response to the union demand

for increased skill rates, subsistence
and lodging PMA proposed a 1,2

increase in skill pay, 50¢ increase in
meal allowancee, and a $2 increase
in lodging.

PENSIONS

The parties agreed on a pension
plan whieh provides for a $500 bene-
fit from age 62 to 65 with 25 years
of service. The basic monthly pen-
slon is $350 per month with a bridge

of $150 per month from age 62 to
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and the actuarially reduced pension
under age 60 there will be no wel-
fare coverage provided

Present pensioners who retired
prior to 7/1/66 will receive a basic
monthly benefit of $300 and those
retired between 6/30 66 and 7/1/T1
will receive the $300 benefit 5 years
after date of retirement.

WELFARE

The parties agreed that in order
to take care of the depletion of the
Welfare Fund reserves during the
strike PMA would increase the Wel-
fare Fund contribution rate from
the current level by 50c an hour,
and continue such Increased amount
until adequate reserves were created
or until 1/1/72- whichever was
earlier ’

Current benefits under both the
Welfare and the Pension Plan would
continue but all new benefits under
both Plans would -be deferred until
1/1/72. PMA agreed to continve the
present level of benefits under the
Group Service Plans, and elimjnate
Inequities in the Small Port Plan.

PMA proposed a dental plan
which pays 70 percent of the Cali-
fornia Dental Service table of al-
lowances for adults and dependent
children over age 15. The present
100 percent coverage for children
up to age 15 continues. The union
proposed the table of allowances

This report on the status of
ILWU-PMA negotiations was the
final document issued to all lo-

included in the last issue of The
Dispatcher.

used in ILWU Local 6 Dental Plan.

PMA offered an increase in life
insurance to $4000 in response to
the union demand for $20,000 for ac-
tive men only whose survivors were
not eligible for benefits under the
Pension Plan.

PMA did not
tion drug plan.

MANNING

The parties agreed that basic
manning now covered in Section
=02 is a subject reserved to Coast

agree to a prescrip-

65. The $350 benefit continues after
age 65; normal retirement age is re-
duced from’ 63 to 62. Compulsory re-
tirement is reduced from age 68
to 65.

New disability and pro rata retire-
ments will be based on the basic
monthly benefit of $350.

There are 2 provisions for early re-
tirement. At age 60 with 25 years of
service the beriefit until age 65 is
the actuarially reduced value of the
basie monthly benefit and the bridge
payable at age 62. Bene-

fits would be as follows:

Basic
Age Benefit Bridge

Total
62 350 $150 $500
61 31759 108.52 42611
60 289.00 83.78 372.78

The actuarially reduced basie
benefit continues after age 65,

At age 55 with 25 years;)ésg;rlte
men may retire with the ic $350
benefit with payment deferred until
age 62, or with an immediate pen-
sion having an actuarially reduced
value equal to the amount of the
basic monthly pension payable at
age 62. Benefits under this provision
are as follows 1

Actuarially
Age Reduced Benefit
59 $263.70
58 241.23
57 221.20
56 203.29
55 187.23

These is also a provision that per-
mits men to leave the industry at
age 55 with 13 to 24 years of service
with pension benefits accrued to
date, and payments deferred until
age 65. For the deferred nensinne

Negotiations. The union’s position is
tHat there will be no reduction in
the basic manning. PMA is seeking
to eliminate gang bosses. Robot
manning also is a subject for coast
negotiations.

T-mannings now in existence re-
main in effect subject to change
through the contract grievance
machinery, but confined to the lo-
cal level and Area Arbitration, with
no appeal to the coast.

Manning for new operations now
in existence—such as LASH, Roll-on
Roll-off, and SeeBee will be reserved
for coast negotiations,

The T-letter procedure has been
eliminated and manning for new
operations which develop subsequent
to the effective date of the agree-
ment shall be determined at the lo-
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cal level, subjet to arbitration and
appeal to the coast.

GRIEVANCE MACHINERY

PMA has not agreed to on-the-job
settlement of discharge cases, or to
put a limit on period of time a man
can be on the non-dispatch list, but
has proposed that either party may
request that a grievance in any step
of the grievance machinery be proc-
essed within 24 hours

In response to the union demand
to define assault, PMA has proposed
the following language: “In deter-
mining the apprepriate penalty for
first offense assault, the parties
shall consider the degree of assault
involved, such as threat of assault,
attempted assault, actual assault,
or battery. All facts involved in each
case shall be considered, such as the
manner in which the assault oc-
cured; intent to do harm: proveca-
tion, if any; nature of any violence,
ete.” -
PMA has not agreed to revisions
of Section 17.81 to exclude union of-
ficials.

CLERKS' DEMAND

The clerks’ demands have been
referred to a sub-committee, ann
little work has been done on the
settlement of these items.

HOLIDAYS

PMA withdrew a proposal . for §
paid holidays, effective 7/1/73 when
they moved to the 24-month con-
tract term proposal.

CONTRACT TERM

PMA has responded to the union
demand for a 2-year contract with
a proposal for a 24-month agreement
from the date of settlement.

STEADY SKILLED MEN

This is a major issue with PMA,
and their settlement proposals on
wages, guarantee, pensions, welfare
and contairiers are contingent upon
acceptance by the union of PMA’s
position on steady men. The union’s
position is that the coast agreement
has provisions for the employment
of steady men, and implemen
of those provisions must bom
out locally.

PMA has responded to all the
other union demands on extended
shifts, vacation Improvements,
crane supplement, distressed ports,
training, nen-member fringe bene-
fit contributions, law suits, health
and safety, and penalty cargoes.

Very littlé time has been spent on
these items; because the committee
decided they were not key issues
which would stand in the way of a
strike settlement, and could be ne-
gotiated out, subject to arbitration,
if necessary.

— phote by Geme Battie



